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We are celebrating another
year, realizing continuous progress with
partnership. Always giving praises to God
first, who is the head of my life and who
holds all power in His hands. I would like
to give thanks to my staff, clients who are
my partners, and our readers for helping
to make this year another successful one.
Entering into our third year of diversity
partnership, we emphasize diversity and
inclusion, talent and leadership
development, along with outreach
engagement. Diversity is good for business. Companies at the
leadership level must be shown how important diversity is for profits,
and they must be shown how importantly diversity embraces
opportunities and manages risks deriving from economic, environmental
and social developments.

Diversity Works © Magazine is working to build diverse
communities by telling your stories of inclusion throughout the Pee
Dee region, state & world. We will share your stories and offer the
blueprint of how each of you can be part of the exciting work of
inclusion. Again thank you for all your support and I look forward
to another wonderful year. Readers, please remember to patronize
our advertisers and let them know how much they are appreciated.
Diversity Works © Magazine: building our community one story at
a time.

Diana M. Murphy, CEO/Publisher
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All'’s Well That Ends 2013 Well

At 211 degrees Fahrenheit, water is hot; at 212 degrees, it boils. That
one degree is what it takes to create steam --or not. It is also the difference
between a city or community being brightly lit or suffering a blackout.
And in this final edition for 2013, we see the baby steps as well as the giant
leaps and bounds that area and distant organizations alike are making
toward their self—directed diversity and inclusion goals that keep their
lamps trimmed and burning brilliantly in a once dark void. This picture
tells us that in companies, governments and schools alike, a monumental
movement is astir and these movers and shakers — be they beginner or
veteran — are en pointe to advance the D&I cause.

Through our interviews, external reports and observations, we find
curiosity, interest, effort and determination to make an indelible mark on
our society in this time and we encourage diversity teams everywhere to
keep moving the D&I needle by first doing what is necessary, then doing
what is possible and very soon you will be doing the impossible, or at least
what once seemed foreign.

Hats off to all who made this edition the benchmark that it is and in
no particular ranking order, kudos to the City of Florence’s neighborhood
revitalization team; the City of Marion’s new mayor devising new
methods of progressing; Joe W. King championing the cause of economic
development; the Coker College student driven by something more; drum
majors leading celebrations marking advances for the disabled, breast
cancer and domestic violence survivors; GE Healthcare engendering
loyalty among its valued personnel; STARS like ScienceSouth, Smart
Start, the King’s Academy, and Marion County schools who in their own
ways look out for our youth; Carolinas Hospital Systems debuting its joint
Care Center and getting recognized by the American Diabetes Association
in one fell swoop.

Florence-Darlington Technical College’s president comes to his new
post armed for lifting the school on several fronts and high performers at
Francis Marion University continue showing how it’s done, while Metcon
changes the face of the earth by laying strategic foundations across the
southeast, Carolinas Minority Supplier Development Council partners
with a Latin American Chamber of Commerce and Les Echols is elevated
to help even more people from a minority enterprise standpoint.

The ‘Know Your Legal Rights’ series is continued and knowing more
about the Affordable Health Care Act is made plainer in two reports. On
the lighter side of life, Dolce Vita, Rita’s Italian Ice, Florence’s 10th Pecan
Festival, Dillon’s holiday bazaar and Worship Fest, ArbonOne’s fundraising
shooting tourney in Kingstree and Spa Parties aim to please whatever the
taste calls for. Although World War II attention is emphasized, endless
gratitude is expressed to ALL soldiers in ALL wars for honoring us with
their service and for allowing us to sleep safely at night and function by
day while they stand watch.

Finally, as this publication has been in fruitful and purposeful
existence since 2011, we are proud to give back by bringing Simma
Lieberman to the area to enlighten
all CEOs, HR personnel, business
owners large and small to headline our
Diversity Focus Training & Luncheon
on November 12 at GE Healthcare.
And now, a few instructions: Be sure
to reserve your company’s seats/tables
(see how on page 8), enjoy this book
and share it with 10 others (call same
reservation number to request copy
circulation points or continue to visit
www.diversityworkssc.com), thank a
veteran and our featured subjects and
have a safe, meaningful, productive
holiday season. We’ll be back in

Rennie Lunn-McAllister
Executive Editor January!
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This Neighborhood Revitalization Team On the Rise

By Rennie Lunn-McAllister

Strategic key personnel are in place to make the City of Florence perform at its
best. Five staff members recently discussed their expanded responsibilities which were
enhanced to ensure success of the neighborhood revitalization now underway. Drawing
from the City’s past planning documents, beginning with the Florence 2010 plan written
in 1998 and culminating with the current comprehensive plan. Planning, Research and
Development Director Phillip Lookadoo, Community Services Manager Roy Publico,
Community Development Specialist Retha Brown, Planner II Kendra Cobbs and
General Services Director Scotty Davis shared goals and strategies from which they
execute action plans for the east, north, and northwest neighborhoods. “It is an all
inclusive effort at revitalizing our neighborhoods and on a consistent basis we see
goals being realized,” Lookadoo said.

“The important thing is that the city does what it says it will do. Gaining the
people’s trust and partnering to revitalize their neighborhood will bring about progress
towards better neighborhoods and a better Florence,” said Brown, noting a nature trail
dedication to model citizen Dorothy Hines in Williams Heights that won the entire
neighborhood over. Citing plans to decrease crime, eliminate dilapidated houses,
increase street lighting and beautify areas in need, the team is moving forward to
address more immediate issues. Capacity building is one such need being addressed
by assigning members of staff to serve as liaisons to the neighborhoods with the
directive to assist citizens with matters relative to City government. Property maintenance
is another issue essential to revitalizing these neighborhoods. Although the liaisons
have specific neighborhoods to which they are assigned, they all work together for the
good of the effort. Kendra Cobbs noted from the neighborhood bus tours that in spite
of the blight, “our citizens’ hope is not lost; they still say ‘that’s my street’ and they
bring the energy to focus on restoring those areas back to their former glory.”

Lookadoo believes that Florence is “involved from the residents to City Council
and everyone has bought in to the effort. Our plan is and will be all inclusive and the
more strength we have in our numbers, the sooner we will reach our goals. He added
that “by helping citizens learn about the governmental process, they become more

informed and involved.” Scotty Davis said about the effort that the City identified key
staff members to work together and separately to assist neighborhoods in bringing
about change. “You see, the books may say one thing, but that does not always reach
or dictate to the end users (residents) who have the feel of their neighborhoods. This
is not just community planning or neighborhood development, this is taking ownership
in our own and the whole is far better than the sum of all its parts.”

Cobbs insists that residents’ involvement from the beginning is imperative to the
project remaining on point. “Being able to help residents turn around their own areas
builds capacity. It’s like the lesson in giving a man a fish for a day versus teaching him
to fish for a lifetime.” Just as this A Team leads, they have to follow. Some of them
quoted their spiritual leaders and others looked to philosophies that they have developed
in their tenure when asked about their role in posterity. Brown says she wants to be
remembered as doing her very best and quoted her pastor: “Don’t always follow the
path that leads you; go instead the other ways less traveled and leave a trail.” Publico
wants his lasting impression on the city to be “not my name only but its prosperity
overall.”

Lookadoo simply desires to have “assisted the community in realizing their

dreams for the future. He also said “The mark of a good leader is that when they leave,
you don’t miss a beat. Davis is content with knowing he has given it his all in making
positive differences in citizens’ lives. T~/ h
“Florence is better and will continue to be > % ) <
so as we continue building trust, clarifying 9 1
perception versus reality, and creating the
partnerships that help achieve desired
growth for all.”
Counting on no room for failure or excuses,
the change agents remind citizens in all
neighborhoods that the City is just a stage
and its residents, key players.

REVITALIZATION TEAM -- Members (from left)
Brown, Publico, Lookadoo, Davis and Cobbs
dialogue over upcoming plans to implement
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(843) 664-2020
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(843) 841-9800

Hartsville, SC
(843) 383-4891

Mullins, SC

Lake City, SC
(843) 423-9444

(843) 394-7405

OCTOBER 2013 | WWW.DIVERSITYWORKSSC.COM 3



Florence County Council

We Share Focus... Understand the Value of Patience... And Work Together to Attain Our Goals

Florence County provides basic and necessary services consistent with the needs of its citizens in a cost-effective, efficient, and customer friendly manner.
County government assumes a proactive leadership role in determining the future direction of the county. County government exists to serve the needs of its
citizens for a safe, secure, and healthy environment. It seeks to foster planned and managed growth and desirable economic development that creates prosperity
and job opportunities for all its citizens.

Council Members

Jason Springs, District 1 Roger M. Poston, District 2
Alphonso Bradley, Vice Chairman, District 3 Mitchell Kirby, District 4
Kent C. Caudle, District 5 Russell W. Culberson, District 6

Reverend Waymon Mumford, Secretary/Chaplain, District 7
James Schofield, Chairman, District 8 Willard Dorriety, Jr. District 9

Diversity Works. Florence County is committed to providing equal opportunity in employment. Equal Opportunity Employer, M/F/H/V.

Florence County Human Resources Department
(843) 665 - 3054
City-County Complex, Room 605 ¢ 180 N. Irby Street, MSC-S
Florence, South Carolina 29501

Current Employment Opportunities:www.florenceco.org

ORDABLE
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IN HARD TIMES
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NeSmith Insurance Agency is your one stop shop for
all your insurance needs. We specialize in Auto,
Home, Renters, Commercial, or Commercial General
Liability Insurance! Having a wedding, Reception or a
Concert? We offer Event Insurance!

Life insurance is very important! We have Life

Insurance available for all ages and all ILLNESSES!
Please don’t leave the burden on your loved ones.
Also available is cancer policies, major medical and
dental policies.

Canon /) ricor peid

ertified partner with these and more World Class Companies

Call NeSmith Insurance Agency for a quote!
’ Over 10,000 items in stock Services & Product
Don’t let your Insurance Be M.I.A, Call N.I.A Today!l Ready for delivery Local, Regional o Nationwide s e &D:c e NTHons
Printing & Copy Supplies
Medical IT & Scanning Solutions
Shredding Solutions
Office Furniture & Work Space
Computer & Server Solutions
Point of Sale Solutions
Electronic Payment Solutions
Automatic Teller Machines (ATM)
Janitorial Supplies & Solutions
Security & Staffing Solutions

Llamenos hoy y hable con Kilma para una cotizacion! 1-843-292-8700
1-800-475-3914

Office hours 9:00 am - 5:30 pm Monday - Friday

ceDigital.com

es Pack

DON’T LET YOUR INSURANCE BE - CALL TODAY!
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Never Accept That the Way You Do Things Is the Only Method

By Rennie Lunn-McAllister

MARION -- After a heated race to be
elected mayor this past spring, The Hon.
Bobby L. Davis daily seeks to level the
playing field for all citizens. On council
since 1987, he is the first African-
American to serve as Mayor Pro Tempore
and Mayor. While it is true that his novel
position and increased opportunities in
this “pretty little town on the way to the
beach” make him stand out as a victor, it
is more so his vision and values developed
along his journey that the world can learn
from. “By recognizing and managing our
differences we can communicate more
effectively, minimize conflict and create
more cohesive teams, all of which impact
our daily work. We live and work in a
changing place and pace with diverse customer needs and we need to draw
new and diverse talent to create an environment where all employees are valued
for their unique skills and perspectives,” he said.

The value of diversity in his place of work is that “it allows us to understand,
respect and to recognize the potential of all the employees, each of which has
different opinions, experiences and cultures. So to achieve our vision, we must
capitalize on the diversity of our workplace and that means upholding our core
values of integrity, teamwork and respect for each other,” he told.

Enhancing the town’s public image is the order of the day every day and
city workers are conscious to embrace diversity when responding to the needs
of the community it serves. “We definitely need to promote a teamwork
environment and implement a cross-training program because we have some
distance to go before we get there and one should never accept that the way he

Mayor Bobby Davis

Because V
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B Janitorial
B Temp Clean

B Carpet Care
B Health Facilities

Medical Cleaning

Clean World USA

2327 Prosperity Way, Suite 8 Florence, SC 29501
phone; 843.669.2273 fax: 843.669.7048

or she is doing things is the only way,” he lectured. For a season longer than
anticipated, Marion, the county seat of Marion County, has been plagued with
having this state’s highest unemployment and as these numbers are about to
shift, Davis says he is leading the effort to dig the municipality out of the hole
that it is in. “We have established three diverse councils: youth, adult and senior
and also a diversity team that focuses on bringing unity to the citizens of Marion
to enhance the life of such a community. We will be working directly with the
Economic Development Director in seeking jobs for city and county residents
and are diligent about improving the safety of all citizens and visitors by creating
a more cohesive relationship between our residents and the Marion Police
Department,” he outlined.

A 20-year military veteran, Davis was a certified JROTC instructor for
20 years. Trustee board chairman for Mt. Pisgah Baptist Church and male
chorus member, Davis has held many committee leadership positions.

Armed with a degree in human and public services and a certificate in
child care delivery, Davis is the first elected African-American in Marion County
to graduate from the University of South Carolina and Clemson’s Strom
Thurmond Institute of Government for Municipal Officials, National League
of Cities Leadership Course and Clemson’s Palmetto Leadership course. Very
active in the Prince Hall Masonry, having attained the highest (33rd) degree,
Davis served as District Deputy for the Eighth Masonic District which includes
Marion, Horry and Dillon Counties. He has held numerous top posts in this
and affiliate organizations and has been awarded many honors from his church,
civic associations fraternal organizations, the City of Marion, named School
District Five’s Teacher of the Year, Marion County Karate Studios “The Bridges
What Brung Us Visions” award, Marion County NAACP “Climbing the Rough
Side” award (2009) and its Legacy Award (2013). A street was recently named
in his honor and in April of this year he was elected to his current mayoral
post.

Married to Mrs. Geneva F. Davis, they have two sons.

We Care Aboum oL ,,.‘éth & 1

Commercial

www.cleanworldusa.com
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CMSDC Announces Strategic Partnership With

Latin American Chamber of Commerce
Contributed By CMSDC Staff

CHARLOTTE, N.C. — Beginning in August 2013, the Carolinas Minority
Supplier Development Council (CMSDC) and Latin American Chamber of
Commerce of Charlotte (LACCC) will align their efforts to strengthen and promote
minority business development, based on a joint Memorandum of Understanding
announced at the CMSDC annual Business Opportunity Conference, Aug. 12-14
in Concord, NC. According to the memo, the two organizations will further
collaborate to:

 Assist and encourage minority entrepreneurial development

« Increase minority business ownership

* Expand procurement opportunities for minority-owned companies

 Aid in the development of mutually beneficial business climates and relationships.

The Latin American Chamber of Commerce of Charlotte has a
vision to be the world-class organization for a thriving Latin American
business community in the Charlotte region. Astrid Chirinos, LACCC
president, said, “Our mission is to foster the economic growth and
’ development of the Latin American business community and to

asirid chirinos, - build capacity and access for its sustainable success.” Carolinas
paccchrent \ISDC works toward creating a stronger, more equitable society by
supporting and promoting minority business development. This is accomplished
through the expansion of business opportunities for minority-owned companies
and increasing supplier diversity initiatives for CMSDC corporate members.

CMSDC president and CEO Eric Watson, said, “Through focused, intentional
and deliberate execution, we will advance corporate supplier diversity by impacting
revenue growth and wealth creation to achieve business results.

Partnering with the Latin American Chamber of Commerce of
Charlotte is an effective strategy to accomplish our goal.” For more \
/ g 5
f r _
Eric Watson, CMSDC
President & CEO

information, visit Carolinas MSDC online at: www.carolinasmsdc.
org or connect on Facebook at www.facebook.com/carolinas.msdc.
To contact the LACCC, visit www.lacccharlotte.com
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Linward Edwards I1

ATTORNEY AT LAwW

e CRIMINAL DEFENSE
* FamiLy Law
* DUDI’s
* AUTO ACCIDENTS
* REAL ESTATE
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Clarity. Knowledge. Efficiency.

Business owners
are an important part
of our electric co-op.

Santee Electric Cooperative makes every customer
an owner of the business. Unlike other utilities,
Santee Electric exists to make sure your needs are
always met, not to make a profit. And since
Santee Electric is locally owned and operated,
your co-op is always there with you,
reinvesting in your community.

ESEC

antee Electric Cooperative Inc.
Your Touchstone Energy® Partner )QT 1

P.O.Box 548 - 1500 Longstreet St. « Kingstree, SC 29556

Kingstree: 843-355-6187 + Georgetown: 843-546-4521
Manning: 803-473-4036 * Hemingway: 843-558-3313
Pamplico: 843-493-5745 - Lake City: 843-374-3000
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Rita’s

Ice-Custard: Happine,
ess [

Buy 1Item,

3&8& Get 1 FREE

Expires 10/31/13. Not valid with any other offer. Free item
of equal or lesser value. Not valid on quarts, gallons, party
buckets, bottled water or novelty items. Limit one offer per
guest. Not valid at cart or theme park venues. Not for resale.

_f BECOME A FAN FOR COOL DEALS!

Karen and James Aikens, Owners

Rita’s Italian Ice was founded in 1984 by Bob Tumolo, a former
Philadelphia firefighter. He opened the first location in Bensalem,
Pennsylvania, and named the business after his wife, Rita. Bob and his
mother, Elizabeth made fresh Italian Ice daily, adding chunks of fresh fruit,
and perfecting the flavors and consistency of the frozen treat. They began by
selling the “made fresh daily” Italian Ice from a small porch window, and
the Italian Ice, also known as “water ice,” was a big hit with Philadelphians,
who are reputably the most discriminating water ice eaters in the United
States. By 1987, Bob and his brother John opened three Rita’s stores in the
Philadelphia area, and in 1989, they started franchising the business. By
1996, Rita’s had grown to more than 100 stores in nine different states.

Rita’s (nationally) holds many different events and promotions each
year. Examples include the First Day of Spring, during which each guest
receives a free Italian Ice. Rita’s is also a corporate partner of Alex’s
Lemonade Stand Foundation (ALSF), and helps raise money to fund
pediatric cancer research—so far, Rita’s has raised and donated more
than $3.5 million to ALSF. Rita’s has also partnered with Recyclebank to

reward guests for their green efforts. Rita’s continues to thrive, with more
than 625 outlets in 20 states. Today the menu includes its famous Italian
Ice, made fresh daily with real fruit, available in more than sixty flavors,
old-fashioned frozen custard, milkshakes, sundaes with unlimited toppings,
light custard, frozen custard cakes, custard cookie sandwiches made with
OREO®), layered gelati, as well as its signature Misto® and Blendini®
creations. Rita’s of Florence is locally owned and operated by James and
Karen Aikens who brought the franchise here in 2008. They are very active
in the community with concentrating their efforts on events such as United
Way Day of Caring (as a sponsor) which assist with cleaning and sprucing
up local buildings and businesses; Stuff the Bus campaign, (as a sponsor)
which provides school supplies to local needy children.

Unlike other business owners, on any given day you can always find
James or Karen working behind the counter to meet and greet their guests.
On some days especially on the hot ones or weekend you may also see
their son Andre and their daughter Alexis assisting with testing the treats
to ensure its freshness.

Concept Statement: With its motto, “Ice, Custard, Happiness,” Rita’s
is dedicated to serving up a big dose of happiness with their freshly
made, delicious custom treats. Guests can choose from dozens of flavors
of traditional Italian Ice, made fresh daily with real fruit, including the
most popular Mango, Cherry, Alex’s Lemonade, Swedish Fish®, and
Cotton Candy, just to name a few! Rita’s Ice is made fresh on-site daily at
each store, making it like no other frozen treat, and served in a fun-filled
atmosphere.

Awards: Rita’s topped the Zagat Survey for the #1 Best Quick
Refreshment, Ice Cream/Custard for 2012, and was named one of the
Top 25 Franchise High Performers by the Wall Street Journal’s “Startup
Journal” and named Top 100 on Entrepreneur Magazine’s “Top 500
Franchise Rankings” in 2012.
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GE Healthcare, Roche Carolina Inc., & Diversity Works Magazine®
Invite You to the 1st Annual Diversity Focus Training & Luncheon

Tuesday, November 12, 2013
Time: 9:00am -1pm
(One-on-One Consulting 1pm-3pm)
GE Healthcare
3001 W. Radio Drive ¢ Florence, SC 29501

“The Inclusionist”

Simma Lieberman works with organizations and individuals who want
to dramatically increase their profit and productivity by creating more
inclusive cultures. She is an internationally known consultant, coach,
speaker and author.

Simma Helps Her Clients and Can Help You:
» Attract, retain and benefit from outstanding talented people.
« Create an organization where all people feel included, creative and motivated to be

successful

» Rapidly develop and implement successful diversity and inclusion/culture change
initiatives that reach every level of their organizations

* Reduce burnout, absenteeism, and expensive mistakes caused by miscommunication

* Recognize and utilize the talents, skills and experiences of employees in order to enable
organizations to do “‘more with less”

If You Want to Achieve All of the Above & More... Call Today (843) 669-5929
Space is Limited and Reservations Must Be Made by Monday, October 28th
Ticket Cost is $75.00, Which Includes Lunch




Are You Wasting Money on Diversity Training?

Contributed By Simma Lieberman

SIMMA

[LIEBERMAN
ASSOCIATES

510.527.0700
Simmalieberman.com

1164 Solano Ave. #185

Albany, CA 24706

“The Inclusionist™

Simma Lieberman helps organizations and individuals create
inclusive environments where people can do their best work,
become more productive and increase profit.

BE AN INTEGRAL PART OF THIS CONVERSATION AND MORE ACTIVITIES WITH THIS AWARD-WINNING AUTHOR, ORIGINAL THINKER AND DEVELOPER
AS SHE SHEPHERDS IN A NEW WAY OF OUR THINKING ABOUT OURSELVES AND EACH OTHER DURING THE INITIAL DIVERSITY FOCUS LAUNCH
LUNCHEON TUESDAY, NOVEMBER 12TH AT GE's HEALTHCARE FACILITY ON RADIO DRIVE.

ou may be wasting your money if you haven’t done any

foundation building. If diversity and inclusion are not first

integrated into your business strategy, very little will change
just by holding one or two day training classes. Organizations in all
sectors make this mistake and don’t realize it until it is too late. If
you want to leverage the diversity you already have, increase the
diversity of your organization, or prevent cultural misunderstandings
you need to create a corporate culture that is inclusive at all levels,
and in every system and process. You can get everyone trained by
a great trainer, with a great program, but when people leave your
organization they take what they learned with them (if they still
remember it) and your organization remains the same. Further,
reaching resisters and naysayers of diversity efforts is unlikely only
with training—a more multi-faceted approach is needed to help
these individuals see the value of diversity in their organizations and
to bring a greater number of people on board to the initiative. Here
are some of the steps that need to be taken in order to create an
inclusive organization that values diversity.

» Start at the top. It must be championed and led by the CEO
and other people in the executive team. Leadership of a diversity
and inclusion initiative or culture change cannot be delegated.
Other people can help drive it, but it must be viewed as coming
from the top. That also means you need to start including it in
conversations, discussions, newsletters and e-mail.

* Assess your organization with surveys, focus groups and
interviews in order to identify strengths, challenges and areas
for improvement as it relates to diversity, inclusion and
employee satisfaction in specific areas.

* Create a cohesive vision and strategy that is agreed upon by
members of the executive leadership team. Know where you
are going.

» Engage all levels of senior management. They need to be part
of'the vision and have a clear understanding of concepts, roles,
business case and benefits, in order to help lead the change.

» Develop a communication and information sharing strategy
and process in order to share that vision throughout the
organization. Send the message in such a way that you create
middle manager and employee buy-in. Help them understand
how the diversity and inclusion/culture change process will

benefit them personally, professionally and as an organization,
That will involve internal marketing at all levels.

» Use the results of the survey to address specific areas for
improvement, most commonly; recruitment, interviewing,
hiring, retention, promotion and performance evaluation.
Examine your present organizational culture, and identify
ways in which your organization can create a more inclusive
environment.

* Define skills and behaviors that managers need in order to
make the initiative/culture change a success and successfully
lead a diverse workforce.

* Conduct training for all levels of your organization in areas
related to diversity and inclusion.

* Setup a process for accountability at all levels, relating progress
to compensation and evaluations.

* Measure results, create the buzz and make it exciting (if its
not fun, it won’t be done)

The amount of time, order and the steps themselves depend on
your organization and goals, but if you want to go beyond compliance,
hear new ideas and best practices, reduce cultural misunderstanding
and miscommunication, hire and retain the best of the best from
everywhere, training alone won’t do it. Before you spend your next
dollar on diversity training, ask yourselves if you just want people
to have a good day, learn and forget a few things or do you want
ongoing change that will make you a benchmark organization and
the employer of choice.

About Simma... Simma Lieberman, “The Inclusionist,” helps
create inclusive cultures where people love to do their best work
and customers love to do business. Simma is co-author of Putting
Diversity to Work (Crisp Publications, 2003), how to lead a diversity
workforce, and also co-author of “The Diversity Calling, Building
Community One Story at a Time.”

She is quoted in various national magazines and news sources,
including Wall Street Journal, NY Times, The Economist, CNN
Redbook, Human Resources Executive, Black MBA, MSNBC and
Diversity Journal. Her clients include McDonalds, Pillsbury,
Gulfstream, Motorola, AT&T, Monster.com, Diageo, Lockheed, and
the IRS..
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763 Comtech Drive
Pembroke, NC 286372
910.521.86013

BUILDINGS ™ INFRASTRUCTURE
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-

-Qu_' .
- _‘w;»*' nt‘
: ﬂM“M".mmm||||lujllllnl||lﬂ.

e




Metcon and Aaron Thomas With a Vision

Contributed By Lee Crawford

When you hear thunder and roaring similar to a runaway train type
of sounds coming toward you, rest assured it is not wild horses running!
It will be unlike any sound you have ever heard. They are coming at
you and for you with the best construction team of workers ready to do
construction business with you right now in both North and South
Carolina. That sound referred to earlier is Metcon. Not only do they
stand tall as a building, they construct buildings that carry that signature
design that is unique to the Metcon organization. Located in Pembroke,
NC, Metcon has demonstrated more times than they care to share their
expertise in buildings and infrastructures projects. These projects includes
but, are not limited to, office complexes, college campus buildings,
hotel/motel conference centers, specific service buildings and K-12
schools

Regardless of what business yours is -- pushing, pulling or
constructing -- there are, there are leaders with an unwavering commitment
to do it right the first time and Metcon’s President Aaron Thomas and
his partner stand out foremost. Thomas was born and raised working
with his granddad who worked in construction, lumberyard and a
hardware store. He understands working because since he was nine
years old, Aaron worked while growing up. He later combined that
work ethic with an education from UNC- Pembroke for an undergraduate
degree to East Carolina University for a graduate degree in Construction
Management. Aaron and his partner understand how to play in the big
boy’s construction arena during construction work for Duke Energy,
Enterprise, Progress Energy, Fayetteville State University and the six
UNC College Campuses throughout. They are an unlimited, unclassified
licensed construction company with 80 employees and growing. Aaron

JPMENT COUNCLI

and his partner learned early on that you
have to grow your employees within
the company to get them prepared to do
the job the Metcon way...and that is to
do it right the first time with commitment
and quality. So far, the company has
footprints in Pembroke and Raleigh,
NC and just expanded to Columbia,
SC.

Thomas does not hesitate to give
credit to CMSDC and their Mentoring
Program where they partner members
with other companies and add their
expertise of how to do business in an
expanding economy. In addition, when
CMSDC puts its name and stamp of approval on a company, the doors
of opportunities will open. It is like money in the bank but, as in any
serious business, aspiring key players must deliver the goods and services.
It is estimated that Metcon will amass $100,000,000 in the construction
business across the next five years. In 2011 Metcon was recognized as
the National Minority Construction Firm of the year. Just recently,
Metcon won the CMSDC, MBE Class I1I Supplier of The Year category
doing $42,000,000 in construction business for 2012. Aaron and his
partner may drive the company but, in the background with just as much
of a powerful force is the Lumbee Indian Tribe that understands what
it takes to be successful in today’s economic world through their hard
work, dedication and deed.

Aaron . Th()mas,
President of Metcon

THE CRAWFORD GROUP, INC.

REAL ESTATE SERVICES

Our focus isn’t the house ... But the right home just for you!
And our business is your Commercial Business (Buying or Selling).

Residential - Commercial
P.O. Box 6093

Florence, S.C. 29502
Cell: 843.992.3342
Home: 843.664.9387
Office: 843.317.9499
Fax: 843.317.9501
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Lee Crawford
Owner/l%roker —
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Echols Accepts New Post

By Les Echols

Our professionals are ready to work for you today!

Les Echols has recently been named Director
of the Community and Minority Enterprise
division of the Greater Florence Chamber of and Lght Industrial.
Commerce. In his new role, Echols, among other np-to-
things, will be key in developing the Leadership
Florence program as well as assisting with small
and minority business development and advocacy.
The South Carolina Chamber of Commerce and
South Carolina Diversity Council recently named
Echols as the first winner of its Excellence in
Community Diversity award. The award was

Les Echols created to recognize an individual who has made
significant contributions to expanding the cause of diversity awareness in
South Carolina, past and present. Les previously served more than two years
as Executive Director of Project H.O.P.E., a grant-funded United Way of
Florence County program. In this role, Echols assisted in creating and developing
alliances to strengthen workforce initiatives in the region.

He worked with employers, community agencies, government entities
and others throughout the region to identify and meet the workforce needs of
the underserved in Florence County. Echols was responsible for recruiting,
developing and managing 20 diverse volunteers across six non-profit sites in
Florence County. Each site played a different role in helping individuals who
were underrepresented in the workforce to become employable, including:
GED and literacy training, resume writing and workshops on professionalism
and job skills development. In the past year, Echols has volunteered with a
number of minority and low-income youth, teaching them professionalism

We place Administative, Clerical, Data Entry,

T
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and interview skills. Echols is currently organizing the Chamber Flavors of 519 W. Evans Street o Florence, SC 29501
Florence and Awesome Auction. The event will be held on December 10th at Call Now: 843-664-0050

the Florence Civic Center, and will feature local Celebrity Chefs as they prepare www.accustaffflorencesc.com

a dish of their choice to be entered into a head to head competition judged by
a panel.
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FIVE STAR FLORENCE

2199 David McLeod Blvd = Florence, SC 29501 = 843-669-7333

2013 Volt
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Air Access

e Four International Airports
* Five Regional Airports
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e Ports of Charleston, SC
& Georgetown, SC

e Ports of Willington, NC

& Savannah, GA
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Dillon County Economic Development Partnership
Post Office Drawer 911, Dillon, SC 29536

Contact Tonny McNeil, Executive Director « Phone: (843) 845-7680 Dille
Email: dilloncoecondev@bellsouth.net « Web: www.dilloncounty.org &




How to Mentally Prepare For a Crisis in the Workplace

Recent events in the news have reminded us that unexpected, dangerous
and stressful situations can happen anywhere: on the street corner, at the grocery
store, and in the workplace. While these situations are often chaotic, there are
steps you can take to mentally prepare yourself to handle them better, whether
you are an employee, a business owner, manager, or a bystander.

Anyone can take steps ahead of time to prepare themselves and their workplace
to better handle a tragic or emotionally disturbing event.

* Evaluate your purpose - Those who feel they are a part of something bigger
than themselves tend to exhibit higher levels of resiliency after a tragedy.
Workplaces that encourage volunteerism and community involvement, promote
work-life balance and encourage an individual’s sense of family are positioned
to nurture resiliency.

* Find ways to manage your stress - Stress can contribute to a host of health
issues and can impact the way your brain works. During extreme situations,
your brain moves away from abstract thinking, making even simple tasks -
eating, sleeping, and solving basic math problems - difficult. If you’re already
in the habit of doing things to help you cope with everyday stress, such as
exercise, relaxation techniques, or a hobby, that will put you at an advantage
for dealing with a sudden crisis. It’s also important that you don’t turn to
unhealthy habits as a way to cope, such as the use of nicotine, alcohol or
drugs.

* Examine your relationships - Close relationships with family and friends can
be invaluable at times of distress. Those with
strong support networks tend to manage these
challenges better and recover more quickly. By
working to strengthen these relationships now,
you’ll have a strong support system in place to
lean on in times of crisis.

For a business owner or manager, it’s important
to develop a crisis response plan and make sure
you are familiar with its details so that in times
of need, you can respond quickly and calmly.

“When developing your response plan, consult with crisis experts or your
Employee Assistance Program (EAP) provider to help design a plan that fits
your workplace, including a strategy for providing counseling services to
employees after a crisis in order to reduce the long-term effects of mental or
emotional trauma,” he says. “When tragedy strikes in the workplace, the response
of leadership is critical to ensuring that employees remain healthy and
productive.”
Leaders should focus on remembering the “ACT” crisis communication process:
“Acknowledge, Communicate and Transition.” He says this process has been
found to be helpful for individuals and organizations as they recover from a
stressful situation.
* Acknowledge and name the incident - Be visible and available, and use real
language that specifically describes what occurred. Acknowledge that the
incident has impacted the team and you. This action can align leaders with their
employees and reduce the likelihood of creating an atmosphere of blame and
stagnation.
* Communicate with compassion and competence - Employees want to know
that leadership cares about their safety and well-being, and is capable of leading
effectively in the wake of a crisis. During these difficult times, employers and
managers must “know their stuff” when it comes to the logistics of responding
to a crisis, but also be able to communicate in a compassionate way. Other
colleagues or a crisis expert could be helpful in providing guidance as leaders
prepare to talk to their staff about what happened.
* Begin to transition - Convey an expectation of recovery to help those who
are impacted make the transition to viewing themselves as a “survivor” rather
than a “victim.” Communicate flexible and reasonable accommodations as
people progress back to “normal” life at work. Some employees will be able
to immediately function at full productivity; for those who take longer to get
back to normal, you can help hasten their recovery by assigning tasks that are
familiar and short-term.

In business, the power of planning is a well-documented key to success
—and it’s no different when it comes to responding to a workplace crisis.

FINKLEA L AWFIRM

ATTORNEYS AND COUNSELORS AT LAW

PHONE 317-4900
Fax 317-4910

manner with proficiency and professionalism

REAL ESTATE TRANSACTIONS CiviL LITIGATION

¢ Purchase/Refinance
¢ Equity Line/2nd Mortgage

¢ Investment/Commercial

e Insurance Claims

* Quiet Title Actions
¢ Construction Defects

* Reverse Mortgage
* 1031 Exchange

¢ Mobile Homes

e Wills/Probate

* Mechanic’s Lien

e Consumer Law

CRIMINAL Law

814 W. EvANS STREET - FLORENCE, SC 29501

Handling a full range of legal sevvices in a timely

* Contract Disputes - Fraud

* Boundary Lines/Land Disputes

e Foreclosure/Collection

SOCIAL SECURITY DISABILITY

J. GREG GARry 1. BROOKE JosHUA CHARLIE J .
HENDRICK FINKLEA CHAPMAN BAILEY BLAKE, JR.
ATTORNEY ATTORNEY Evans ATTORNEY ATTORNEY

OF COUNSEL

PERSONAL INJURY FaMiLy Law

¢ Automobile Accidents

¢ Wrongful Death

e Workers’ Compensation
* Dog Bites

e Slip and Fall

e Malpractice

* Divorce
¢ Custody Disputes
e Child Support

e Insurance Claims

IMMIGRATION

Finklealaw.com

*** We are pleased to announce the addition of Brooke Chapman Evans who will focus her practice on
Family Law, Immigration and Litigation. Please visit Finklealaw.com for more information ***

Hablamos Espaiiol
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COME SEE THE ALL NEW 2013 CHRYSLER 300

The Motor City’s Heart Comes in Two Sizes: V6 and V8.

Power, efficiency and control all add up in the 2013 Chrysler 300. The 3.6L
Pentastar® V6 with eight-speed automatic produces up to 300 horsepow-
er and a powerfully efficient 19 city / 31 highway mpg+. The Chrysler 5.7L
HEMI® V8 delivers a road-gripping 363 horsepower with a gas-sipping 16
city / 25 highway mpg+ — “with that power precisely wielded by the ad-
vanced all-wheel drive system. And with a host of standard control offerings
for all trim levels, the Chrysler 300 is built to exceed expectations.

HWY 52/1-95 EXIT 164 IN FLORENCE
www.efirdautogroup.com 843-669-1881

843.662.5207

www.swprinting.com

“W

Company

SPECIES
OFFER

* MUST MENTION THIS AD.

COLOR
COPIES

35¢ EA.

ONE SIDE ON 20LB BOND

Offered Products

v Business Cards v Wide Format Prints
v Letterheads v Full Color Brochures
v Envelopes v Multi-Part Forms

v Newsletters v Banners & Signs

v Bulletins v Stamps

v Raffle Tickets v Graphic Services

v Posters ¢ Logo Design

v Wedding Invitations ¢ Note Pads

« Color Copies v Promotional Items

128 South Irby Street ® Florence, SC 29501
YOUR FULL SERVICE PRINTING COMPANY

A A

BRADLEY BAIL BONDS

24 HOUR SERVICE

QUICK RESPONSE

WE ACCEPT:
VISA ¢ MASTERCARD e AMERICAN EXPRESS

OFFICE:
843.662.7792 or 843.687.4057

MOBILE:
843.409.9524

Forry L. Clames.

W A é..
Professional Photography \

Member: PPA, PPofSC, PPofNC

Cell: (843) 319-0660 » Office: (843) 661-5679
jomest955@attnet

Over 25 Years Experience
Associate Degree in Photographic Technology Portrait
Studio Management

CHpnivorsaries * pecial “Events
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STARS of Florence Receives Grant From
Eastern Carolina Community Foundation

By Co-Contributors Les Echols and Sarah Shelley, Executive Director of ECCF

Eastern Carolina Community
Foundation (ECCF) through its
Chase Oil Youth Recreation Fund
has awarded a $2,500 grant to STARS
of Florence for general operating
support. STARS is a new program
focusing on youth development and
involvement through recreation and
mentoring. The program is
headquartered in a new gymnasium
facility located on south Church
Street.

STARS of Florence has been
operating for less than a year and is
open daily to offer young people in
Florence the opportunity to practice
team sports, or individual athletic
activities, in a safe, supportive environment. Adult volunteers coach
athletics as well as mentor youth to improve their education and conduct.
An educational tutoring program is planned for the future. All activities
are free to participants and all skill levels are welcome. Drop by 1409
S. Church Street or call 843-598-7508 to learn more.

“Eastern Carolina Community Foundation is pleased to award this
grant to STARS of Florence,” said Executive Director Sarah Shelley.
“Charles and Chase Howard at Chase Oil started the Chase Oil Youth
Recreation Fund in 2011 with a donation from BP’s Fueling Communities
Program.” The Youth Recreation Fund has supported activities for four
City of Florence youth sports leagues in honor of Chase Oil’s employee,
the late Robert Sanders. According to Chase Howard, “the Chase Oil
Youth Recreation Fund is proud to partner with STARS to support the
dynamic activities they are providing for local youth. I strongly encourage
other individuals and organizations to join us in this effort.”

S.T.A.R.S. founder Joe Edick was born and raised in the Boston
area, but moved to Florence in 1993 to establish a medical waste business.
He owns several businesses in the Florence area and has been involved
in youth sports since 1998. “After recognizing a need for mentoring from
several of my players, I created a mentoring program. This program
concentrated on discipline, dedication, and educational growth. Suddenly
three tutoring students turned into nearly fifty students in four elementary
schools. With the help of several people Joe began his journey to helping
change the youth in Florence County.

After several years of seeing a glaring need for a youth training
facility, Joe decided to take a major portion of his retirement to fund the
S.T.A.R.S. Facility. The acronym S.T.A.R.S. stands for Sports That
Achieve Real Success. Joe mentions that “The great thing is that inside
S.T.A.R.S., your race, wealth, or social status has no weight”. “My father
traveled when I was young”, Joe continues, “so several fathers in the
community helped raise me. I think that gave me my motivation and
hopefully I can inspire the next dream”,

Joe lives in Florence with his wife Nicole and his two adopted children
Nikolas and Collin.

Eastern Carolina Community Foundation is a public charity
established in 2006 as a collection of charitable funds built with gifts
and bequests from people in the eastern part of the Palmetto State. The
mission of the Foundation is to improve the quality of life in the Pee Dee
by connecting people, resources and needs. All funds at the Community
Foundation support nonprofit work in the region. For information on
ECCEF, call 843-667-1131 or visit www.easterncarolinacf.org.

Stars of Florence, board member Daniel
Hart on left and founder Joe Edick on right.
Daniel is an attorney with Turner Padget

Now at our new location 2027 S. Irby Street

LIKE A GOOD NEIGHBOR
STATE FARM IS THERE.”

Owner/Agent

statefarm.com® « State Farm Insurance Companies
Home Offices: Bloomington, lllinois

StateFarm
P.O Box 169 « 2027 S. Irby Street
Florence, South Carolina 29505
(843) 662-4164 « Fax (843) 665-7373
starlee.alexander.bw97@statefarm.com
www.starleealexander.com

“Bringing the Treasures
of the Earth To the
People of the World”

“Building for the

Organo God  par

vetr masna oo

REGULAR COFFEE ORGANO GOLD COFFEE
* DEHYDRATES * BALANCES PH LEVEL OF BODY
* VERY ACIDIC * NATURAL DETOXIFICATION
* RAISES BLOOD PRESSURE + BOOSTS THE IMMUNE SYSTEM
* RAISES STRESS LEVEL * NO JITTERS OR CAFFEINE CRASH
* COFFEE JITTERS DUE TO GANODERMA
* CAFFEINE CRASH * OXYGENATES THE BODY

* CERTIFIED ORGANIC GANODERMA
* 150 ALL NATURAL ANTIOXIDANTS

CALL TODAY FOR MORE INFORMATION:
Quentin Williams
Independent Distributor
843.694.9252

quentinwilliams.organogold.com
ganog

q_williams03@yahoo.com
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NOW OPEN!!

Longstreet
of Lake City

100+ Pre-owned Vebicles
GREAT PRICES GUARANTEED!!!

Visit or Call Today!

Paul Montgomery
270 N. Ron McNair Blvd.
Lake City, SC
(843) 374-2700

RDE provides broad-based engineering design
services. The firm provides complete structural
engineering services including structural design,
structural evaluations, seismic risk assessments
and construction administration.

The firm has experience in a wide range of
. facilities including:
' Il Office Buildings
~ 1l Shopping Centers
¢ M Commercial Buildings
= B Churches
#) I Medical Buildings
Il Public Schools
_ I Private Residences ==
/M Seismic Retrofits
Il Public & Institutional Buildin
@/ O- Apartments
I Retirement Centers
® & Il Publicinfrastructure

We emphasizes innovative and cost effective
engineering design. We find ourselves riding a
lot of elevators, making us no strangers to the
proverbial, but polite question, “What do you
do?”

181 E Evans Street,
Florence, SC 29506 843 536 0896

Robert Davis
ENGINEERING, LL.C

You Can Donate Your Time as Well as Your
Money...

Nonprofit organizations depend on monetary donations to keep their
operations running and support the communities they serve. Many people,
however, want to do more than write a check to local organizations they
support, so they become volunteers. When people choose to donate their
time, energy and skills to support a community organization, the impact
can be immeasurable. Plus, volunteering allows people to be actively
involved in their community without feeling the budget crunch at home.
People don’t always realize what they gain personally when they volunteer,
however. In addition to feeling a sense of community and accomplishment,
people can also improve their networking skills, connections and
professional development as they help others.

Improving leadership, networking and job skills is important in any
field, and doing so through community involvement is a rewarding way
to give back. Volunteering provides the best of both worlds - supporting
your local community while developing professional skills that may help
you in the future. Many companies encourage their employees to
volunteer, whether on their own time or through work.

Commitment to volunteer service and the financial needs of
community organizations, many companies, will also provide financial
donations to the charities where their employees volunteer. These
donations give an extra boost to the organizations and causes that are
personally important to employees, are usually based on the number of
hours an employee volunteers, and allows a worker who might not
otherwise have the financial resources an opportunity to direct funds to
his or her favorite charity or organization. The benefits of volunteering
really are limitless. Even a few hours each month can help a neighborhood,
a family in need, or an organization, attain its goals and make a positive,
meaningful impact in the community.

s Mqr'j Votumeer >+
" e CHARITABLE
i A ' .ql 2
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Selling Florence to Strangers Has to Be Done Right the First Time

By Rennie Lunn-McAllister

Economic Development is the
lifeblood of every thriving
community and in these parts
— 8,830 square miles of it -- Joe
W. King is champion for the
cause. Executive Director of the
Florence County Economic
Development Partnership, the
former county council chair and
his team are tasked with making
sure that anyone interested in or
already doing business in this

Joe W. King county encounters the right
climate. They ensure that the right incentives are offered,
information on tax structure has been explained, proper
permits issued, detailed the available workforce and presented
all the amenities and livability attributes that will get and
keep them here.

“We live in an increasingly diverse society and we should
all be sensitive to diversity. Bringing in a variety of people
with various backgrounds allows us to connect intellectually
and also allows us to come up with solutions to better solve
problems. Diversity is essential to creativity, productivity
and fostering innovation and more than that, accepting
diversity means that we are OK with those things that set us
apart,” he said.

In public service for most of his career, King has learned
that our overall belief system regarding race, gender, sexual
orientation and religion originate from what we have been
exposed to our entire life. While attracting companies -- large
or small -- diversity is not just about race and gender but
includes thoughts and geography. “You would like for people
of all colors, backgrounds and religions to be able to work
together and interact with each other to the betterment of all.
We should all live by the saying “do unto others as you would
have them do unto you” because everyone wants to feel
valued, needed and accepted. If we look at all of the
international companies that we have in the county and region,
the workforce is a mixture of diverse cultures, races and
religions. All of this is a positive for our community because
this rich diversity provides us an opportunity to learn from
others and helps us to understand each other,” he
illustrated.

The chief architect who persuaded such global names as
Heinz, Monster, Otis Elevator and Johnson Controls, King

SPECIAL FEATURE:

Ecenemic ‘Development

believes that it is really everyone’s job to be attractive in
turning observers into prospects. “Improve your community
in whatever way you can. Make it an inviting place and
people will want to live and invest here. Our diversity ensures
that we are a more well-rounded people and people are the
most important asset to any company. A workforce with
different backgrounds generates new ideas, new ways of
thinking and new answers that solve problems... bringing
all together for a common goal.”

The Florence County Economic Development Partnership’s
mission is to recruit new industry to the area and help existing
industries grow. His organization wants to create quality
jobs for the county’s citizens and grow and diversify the tax
base. “We work just as hard to grow what we already have
as we do in the recruitment of new industry. It’s always more
glamorous and exciting to have an announcement of new
jobs, or a new company coming to town, but existing industries
are the lifeblood of any community. They know the workforce,
the quality of life, the support they receive from our
organization and they are some of the best salesmen we have,”
he expounded.

Convincing companies that this area has a trainable,
qualified workforce and all the amenities and quality of life
they would need for their workers to be happy is sometimes
an uphill climb. However, because of Florence’s location
(midpoint between Miami and New York), its transportation
infrastructure which includes access to seaports in Charleston
and Wilmington, NC and Savannah GA, a regional airport,
two award-winning post secondary institutions, country clubs,
museums, a theatre, a civic center, golf courses, tennis courts,
the NASCAR track, the largest education foundation in the
state, and a downtown redevelopment and cultural corridor,
the combination of all makes Florence County an easy
choice.

An alumnus of Charleston Southern University, King
holds fast the belief that relationships are one of the keys to
moving Florence forward. “We have established solid
relationships with site consultants, vice presidents of real
estate for Fortune 500 companies, local, state, and national
industrial brokerage firms, and anyone else we can sell on
Florence. What I like most about economic development is
interacting and working with the diverse industrial base we
have and trying to make a difference in our county by creating
new jobs and investments,” he articulated, dreaming and
speaking like only a native can.
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WWII Monument Says Everything Humanly Possible in War

By Rennie Lunn-McAllister

The Florence WWII Monument Committee, in seeking to honor those
who fought “the war that was like no other” and now all wars, has found
itself in a battle all its own: minimal public interest and support. William
Jellison, Operations Manager and Advisor to the Committee, is utilizing the
media to the world help say thanks in an appropriate way. The most tastefully
pressing and prominent method is through a memorial, yet local organizers
who are affiliated with Pee Dee Veterans Advisory Council, were initially
stumped about what it should look like.

So when committeemen headed by WWII vets Davis Phillips and Rocky
Gannon, strongly supported by another veteran former Cong. Ed Young and
Honorary Chairman Cale Yarborough, began brainstorming, they sought out
sculptor Alex Palkovich and Michael Boze. First, they had to answer three
questions: ‘What should it look like?’, ‘What should it say to the viewer?’
and ‘How can one monument say all that?” Considering that WWII was
fought on three continents and the Pacific Ocean and included Air Force
bombings, Army invasions of France and Italy, Naval battles against the
Japanese and heroics of Marines in the Pacific, not to mention it was the first
war that created the first women’s corps for the Army, Navy and Marines,
the answer(s) would require some heavy lifting. Jellison said another
consideration would be that wars are fought with guns, tanks, cannons and
artillery, with bombs and incendiaries, but who does the fighting? On the
front line every time are the enlisted men and women of the US Military and
the committee decided that the emphasis of the design should center on the
young personnel of the Armed Forces.

On December 7, 1941, -- time of the attack on Pearl Harbor — America
was ill prepared for a war and especially on two fronts. Nonetheless her
citizens heeded the call with 18-,19-, 20-year-olds flooding recruitment
offices. And as history has written it, America fought WWII with kids — away
from home for the first time and so from battle fields and battleships, they
wrote letters home. And that is the premise of the monument design which
must show the human side of the tragedy of war -- all wars. The final approved
drawing shows a young soldier writing a letter to the parents of a fallen
comrade, the young lad representing all the youth of America, now monickered
“The Greatest Generation”, Jellison relayed.

To bring this dream to reality, the committee is still seeking resources
from people who want to join in and salute
3,230 WWII veterans from the Florence area
and all other who served in battle. They invite
passionate people to join the team of
visionaries, artists and artists and share family
letters or photos from that war era. Be sure
to mail photocopies to Veterans Advisory
Council PO Box 12393 in Florence, SC
29504 or give online @florenceww?2.org.
Learn more about the diverse ethnicities and
genders that helped build this nation into
what it is today and say thanks in your own
way. Like we do.

National Disability Employment Awareness Month Celebrated

By Alicia C. Phillip, Esq.

National Disability Employment Awareness Month (NDEAM) is held every
October to raise awareness about employment
issues regarding disability, and celebrate the
contributions of America’s disabled workers.
NDEAM was started in 1945, when Congress
declared the first week in October “National
Employ the Physically Handicapped Week.” In
1988, Congress changed the name to “National
Disability Employment Awareness Month” and
made it a month-long event. We spoke with
Samantha M. Luck, Attorney at Protection &
Advocacy for People with Disabilities, Inc. about
the importance of a NDEAM. Attorney Luck
expressed the importance of having a month
dedicated to disability employment awareness,
both for the benefit of employers as well as employees. According to Luck: “Many
times individuals with disabilities find themselves either unemployed or underemployed
because they are not aware of their rights and what protections there are in place
for them in the workplace. It is important for employers because they are sometimes
not properly educated on the laws which protect individuals with disabilities in the
workplace, such as the Americans with Disabilities Act. It is also important because
this awareness helps educate employers about the rights of people with disabilities
as well and may provide them with information relevant to employees with specific
disabilities and how their needs can be accommodated.” Disabled employees face
many issues in the employment context, including: discrimination in the hiring
process, such as not hiring an individual because they have a disability; employers
denying requests for reasonable accommodations that would otherwise enable an
employee to do his or her job, such as screen-enhancing software that enlarges text
for one who is visually impaired, or allowing an individual who may be visually

Samantha Luck

impaired or experiencing an emotional disability to bring a service animal to work;
individuals with disabilities being underemployed, such as in sheltered workshops,
due to the lack of appropriate services or resources from outside agencies; and the
lack of appropriate transition services in high schools which should prepare individuals
with disabilities for work after high school.

Employers can create a more welcoming environment for disabled employees
and potential employees by realizing that even individuals with very significant
disabilities are capable of successful performance in the workplace. Further, making
accommodations for employees are not as financially burdensome as employers
might think. Many accommodations cost employers less than $500 to enable an
individual with a disability to work, and many accommodations come at no cost to
the employer at all. For example, allowing an individual to bring a service animal
to work would generally come at no cost to the employer, and maintenance of the
service animal is the responsibility of the employee. Says Luck: “I think it is very
important for employers to do their part to stay educated on the issue of disabilities
in the area of employment and be a support system for employees with disabilities,
rather than be another source of limitation for them. It’s equally important that
employees educate themselves on what protections are
under the law and form connections and networks with
agencies and resources, such as Vocational Rehabilitation,
the Equal Employment Opportunity Commission, the
Job Accommodation Network and other agencies for
assistance if they are faced with any type of discrimination
in the work place.” If an individual feels that he or she
has been discriminated against because of his/her
disability, Protection and Advocacy for People with
Disabilities, Inc. can be reached at 1-866-275-7273 or
TTY 1-866-232-4525.
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Better Days,

By Chinel Boateng

husband Gary were given

wonderfully surprising news --
they were twelve weeks pregnant!
Surprising because they already had
thirteen year-old Ashley at home, and
thought they were barren. One month
later Laura discovered a lump on her
breast; which she thought was a milk
duct. Laura’s doctor moved swiftly
and within one week tests revealed
cancer. Laura wasn’t surprised to hear
the word “cancer” for two years prior her cousin had the same diagnoses
but she praises God for her pregnancy. “If I wasn’t pregnant, when I
found the lump, I would have ignored it a little while”, Laura explained.
Laura’s concerns about the course of treatment were put to rest when
her doctor assured her chemotherapy was safe after the first trimester.
But before the fifth treatment, baby Gage was born; ten weeks premature
at 31bs 100z. He stayed in the NICU for three weeks and had no major
complications. “God has truly blessed me; during my pregnancy I never
got sick from chemo or the pregnancy, and never missed a day of work.
My only side-affect was hair loss” said Laura. She tested positive for
the BRCAL1 gene and later underwent a double mastectomy and total
hysterectomy. “I think the spouse needs as much support as the patient.
I never cried during that time because I knew Jesus had this all planned
out. I cry now, when I think how much closer it brought me to Him. I
would rather have it (cancer) then someone who’s lost and doesn’t know
Jesus; because I’ve got the support I need. And, if I don’t make it
through, which I believed from the very beginning that I would, but if
I didn’t, I knew where [ was going. I would rather have it than someone
else.... I would do it again so someone else wouldn’t have to”, said
Laura in closing. Laura is a member of South Florence Baptist
Church.

ory and Carmen White had
Tnot long celebrated their one

year wedding anniversary
when, during “cuddle time”, Carmen
discover a lump on Tory’s chest; he
was soon scheduled for a
mammogram. “It was kinda amusing
for a man to have a mammogram”,
said Tory. “I told Carmen I really
didn’t see the big deal; the hardest
part was trying to fit around the
machine.” The results confirmed that
Tory had breast cancer. “I already
knew what was going on and wasn’t worried because of my faith” said
Tory. One year prior to his diagnosis, Tory’s mother was diagnosed
with breast cancer. Dr. John Sonfield performed Tory’s mastectomy
and informed him that the cancer was caught early. “He said it was
like a group of bad kids sitting on the porch; you knew they would
eventually get off the porch, so we got them before they did; now

In January 2012, Laura Miller and

Laura & Ashley Miller

—

Tory & Carmen White

Happy Endings After Breast Cancer

everything is alright”, said Tory who required no other treatment. With
a history of breast cancer in Tory’s family, his primary physician
recommends that all biological children be checked, both male and
female. Tory is the Youth Pastor at Majority Missionary Baptist Church
in Florence, SC and a full time student at Morris College majoring in
Pastoral Ministries and Business Administration.

atherine Sherod’s journey
began in 2007 with pain and
welling under her left arm and

a knot under her breast. A surgeon
removed five lymph nodes and informed
her they were all negative. She was
treated with antibiotics for a week and
the pain and swelling dissolved, two
months later it returned. The surgeon
then prescribed a two-week supply of
antibiotics, again the pain and swelling
dissipated, just to return two months
later. Katherine knew something was
wrong, regardless of what the test showed. During a visit to her
Hematologist, Dr. Billy Clowney, he examined the area. “He informed
me that I had a rather large mass under my arm and instructed me to
have the surgeon order an MRI”, explained Katherine. “Dr. Clowney
told me what to expect: the surgeon will want to schedule surgery
immediately, but he said my mass was so large that I’d need to have
chemo first, to try to shrink it.” Sure enough, the surgeon wanted
immediate surgery, but Katherine asked for a second opinion and a
referral by Dr. Clowney. ‘To this day, the surgeon has not called to
make my appointment; I was diagnosed with stage III breast cancer,”
she told. Katherine underwent six treatments of the most aggressive
form of chemotherapy, every 21 days. Dr. Clowney told her it was
going to be rough, but no one could have prepared her for this journey.
“When I went through the Chemo I was so sick; there were times that
I gave up, I would take my clothes off and my husband would put them
back on, I was just determined I wasn’t gonna go on. Then I heard a
voice inside me say “where is your faith?” From that day on I started
praying and asking the Lord to give me the strength. There were nights
I was in so much pain, my bones were aching and I would just say Lord,
I'need you to rock me to sleep, and I could feel my head getting lighter
and lighter as though I was being rocked from side to side. Some nights
my husband would come in and ask if I was calling on him? I said no
baby; I’'m calling on the Lord. I don’t need you right now, I need Jesus.
Coming up, people looked at cancer as some type of punishment; I don’t
look at cancer as a punishment, I look at it as Him drawing me closer”
said Katherine. Katherine is a member of Mt. Hermon Missionary
Baptist Church in Bishopville, SC which provided wonderful support
during her journey.

In honor of National Breast Cancer Awareness Month, C.
Wyleek Cummings, a cancer survivor, is running at least one mile daily
from Oct. 1-31, 2013, to raise funds for Breast Cancer. Please donate
$1/day ($31) to Operation Gump: A Mile in My Shoes at any Wells
Fargo Bank. All proceeds go to the American Cancer Society.

Katherine Sherod
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National Domestic Violence Awareness Month Observed

By Alicia C. Phillip, Esq.

October is National Domestic Violence Awareness Month
and we spoke with Gloria Davis, Family Violence Services
Coordinator at the Pee Dee Coalition Against Domestic and
Sexual Assault, to get her thoughts on domestic violence
issues.

By way of background, National Domestic Violence Awareness
Month evolved from the “Day of Unity” in October 1981, which
was an effort to connect advocates across the nation who were
working to end violence against women and their children. The
first Domestic Violence Awareness Month was observed in
October 1987. According to Ms. Davis, “It is important that this
month is observed to bring more awareness and bring communities
together to deal with the issue. Although, the Pee Dee Coalition
is in the community, schools, and agencies sharing and educating
about domestic violence all year long, October is one month out
of the year that more focus and attention is given to domestic
violence on a statewide and national level.” In fact, domestic
violence homicide has become a “crisis” in the state of South
Carolina. South Carolina is currently number two in the nation
for number of women murdered by men, according to a September
2012 Violence Policy Center report, and has remained in the top
five states for men murdering women. So domestic violence
awareness is of especial importance in this state.

In her current role as Family Violence Services Coordinator,
a position that she has held since August 2011, Ms. Davis is
responsible for the overall leadership, coordination and service
provision to victim survivors of domestic violence, which includes
victim assistance, community education and training, offender
intervention, and prevention education. In addition, she provides
overall leadership to the Department of Social Services’ (DSS)
Liaison project. Moreover, Ms. Davis assists with the development
of trainings and councils, and participates in existing councils,
taking an active role in related community task forces and
committees.

Ms. Davis explains her choice of a career path as follows:
“I started as a volunteer in this field because the issue of domestic
violence is personal and dear to me and I believe that others
should know that there is HOPE and know that there is light at
the end of the tunnel. I had worked with families and children
who had been abused and neglected for several years and noticed
that I was seeing a trend of generational folks and started to see
children who had been affected in some ways from domestic
violence in their families. One day someone from Pee Dee
Coalition came and provided an in-service training for all of the
employees on domestic violence, and after that training I decided
that I wanted to do more, so I became a volunteer for the Pee
Dee Coalition. From a volunteer advocate I became a full-time
employee. | am passionate about this issue and believe that it is

necessary that everyone
understands their role in
reducing or preventing this
dreadful issue that is
destroying our families.”

When asked about
some of the myths that
people have about domestic
violence, Davis indicated
that people think that
religious beliefs will
prevent battering, but the
fact is that many battered
women have deep religious
beliefs as do the men who
batter them. Another myth
is that battered women are uneducated and have few job skills,
and yet, the truth is that the educational level of the battered
women range from fifth grade through completion of professional
and doctoral degrees. Further, a misconception is that a battered
woman can always leave home if she does not want to be abused.
But for many reasons, battered women have difficulty ending
the victimization without assistance. Many have no access to
money or other resources. Some may be afraid that they will be
found and beaten. Others are afraid that they cannot make it on
their own or that they will be criticized for breaking up the family.
Lastly, another myth is that children need their father even if he
is violent or “I’m only staying for the children.” The truth is that
young children from families where the father is physically
abusing the mother have emotional and educational problems
that can last a life time.

To recognize National Domestic Violence Awareness Month,
the Pee Dee Coalition will sponsor events to increase awareness,
reach out to victims, and demonstrate how the community can
help victims and their families. There are several events that are
taking place across the Pee Dee. The information will be on the
Pee Dee Coalition’s website at www.peedeecoalition.org and on
their Facebook page.

Other ways to be an activist include supporting the Pee Dee
Coalition’s efforts to bring awareness, and by volunteering. The
coalition also asks community members and businesses to wear
or display a purple ribbon to signify their support of local efforts
to end domestic violence. According to Davis, “The community
leaders need to know that this is a community problem and it
will take cooperation from them to solve it. Let’s not wait until
it hits home, do something about it now.” For more information,
contact the Pee Dee Coalition at 843-669-4694 or visit their
website at http://www.peedeecoalition.org.

Gloria Davis
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FDTC’'s New President Brings Diverse
Mix of Business, Industry & Higher Ed

By Rennie Lunn-McAllister

Florence-Darlington Technical College’s (FDTC’s)
newest president says he is in the right place to practice
what he preaches about diversity’s role in growing
institutions and communities. “Diversity is of great value
to FDTC because by having a diverse workforce, we are
able to attract and retain the best talent, which in turn
allows us to be more productive, competitive and
responsive to our customers. It also improves our
understanding of various segments of our market and
increases our creativity in problem-solving. These benefits
ultimately help any organization to understand its markets
Dr. Ben P Dilliard Il  better, to reach these markets more effectively and to

grow these markets more efficiently,” said Dr. Ben P.
Dillard, III.

As FDTC president, he believes that it is an essential part of his job to ensure
that the school has a diverse workforce. “In fact, it is my goal that FDTC’s workforce
should mirror the demographic composition of its marketplace, and I plan to
continue the hiring policies and procedures that are in place that ensure diversity
in the workplace at the college,” Dillard said. He is of the mindset that all
organizations seeking to be successful in the modern world should have as their
goal a workforce that matches the diversity of their marketplace. This goal ensures
that organizations have the appropriate understanding and creativity to reach that
marketplace with innovative products and services. “Diversity has been a priority
at FDTC for many years,” he said. Dillard brings a wealth of business, industrial
and educational work experience to FDTC’s top job. He most recently worked as
Business Development Manager with Recruiting Solutions, a staffing agency in
the Greenville area. He is also owner of Upstate Services and Consulting of
Piedmont. His higher education work experience includes a five-year stint as
Executive Vice President of Greenville Technical College. Before being promoted
to Executive Vice President, he was Vice President for Corporate and Economic
Development. He initially joined Greenville Tech as the college’s Director of
Continuing Education. A 25-year career that included both corporate and
manufacturing experience and saw him rise to the level of site manager at Dow
Chemical in Mauldin, S.C., taught him that workplace equality is not a given in a
diverse workplace. “Diversity promotes equality in the workplace when diversity
leads to a corporate culture of openness, understanding, cooperation, inclusion and
communication. It is a workplace in which diversity has promoted a climate where
dignity and respect of individual differences are valued,” he shared.

Florence-Darlington Technical College has a few distinguishing features that
he enjoys pointing out. “At FDTC we excel at providing educational skills that
lead to jobs within a relatively short time span. Our two-year degree, one-year
diploma and nine-month certificate programs are designed to place people in the
workforce in the shortest possible time period. Our Quick jobs program (through
our Continuing Education Division) leads to jobs in even shorter amounts of time,”
he said. Dillard spoke of his pride in FDTC’s Advanced Manufacturing Center at
the Southeastern Institute of Manufacturing and Technology (SiMT) and went on
to say that a top agenda item for him is to guide the SiMT toward profitability.
“Our AMC offers 3D visualization services, laser scanning and additive
manufacturing/rapid prototyping services to businesses and industries in the
southeast and across North America. It is my goal to ensure that the AMC’s services
are positioned in the marketplace so that more customers are aware of the benefits
of doing business with us.

Dillard noted that another prominent agenda item on his list is improving the
customer service aspect of FDTC’s intake (admissions, registration and financial
aid) process. “With the substantial increase that we have experienced in recent
years, our intake process has become quite cumbersome. We are looking to streamline
this process next year in hopes that we can exceed the expectations of our customers,”
he said. With funding currently being FDTC’s biggest challenge, Dillard is seeking
viable new sources to underwrite the school’s ability to continue educating today’s
students for tomrrow’s jobs. Currently or previously affiliated with numerous
boards and commissions, Dillard says he is “very excited to be a part of the
Florence-Darlington Technical College family ... where many talented people are
employed and it will be through their leadership and efforts that we achieve success.”
Dillard is the school’s fourth president. He took over the job from Dr. Charles W.
Gould, who retired at the end of May.



Know Your Rights (Part 2)

By Alicia C. Phillip

Sixteenth Century lawyer and philosopher, Sir Francis Bacon, once said that “knowledge itself is power.” What a profound and
accurate statement! You must be armed with knowledge in order to make informed decisions. And this is even more crucial when facing
legal challenges. Know your rights so that you can avoid costly mistakes. In presenting Part 2 of our “Know Your Rights” series, some
vital tips are outlined:

Driving Under the Influence (DUI) Legal Matters
A Driving Under the Influence (DUI) conviction will result in loss of driving privileges, require expensive
and time-consuming alcohol awareness classes and possibly mandated treatment, a three (3) year
requirement to maintain costly SR22 insurance, and a criminal record. Thus, it is important to know your
rights regarding this type of charge. Attorney Linward C. Edwards, II, a local attorney who represents
clients facing DUI charges, had this to say: “Understand that an arrest for DUI is not a conviction. A
common myth is that being arrested for DUI is ‘getting’ a DUI. That is simply not the case. If you are
arrested for a DUI, know that videotaping of your arrest is mandatory, and that you must receive implied
consent warnings prior to submitting to a breath or blood alcohol test, the law enforcement officer must
follow proper breath or blood alcohol test and proper field sobriety testing procedures and protocol, you
must receive proper Miranda warnings, and there must be probable cause for your arrest.” Edwards went
e €. Edvwandt on to explain that if your driving privileges are immediately suspended upon your arrest, if you act within
specified time limits to complete any required alcohol awareness classes and treatment, you could be
entitled to receive a temporary license with no restrictions and a hearing. So, it is crucial to act quickly if arrested for a DUI. Speak to
an experienced attorney as soon as possible so that you receive all of the due process to which you are entitled.

Criminal Domestic Violence Legal (CDV) Matters

In honor of National Domestic Violence Awareness Month, we wanted to give some tips on Criminal
Domestic Violence (CDV) legal matters. If you are a CDV victim, some of your rights include the right
to be notified when the accused or convicted person is arrested, released from custody, or has escaped;
be allowed to submit a statement at all hearings affecting bond or bail; be heard at any proceeding
involving a post-arrest release decision, a plea, or sentencing; and to receive compensation from the State
Office of Victim Assistance (SOVA) Compensation Fund, if it applies in your case.On the other hand, if
you are facing a CDV charge, there are also certain rights that you need to be aware of. According to
William Grove, Assistant Public Defender in Florence County, a CDV conviction can have serious
consequences for the defendant. “A CDV conviction can prevent the defendant from owning a firearm,
and subsequent CDV convictions can result in offenses which require minimum sentences,” says Grove.
So you must be aware of your rights. Grove explained that the first consideration is whether you have
been charged with the right crime. CDV offenses only apply to people in a domestic relationship, such
as when the parties currently or previously lived together and/or have a child together. “If there is no
domestic relationship, then it is not a CDV offense,” explains Grove. In some cases it may be a simple communicating threats offense.
If you have been arrested on a CDV charge, you have the right to a bond hearing within 24 hours, if you are not a flight risk or substantial
danger to the community. In addition, you have the right to be heard, and you have the right to have an attorney present when
questioned.

William Grove

Estate Planning Legal Matters

In my capacity as a Certified Estate Planner, one of the issues I often assist clients with is understanding
their rights as beneficiaries of a deceased’s estate. A beneficiary of a last will and testament or a trust is
someone who is named in the will or trust to receive property from the deceased person’s estate. If you
are the beneficiary under a last will and testament, there are certain rights that you must be aware of. You
are entitled to know that you are a named beneficiary in the will, and the extent of the inheritance left to
you. Further, the executor must exercise reasonable diligence when administering the estate. In addition,
you are entitled to receive your inheritance within a reasonable time after the probate process is initiated.
Likewise, if you are a qualified beneficiary under a trust, know that the trustee has a duty to keep you
reasonably informed about the administration of the trust, and the trustee must promptly respond to your
requests for information related to trust administration, unless unreasonable under the circumstances.
Alicia C. Phillip Moreover, you are entitled to receive a copy of the will/trust, if you request it from the executor/
trustee.

** This is just some of the necessary knowledge that you must have when facing DUI, CDV, or estate planning legal matters.
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Overcoming Limitations

By Laura Hoxworth, Content Manager & Writer

here are people who pick a career because it’s

I practical or easy. And there are people who are
driven by something more. Briana Lotan, a

senior musical theater major at Coker College and an
outgoing, vivacious student, is one of those “other”
people—the ones who choose their career because it’s
what they’re meant to do. Because choosing anything
else just wouldn’t make sense. And yet, despite the
passion and conviction she clearly displays for her
future, Briana has not always known that musical
theater would be her path in life. Her journey was a
little more complicated. Growing up in Macomb,
Michigan, Briana lived out what she describes as the
stereotypical suburban childhood—from nightly family
dinners to summer evenings spent playing outdoors.
“I was always very active,” she says. “My mom would have to yell at us to come
inside when the sun was coming down.” That boundless energy didn’t let up as
she entered school and joined nearly every squad or team she could manage—
tumbling, gymnastics, volleyball, running, dance, you name it—but nothing matched
her personality and enthusiasm better than cheerleading. “There was the performance
element, and tumbling, and just that energy was amazing,” she says. “I loved it.”
And then, one day in early December when she was 11 years old, everything
changed. It was December 7th, to be exact—the date is the first thing she mentions,
without hesitation. December 7th. She will always remember the exact date she
found out about the tumor on her spine. The surgery was successful. But Briana,
the active and outgoing cheerleader so full of life and energy, was left paralyzed
from the waist down and wondering where to go next. Luckily, she’s not the type
to get discouraged easily. It started slowly—a keyboard received as a Christmas
gift from her grandmother—and steadily grew until one day in 9th grade when it
all clicked. “I went to the meeting for the musical they were doing, which was
‘The Wizard of Oz,” she says, “and I was just like, ‘I have to do this for the rest of

Briana Lotan
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“There’s help here at Coker. The
professors, the library—everything is
here to help you. They want to see you
succeed.”
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my life.”” She hasn’t slowed down since. During her time at Coker, Briana has
been involved in everything from musicals to cheerleading to student government.
She was even the very first chief justice of Coker College. “Every time I go to get
a new wheelchair, they ask me how long I’ve had it. I say a year and a half, and
they tell me that it looks like I have had it for 10 years,” she says, laughing. “I'm
a little hard on my chairs. I’'m never sitting still.”

Since that first show, Briana has played many roles both fun and challenging,
from Wilbur in “Charlotte’s Web” to Snoopy in “You’re a Good Man Charlie
Brown.” But her favorite was her most recent role as Elsa in “Spring Awakening”—a
character with a dark past who caused Briana to reflect on her own struggles in
life. “I started to figure that she and I weren’t that different,” she says. “We both
had a troubled past, but at the same time we tried to make the best out of it and
move forward toward a bright future.” A bright future is exactly what Briana has
ahead of her. She says her time at Coker and the close friends and mentors she’s
met there have helped her mature and gain confidence. In the end, she’s realized
that her love of music and performance is more than just a career goal. It’s a passion
that has helped her to accept and love herself for exactly who she is. “There is
nothing like just being on stage and singing your heart out,” she explains. “It’s
really hard to describe. It’s almost like you truly just give yourself over to the
moment, and that is the only time that I feel that people aren’t looking at me in my
wheelchair, but at my person.”

Unsurprisingly, Briana has quite a lot of plans for her life after college.
Singing, acting, directing, writing, and even opening her own theater are just a few
of her long-term goals. And while she knows she’s entering a tough business, she
clearly won’t get discouraged easily. “I am definitely willing and ready to be denied
a hundred million times,” she says, “but I’'m holding out for that one opportunity.”
Briana can sum up her life philosophy pretty succinctly. “Your limitations should
never stop you from becoming who you want to be,” she says. The journey to get
to this outlook—one of such contagious positivity and confidence—wasn’t always
easy. But Briana says she wouldn’t change it for the world. She’s made it this far,
and she’s not looking back now.

LAKE CITY

MARION COUNTY

» RESOURCES -

CONVENIENT NIGHT CLASSES
ACADEMIC ADVISING
FINANCIAL AID
WRITER’S STUDIO
MATH TUTORS

\/

CRIMINOLOGY
EDUCATION
PSYCHOLOGY
SOCIOLOGY
SOCIAL WORK
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Start Smart...Finish Strong

Contributed by Aneesa Giles

fIXSMART &

Flo.org )) The Path To School Readiness

presented by: J.#l!: ,%D‘),(.’JJEL

Recently, the School Foundation and Florence School District One
launched a new program called “Start SMART” in an effort to increase
public awareness of the available services for parents of children ages
0-5. In speaking with the Director of Early Childhood Education of
Florence School District One, Dr. Floyd Creech, he noted that the program
is a big assistance to the school district and also highlighted that the most
important aspect of it is that children will enter school ready to learn.
Dr. Creech broke down the term “readiness” in that it represents the
child’s physical, mental and social ability to cope with the demands of
school.

“In Florence County, we have many children being assessed as
simply not ready for kindergarten. Parents have to recognize crucial
components such as a child’s health, their ability to adapt socially, their
ability to express their emotions and even the parent’s level of active
participation, all play major roles in grooming the child into a young
individual ready for school,” he said. Dr. Creech mentioned that parents
can look forward to the expansion of the Parent-Child-Home-Program
with twice weekly home visits where the language ability of children
will be a focal point. Not only will the children gain from this service,
but the program is developed in such a way that the parent is the actual
teacher and is coached by the person conducting the home visit.

The great American social reformer, writer and statesman, Frederick

all
business is selling tickets. Our
passion is education.

Trinity-Byrnes
Collegiate/School

Grades 7-12
Loyalty. Honor. Perseverance

OPEN HOUSE
SUNDAY NOVEMBER 24TH, 2:00 pm -4:00 pm

Contact Ms. April Munn at (843) 395-9124 or amunn@trinitybyrnes.org
to schedule an individual tour.

5001 Hoffmeyer Road Darlington, SC
www.trinitybyrnes.org

Douglass, once said, “It is easier to build strong children than to repair
broken men”. Any parent should contact their local school district,
inquire about available resources and make the best of them. The challenge
lies in educating those who may not be so open to help, those who may
not think they need help and indeed those who do not even have access
to ask for help. The new Start Smart Initiative has specific goals of
increasing the number of children entering kindergarten with early
learning skills, increasing active participation by parents as teachers,
maintaining and providing high quality training for child care providers,
increasing awareness of available resources as well as assisting businesses
willing to offer family friendly policies. The services cover has everything
from parenting programs, preschool programs and even adult education
programs. A community that enables its children to start smart strongly
increases the possibility for them to finish strong. Start SMART website
(www.startsmartflo.org)

South Carolina’s

prepare our state’s citizens for

colleges

the jobs of today and tomorrow.
Since the South Carolina Educa-
tion Lottery began eleven years
ago, the state legislature has
allocated more than $3 billion
for the benefit of students and
programs at colleges across our
state. Much of the investment
has made college more afford-
able for students seeking an
education. And an educated
workforce signals prosperity for
Our

South Carolinians.

SCEDUCATIONLOTTERY.COM
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Area Science Center Educates Youth

By Andreka Johnson, Marketing and Communications Coordinator

Nestled in the heart of the Pee Dee, ScienceSouth is a non-profit
educational institution based in Florence and through its programs, the
organization creates innovative, enjoyable learning experiences, which
engage people in life-long learning, invention, and problem solving.
More than a decade ago, a group of educators and business leaders saw a
need to address the science and technology education gap in the Pee Dee
arca. Out of their efforts came ScienceSouth, with a mission to advance
scientific understanding and increase the competitiveness of future generations
in all areas of science.

ScienceSouth strives to create memorable learning experiences that
are standards-based and support classroom instruction. With a mission in
tack, ScienceSouth launched its first foray into outreach programming in
2003. Since that time, the Science on Wheels initiative has grown to include
servicing more than 16 school districts with outreach visits, teacher
professional development, and summer camps for their students.

In the spring of 2008, ScienceSouth found a home at Freedom Florence.

It’s unique tent-style building serves as the base of operations for Science
On Wheels as well as its onsite workshops.
ScienceSouth’s programming includes Mommy
& Me, Homeschool Science Academy, and field
trips, in addition to ScienceSaturdays and summer
camps.

As the only science center in the Pee Dee,
ScienceSouth aims to show people the science
in their backyard. Whether it’s at a community
festival or a Homeschool science workshop,
ScienceSouth hopes to ignite the love of science
to learners of all ages. ScienceSouth welcomes

you to come join the adventure. And e
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Seeking & Seeing Gains from Divine's View

Contributed By Mike Hiltibidal, Head of School, The King’s Academy

I am the Head of School at
The King’s Academy. TKA is
a 4K-12th grade college
preparatory school dedicated
to helping the mind and heart
of each child come fully alive
in Christ! We believe every
particle of knowledge contains
the fingerprint of God. Math,
art, science, history, language
are individual pieces of
creation that together form a portrait of the Creator. Therefore,
the sharpest minds are the result of those with the strongest
love for their Creator... which brings the greatest life. That’s
what The King’s Academy has planned for each child: A
Strong Love — A Sharp Mind — A Great Life!

Over time God has enabled me to begin to view
“Achievements” from His vantage point. In light of that, I
will share one highlight from my teaching ministry. While
Elementary Principal at Raleigh Christian Academy in
Raleigh, NC, I taught a College/Career class to twenty-
something in our church. As a class, we decided to begin a
Rescue Mission ministry by offering a fellowship/training
time one Friday night each month. One evening, after I
finished a teaching time, I noticed a young man about my
age who was unusually burdened. I spoke with him, prayed
with him, and offered to take him to church that Sunday. I
did take him that Sunday, and then for every Sunday
thereafter for several months. It was no coincidence that
we eventually found out we both had attended the same
small Christian College years before and hundreds of miles
away. Addictions had stolen his life. By God’s grace, I and
our church helped him get it back. He found a new life, a
new job, and a new home. During that journey, he pulled
me aside one Sunday after church. He asked if I would go
with him to talk with a friend of his who needed what he
had found. I replied, “Of course I will.” It was after [ agreed
that he told me his friend was a female, was addicted to
drugs, and had become a prostitute in order to fund her
addiction. Harry and I agreed on a time and place to talk
with her. She showed up. Harry didn’t. I had backed the car
up and headed home, not wanting to be seen alone with a
known “hooker”, when a voice shouted in my head. “I have
not come to call the righteous, but sinners.” I turned the car
around and went back, not even knowing her name or what
she looked like. That didn’t matter. As I was just at the curb
someone shouted my name from down the sidewalk. Harry
had told her my name, and I guess my suit and tie gave her

B

Mike Hiltibidal

a good indication I wasn’t from around those parts. I don’t
know that I’ve ever prayed more than that moment. Here
was a known prostitute shouting out my name and walking
toward me. Then came another voice in my head. “Take
her to the light.” I did. First to the streetlight where we sat
together on the curb, although it still seemed dark. Then to
the true “Light” as I began to share the love of Jesus with
her. I wasn’t looking at her as I spoke. Let’s just say she
wasn’t dressed for church. But after a few minutes, as [ was
looking down at the street, I heard something. It was a quiet
sob...the kind that only comes from the innermost part of
a soul that is broken. As I glanced over the first thing I saw
was a small pool of tears that had gathered on the pavement.
The next thing I saw was a tear-stained and make-up stained
face that was crying out for another chance at the life I was
talking about. I prayed for her. She prayed for herself. And
the darkness lifted! I was never more proud to walk into
church than I was that next Sunday, with a former Rescue
Mission addict on one side, and a former prostitute on the
other!! We were able to help her re-unite with her family,
two states away, shortly thereafter. You can imagine the
reunion. And those are the achievements that really
matter.

TKA MISSIONS WEEK 2013

1 Week + 6 Countries + 18 Teams + 173 Students =
4,425 Men, Women & Children Who Received Aid

Africa « Bahamas ¢ Germany ° Ireland ¢ Israel « United States

NIES AGATDIBMNT

B,

THA

"
O

4k - 12th Grade
DSS License #23512

1015 South Ebenezer Road * Florence SC
www.tkaflorence.com
(843) 661-7464
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Promised Change is Here

By Dr. Dan Strickland, Marion Schools Superintendent
“Change will not come if we wait for some other person, or if we wait for some other
time. We are the ones we 've been waiting for. We are the change that we seek.”
— Barack Obama

With the full implementation of the Common Core State Standards,
schools are beginning to change the way that students are taught and assessed.
These standards are designed to change the way that students think- to help
form creative and flexible thinkers. Our students are naturally more flexible
in their thought process, and are usually more comfortable than us in creating
in the digital era. So how do we as educators prepare our students to become
flexible thinkers? I believe that we do this by thinking for a change.

By this, I mean that we think in terms of change. Our society is constantly
evolving and viewpoints and perspectives shift unexpectedly. As educators
and family members, we need to think in terms of what will be, not what used s
to be, or even what currently is. This can be a difficult process; striving to be Palmetto Gold and Silver Schools
flexible in the face of the unknown is a daunting task. How can we do this?

e One way is to create communication avenues Competitive sports teams
with our children. Our children are the best source
of information for what is currently being Artistic Gifted and Talented programs
practiced, but also a good source of imagination -
for what could be. Another thing is to pay s
attention to the news. Who would have thought
that when cell phones first came out that they -
would become a classroom tool? But even as : tive t
Apple marketed the first i-phone, plans were = 5 R,
already being made for the i-pad, now a common Dr. Dan Strickland, Superintendent
classroom tool. As you watch the news, practice
your own flexible thinking. Listen to the stories Dr. Kandace Bethea, Deputy Superintendent
and wonder “what if?” You’ll discover that your '
Dr. Dan Strickland thinking becomes more flexible as well. ¥ ior k12, scus

Marion Schools Superintendent

Making a Difference Every Day

achers and staf

VISIT.COASTAL.EDU

_.E FIND US ON FACEBOOK
facebook.com/CoastalAdmissions

,@CCU_Admissions

E;2E
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FMU'’s Brogdon Establishes Campus’ First Minority Nursing Association

Contributed By Angela R. Crosland , FMU Director of Communications

A Francis Marion University
nursing professor has launched a
new professional association aimed
at enhancing diversity in the nursing
workforce.

Dr. Rhonda Brogdon, FMU
assistant professor of nursing,
directed the effort to create the
campus Minority Nursing
Association (MNA), which recently
received a charter through The National Black Nurses
Association (NBNA). Brogdon said the MNA will benefit the
university, the community and, of course, minority nursing
students. “We are most humbled to have a chapter developed
to accommodate the growing number of minority nursing
students and faculty,” said Brogdon. “We are hoping the
establishment of the association will enable us to answer the
needs of our minority students through scholarship and
leadership development, critical thinking, role-modeling, and
mentorship. These areas are crucial to the development and
success of all nurses, but I feel that minority students are met
with greater challenges in proving themselves worthy to work
and to belong in such a demanding field.”

Brogdon has been a medical-surgical nurse for 16 years.
She received the Bachelor of Science in nursing from Clemson
University in 1994, the Master of Science in nursing in 2004,
the Master of Business Administration in 2001, and the Doctor
of Nursing Practice from Duquesne University in 2010. Brogdon
has served as mentor and preceptor for 12 years in bedside
nursing and was consistently evaluated as a “role model” nurse
for 10 years while working in acute care by her nurse manager.
She is a past recipient of the FMU African-American Faculty
and Staff Coalition (AAFSC) Diversity Award for her efforts
to make diversity and inclusion a priority in her work and
beyond. Dr. Ruth Wittmann-Price, chair of the Department of
Nursing, said the formation of the MNA is a response to the
American Association of Colleges of Nursing’s call to increase
diversity in the nursing workforce in order to provide better
nursing care to the citizens of the Pee Dee region.

“The chapter at FMU will reach out to practicing nurses
and all Pee Dee nursing students in order to help ensure the
need for a diverse academic and professional nursing workforce
is met,” said Wittmann-Price. “Dr. Rhonda Brogdon, Mrs.
Crystal Graham, and Mrs. Karenmarie Davis are expert nurse
educators and excellent mentors and roles models for the
nursing students of FMU. We are very grateful that they are
leading this initiative and that Dr. Brogdon was successful in
securing chapter status.”

To join the campus MNA, contact Brogdon, who is
president, at (843) 661-1674. NBNA was founded in 1971 in

Dr. Rhonda Brogdon

response to concerns regarding the growing inequities in health
care for African Americans and the lack of a voice from black
nurses on their issues. Its mission is to provide a forum for
collective action by black nurses to investigate, define and
advocate for the health care needs of African Americans and
to implement strategies that ensure access to health care, equal
to, or above health care standards of the larger society. Francis
Marion University is a four-year public institution established
by the state of South Carolina. It is located in the northeastern
part of the state near the city of Florence and has more than
4,000 students. Its purpose is threefold: to provide students
with an excellent education, stimulate inquiry and research,
and serve the Pee Dee region and the state of South
Carolina.

Veteran Librarian Davis Receives National
Community Health Care Award

Contributed By Angela R. Crosland , FMU Director of Communications

Francis Marion University
Library Acquisitions Coordinator
Yvonne Davis recently received the
Ethel Bond Memorial Consumer
Award from the National Association
of Community Health Centers,
Inc.

This award is presented to
one individual who serves on a
community health center board,
shows involvement in the
development of a health care center,
and is dedicated to the community health center movement
over a period of time.

It is Davis’ persistence in overcoming barriers and obstacles
to ensure quality health care services are provided to those
most in need that garnered her this recognition.

As a community health advocate for more than two decades,

Davis was instrumental in bringing Health Care Partners, Inc.
to the rural, underserved county of Marion. A native of the
county’s Friendship community, Davis said she has been the
patient and activist, both of which fuel her desire to advocate
for quality health care for all people.
In 2011, she received the Margaret J. Weston Award for
Outstanding Achievement in Health Care Delivery. Even in
her position at FMU where she has worked for 30 years, Davis
serves a community. She assists the pursuit of excellence in
teaching and learning by providing the FMU community of
students, faculty, staff and regional citizens with access to
scholarly information and other resources. Davis is immediate
past president of the S.C. Library Association, and was the
first paraprofessional to serve in this capacity.

Yvonne Davis
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ENTERTAINMENT

Florence
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Theatre
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Dctober 25-November 2, 20135

Underwriters | Written by Joseph Kesselring, Directed by Shannon Dunn
Evening shows 7:30pm - Matinees 3:00pm - $20 Adults / $15 Students
Amstrong weattn | Florence Little Theatre 417 S. Dargan Street, Florence, South Carolina, 29506
e « | 843-662-3731 - fitsdp@aol.com - www.florencelittletheatre.org
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SPORTING CLAYS
TOURNAMENT

3rd Annual Aim-At-Ag Sporting
Clays Tournament Scheduled

ArborOne Farm Credit will host its annual fundraising event, AIM-
AT-AG, on OCTOBER 26,2013 at BLACK RIVER SPORTING CLAYS
located at 1049 Millwood Road, Kingstree, SC. Proceeds from the
sporting clays tournament will benefit the South Carolina FFA and the
South Carolina 4-H Programs.

Participants have the opportunity to compete on a challenging 12-

station course. Registration will begin at 8:30 am and scorecards will
be due by 2 pm. The event will conclude with lunch and awards ceremony.
Prizes will be awarded to the top three shooters in the youth class and
each Lewis class. The overall youth team winner will also receive a
prize.
Last Year, more than 75 shooters came out to compete in either the Youth
or Adult Division Tournaments, and sponsors from all around the state
showed their support to these two outstanding organizations by helping
Aim-At-Ag raise $25,200 for its cause!

The continued success of this event is a true testament to the number
of people who share ArborOne’s passion to invest in agriculture and
promote youth leadership in South Carolina. ArborOne encourages you
to help us support this very worthy cause by making plans to compete
on October 26th, or by contacting your local ArborOne Farm Credit
representative for information regarding sponsorship opportunities.

Changing a Generation Through Worship

Contributed by Rebekah Baker

Nothing can bring together large
diverse groups of believers of all ages,
cultures and nationalities like worship.
Worship Fest has been able to achieve
this year after year according to the
CEO and Founder of Worship Fest Inc.
and Geneses Worship Band, Russell
Nelson Jr. Russell is the Minister of
Music for Divine Destiny Worship
Center 3842 Oak Drive in Florence,
SC. He tells that this multicultural event
draws people from all around the states
for one purpose, and that is to acknowledge one God through praise and
worship, the ministry of dance and music. Worship fest was once called
“Youth Explosion”, but as it grew it became more structured after the
scripture in John 4:24”... and they that worship him must worship him
in spirit and in truth” the name was then changed to “Worship Fest”.

Russell believes that in this season, God is teaching His people
how to totally trust Him with their lives and not to focus on the economy
of the earth but on God’s. One scripture that he quoted is from John
14:12 that says “Verily, verily, I say unto you, He that believeth on me,
the works that I do shall he do also; and greater works than these shall
he do; because I go unto my Father.” In regard to this scripture, Russell
said, “I believe with all my heart that this is that generation that will
turn the world upside down, who will not compromise holiness and
righteous living for the world but will stand on God’s Word and see the
Kingdom of God revealed on the earth”. He also stated, “I truly believe
we are about to see a harvest of miracles and a move of God’s supernatural
power that will be echoed throughout the generations to come.”

Worship Fest is the vehicle that will help to bring the presence and
power of God to the earth. Russell added that there have been countless
testimonials about young people who after attending a Worship Fest
gathering left encouraged and ready to increase their relationship with
Jesus. He also noted that there were some people who wanted to give
up or throw in the towel, but after leaving Worship Fest, their heart was
filled with a true sense that God really loved them. Worship Fest will
be held in January at Gospel Temple Worship Center 3987 West Palmetto
St. Florence SC 29501.

Russell Nelson Jr.
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You're Always a ViP
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The Sweet Life

Contributed by Aneesa Giles

DOLCE-VITA

CHOCOLATE  WINE | TASTING ROOM

152 S. Dargan St
Florence, SC 29506

They say life is as sweet as you make it,

and to make sure the personal experiences and
visits add that sweetness, their value has to be
memorable. Sometimes they can come in the
form of people who touch your life but other
times it can be simple things like good wine
and fine chocolate.
As aresident of Florence, I spend time exploring the area for more of life’s sweet
treats and experiences which lead me to the heart of the city — downtown. As
we all may have noticed, downtown is undergoing major revitalization and new
businesses are opening. One such business launched in 2012, and since then I
can say that they definitely left a memorable taste in the mouths of locals and
visitors alike. Dolce Vita (Italian for Sweet Life) was first opened in 2012 as a
once thought-of dream that turned into a reality. The idea for a wine bar came
about a few years earlier but due to timing and the development of other projects,
the concept was placed on hold. As downtown Florence started getting a “facelift”,
the idea was revisited and not only was it launched, but it has been receiving
major support from everyone who visited their location.

After experiencing different cultures and literally being certified as “Master
Chocolatiers” in Belgium, Howard University graduate Joshua Keith and Francis
Marion University graduate Marvin James studied the art form of wine pairing
and literally making chocolate. The uniform sheen and crisp bite of properly
processed chocolate are the result of consistently small cocoa butter crystals
produced by the tempering process after the chocolatiers receive it in callet form
(similar to chocolate chips). Dolce Vita makes fresh gourmet chocolate of the
finest quality using ingredients from different regions. It takes about two days
to make the chocolate and the variety they offer is quite extensive. Some of the
more popular flavors they have are goldschlagger, sea salt dark chocolate,
cayenne and cinnamon, pecan, amaretto, ginger bread and macadamia nut. The
chocolate can be purchased individually as well as in an assorted quantity for a
discount.

Besides the gourmet chocolate, Dolce Vita serves as a wine tasting room
with a variety of red and white wine that are both intellectually satisfying yet
full bodied and crisp. They can be accessed via an automatic dispenser which
allows customers to have self-selection and either taste it, get a half pour or even
a full pour at their own convenience. The dispensers use a card which has to
have money loaded onto it by the customers before usage. The cards will also
be used to develop a future customer service loyalty program. On a monthly
basis, a wine specialist gives suggestions for a new selection of opulent or refined
wines but the customers’ popular choices are always maintained. Some of the
top sellers thus far have been the smooth aromatic Riesling Kung Fu Girl and
the classic Velvet Devil Merlot.

In an effort to have something for everyone and not only the wine and
chocolate lovers, Dolce has introduced select craft beer, gourmet tea and even
coffee. They also partnered with Mark Palmer of Sweet Leigh’s Cakes and Treats
to offer delicious signature cakes by the slice, mason jar cakes and pimento
cheese. One of the best things about life is that there is always something new
for you to try, or a fresh experience waiting right around the corner. These
entrepreneurs suggest treating yourself, add some extra “sweetness” to your day
and sample some of the new offenngs of emerging businesses from downtown

> Florence. Remember, life is only as
sweet as you make it so why not add
some wine and chocolate! Dolce Vita
is open Tuesday thru Thursdays from
11lam to 9pm and on Fridays and
Saturdays 1lam until. Contact a
manager at 843-610-2351 to book
private parties, corporate gatherings
and other events.

THE 10TH ANNUAL SOUTH CAROLINA PECAN FESTIVAL
COMES TO DOWNTOWN FLORENCE ON SATURDAY
NOVEMBER 2, 2013!

What began as a vision to bring people from all over the region to the Downtown
Florence area to enjoy the beauty and history of our community, has turned into
an event larger and faster growing than its founding members ever expected; rapidly
growing from 4,000 attendees in its 2004 inaugural year to more than 50,000 in
the past three years! Imagine strolling along streets brimming with a sea of smiling
faces, classic cars and antique tractors glistening in the bright sunshine, stages of
pulsing music from every corner, and children dancing, jumping, and squealing in
delight as balloons and grills season the cool fall air. This is an event you won’t
want to miss!

2013 will be the tenth year for the Saturday Street Festival. In response to
overwhelming popularity, the event has expanded over the past few years, allowing
larger vendor spaces and adding more stages and events than ever before. This
year will feature seven total stages of free live entertainment with more than 50
bands and entertainers, a Farmers Market selling fresh, locally grown products and
once again an arts and crafts component will be a vibrant part of the festival. We
will also offer free Park and Ride Shuttle Service to and from the festival all day
from participating locations. Join us in downtown Florence on November 2nd as
we celebrate our special 10-year anniversary event with activities that include:

Classic Car Show ¢ Pecan Cook-Off Competition
Kids Free Fun Zone ° 8 Stages of Live Entertainment
including the Pee Dee Blues Bash Talent Show
Farmers Market ¢ 250+ Food & Art Vendors * Three Beer Gardens
Run Like a Nut (5K, 10K, Half Marathon Road Race)
Bike Like A Nut (Metric century & Metric Half Century Bike Race)
Park & Ride Shuttle Service e Amusement Rides
Tractor Show and much, much, more!

Visit our website at
www.florencedowntown.com for more information

Marion’s 24th Annual Holiday Prelude &
Community Tree Lighting Celebration

Saturday, December 7th

Pictures with Santa & Hay Rides at
the Farmer’s Market: 10:00 a.m. -12:00 p.m.

Marion..élwstmas Parade: 4' .m.

STy
_Sunday, December‘8th

Marlon Mayor Bobby LJDaws & Memberspf.Clty "
Council'invite'you.to enjoy.your.time [in"Marion
MMDH@
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One Day Event
Sat., Nov. 23, 2013

U/

/1

arts ¢ crafts® baked goods

BAZAAR

Free Admission
Carriage Rides 10 - 3
Magic Show 11 & 2
Pictures with Santa -
(bring your camera or Smart Phone)
Drawings for “Vendor Bucks”

‘Venders Welcome

Application: www.cityofdillonsc.us
Call Bridget: 843 774-5115 Ext 3

Dillon Wellness Center - 1647 Commerce Dr
Dillon, SC

True Therapy

Contributed by Aneesa Giles

Imagine a gentle hand pressing, rubbing and manipulating your skin,
muscles, ligaments and tendons or a hot stone/towel placed at specific sites
on your body to deepen relaxation. Darren L. Hanna and Ms. Kismith
Johnson are certified massage therapists bringing true therapy at a competitive,
affordable rate. Spa Parties is a mobile company providing massage therapy
at ‘“your place or mine’. Hanna and Johnson offer services such as reflexology,
trigger point therapy, hot towel/stone therapy, deep tissue massages, Swedish
massages, sports massages and even chair massages. They provide
complimentary wine and light refreshments with every service and added
nail care, skincare and event planning to their portfolio. Not only are their
services diverse, so too are their clients and the benefits of the service they
provide. Spa parties services clients in South Carolina and certain areas of
North Carolina. Clients” ages vary and so do their backgrounds. Studies
show that there are physical and emotional benefits of massage therapy and
listed below are a few.

* Relieves Stress
* Improves Circulation

* Improves Flexibility
* Enhances Breathing

» Encourages Relaxation
» Lowers Blood Pressure * Relaxes Muscles
« Improves Range of Motion ¢ Relieves Headaches

« Strengthens Immune System ¢ Improves Rehabilitation
After Injury

* Improves Posture

Who would think that a simple massage could have so many diverse
benefits? Not only is it a “feel-good” way to indulge yourself but it is true
therapy indeed. Hanna and Johnson chose to make the business mobile so
that customers can feel relaxed in the environment chosen. Spa Parties can
be booked with a minimum of 8 guests (maximum of 15) making it a fun,
relaxing yet therapeutic group event. Individual services can also be booked
separately. Instead of using medicine every time your body aches, is tired
or simply stressing, try some true therapy and ask about one of their certified
professionals today!

“Holiday Goodness” Bazaar

Contributed by Maggie Riales, Revitalization Coordinator

The City of Dillon will host the 3rd Annual Holiday
Goodness Arts, Crafts and Baked Goods Bazaar on Saturday, Nov.
23rd from 9am to 4pm. The event is held in the Wellness Center
Gym at 1647 Commerce Drive.

Last year there were more than 50 vendors. 10’ x 10’
spaces are available and come with a table and two chairs for
$15. A minimal number of spaces with electricity are available for
$20. The application and more information are posted on the city
website: www.cityofdillonsc.us. The submission deadline is Friday
Oct. 18th.

Admission is free. The day of the event there will be free
carriage rides, an elf that does face painting and magic shows at 11
am and 2 pm. Santa will be here for free photos, bring your camera
or your Smart Phone.

NEW this year will be “SANTA’S KITCHEN”. The Glove
and Trowel Garden Club, well known for their Chili Suppers and
baked goods fundraiser, they are partnering with the city to bring
all their wonderful ‘goodies’ to Holiday Goodness. Their items
include frozen casseroles (Thanksgiving), cakes, pies, dips, cheese
straws — all homemade by some of the best homemakers in the
county.

Every hour we draw for “Vender Bucks”, these are ‘certificate
bucks’ for $10. each that must be spent with a vender during the
show.

The Wellness Center is located at 1647 Commerce Drive,
Dillon. For more information contact Bridget Elvington: 843 774-
5115 Ext 3. Scan our QR code and follow us on Facebook.

Spa Parties Your Place or Mine, is a full service mobile spa company. We service,
SC and some surrounding areas including parts of NC. If you’re looking for a
group of professionals, you’ve come to the right place. Spa Parties Your Place or
Mine is a mobile company, we provide services in the comfort of your home, a
place you’ve designated, or we find a suitable venue for your event. We service
groups with a minimum of 8 guest and a maximum of 15 guest. We offer
complimentary wine and light refreshments with each party. Catering services are
available at your request.

The professional group includes, massage therapists, nail technichians,
cosmetologists, skin care consultants, barber, event planner, and caterers. All
staff are licensed and trained professionals. If you like more information on our
services, contact us by calling or sending us an email.

Darren L. Hanna & Kismith Johnson

Office: (843) 758-7814 « Cell: (803) 404-3311
Email: spapartiesypom@gmail.com .
www.spapartiesypom.com * www.facebook.com/spapartiesypom
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FINANCIAL

Helping the next generation REWARDS CHECKING.
for nearly. 100 years.

You’ve earned it.

At Anderson Brothers Bank, we know you work hard for your money With Rewards Checking, there
are no points to redeem, no miles to expire - just cash back in your account when you use your debit card.

Rewards Checking Features:

« Cash-Back Rewards on Debit Card Swipes « Rebate up to $10 on Non-ARR ATM fees
« FREE Onlinc Banking & Bill Pay « Low NSF/Overdrafe Fee of $25
« Mobile Banking - No Minimum Balance Required
@ « FREE Personalized Debit Card dimiced e oty No Monchly Service Charge
Je el 4th ABB

A i Visit us at abbank.com
ﬂé ANDERSON BROTHERS BANK or one of our 20 locations.

Having a trusted
partner helps steer
you in the right
direction.

banknbsc.com
800-708-5687

a division of SYNOVUS BANK

MEMBER FDIC

NBSC is a division of Synovus Bank. Synovus Bank, Member FDIC, is chartered
in the state of Georgia and operates under multiple trade names across the
uALnossie  Southeast. Divisions of Synovus Bank are not separately FDIC-insured banks.
LENDER The FDIC coverage extended to deposit customers is that of one insured bank.
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Atmosphere of Nurturing and Growth Create Loyalty at GE

By Rennie Lunn-McAllister

In the routine of her workday, Melissa M. Henderson
may encounter many nationalities, various spoken
(secondary) languages or mentor an aspiring engineer
like she once was. An Installed Base Test Engineer at GE
Healthcare in Florence, Henderson credits her personal
drive, steadfastness and studious habits in high school
and college with how she landed at the door, but it was
diversity that opened it for her. A native Philadelphian,
Henderson earned a B.S. in Biomedical Engineering

\(\W (minoring in Statistics) from the University of South
|

Carolina, where she is now pursuing her Master’s Degree
in Engineering Management. And while all her work and
study components motivate her immeasurably, it is her
personal promotion of diversity that fuels her without
end. “Diversity is very important — especially in the workplace — because it allows for
healthy discussion and new developments. Disagreements on techniques or processes
sometimes lead to the best ideas or greatest advances in technologies. Competition
and teamwork in the design and development realm actually go hand-in-hand. Diversity,
and the fact that many employees received degrees from schools in other countries,
contribute to success. The employees bring a new perspective to the table,” she said.

In the GE Healthcare workplace, diversity is very apparent. “GE strives to
maximize the value of employee affinity groups. If you were to walk through the
engineering department, you would see that innovation and productive collaboration
is driven by the international talent in Florence, as well as globally with teams in many
other countries. GE helps distinguish itself by building and promoting diversity
worldwide in order to be best in class. Engineering teams are not limited to only working
with employees in the United States or even within the same building. We work
internationally and as a world team in order to solve problems and develop technologies
to launch new products” she said, pointing out that in her current role, she does not
manage direct reports, however as a valued team member, she personally promotes
diversity and inclusion. “I am mentoring a co-op who happens to be a female who is
aminority engineering senior. This co-op has been given a few projects that will stretch

Melissa M. Heﬁderson

her abilities and improve her critical thinking. These projects will give her the engineering
and cross-functional experience she will need in the future to prevail in a professional
engineering role,” Henderson said.

She also agrees that there is always room to grow in terms of diversity, which
encompasses many categories, such as gender, age and race. “Although a company
may have a relatively fair number of women and men employees, there is a large gap
between new hires and those in leadership positions. Increasing diversity in the workplace
will lead to larger opportunities and give a different perspective on issues. As a member
of the younger generation, I have always had a computer and am familiar with social
networks, apps and varying forms of communication. These qualities complement the
qualities that the m ore life-experienced employees possess. I feel that this knowledge
gives the younger employees an advantage pertaining to certain topics, such as working
remotely or other internet communications,” she explained.

Active on GE’s adult co-ed softball team and an avid golfer, Henderson sees the
company continuously supporting its affinity groups such as APAC, Veterans, AAF
and others. “Monthly newsletters even include articles and highlighting and promoting
affinity events or volunteerism. Another company goal — in terms of diversity — is to
increase its number of female engineers. Our GE facility in Milwaukee sponsors a
week long summer camp called GE Girls that allows hands on experience in science,
technology, engineering and mathematics (STEM). And as GE is increasingly
encouraging young females to enter STEM careers, Henderson is currently in the early
stages of researching the details of hosting or replicating GE Girls in the local area.
As a female engineer, she can attest that not many women choose engineering as a
career but with her exemplary role modeling and hands on influences, that trend is
likely to change. “I am a young, articulate and driven individual and I truly believe
that my early successes will continue to grow with endless opportunity. Whomever is
confident in their education and the work they produce shall succeed,” said the maverick
who enjoys working with bright and intelligent individuals who facilitate her constant
learning. “If I have a question about a component or certain function, my manager or
any of my fellow employees will personally take the time to show me the specifics,”
she said, comfortable in the atmosphere and department in Florence for being one of
nurturing and growth where she can develop her skills and abilities to succeed.

GE Healthcare

imagination at work

-

JOIN OUR TEAM!

GE supports Diversity and Inclusiveness
GE is renowned for hiring exceptional people and giving
them unparalleled opportunities to build their careers and
capabilities. We are always looking for highly skilled diverse
individuals with a strong interest in helping to save lives.

3001 W. Radio Drive
Florence, S.C. 29501-7801

www.gehealthcare.com/usen

OCTOBER 2013 | WWW.DIVERSITYWORKSSC.COM 35



Carolinas Hospital System Opens New
Joint Care Center

By Kim Harrington, CHS Director of Marketing/Media Relations

“sWe THE CENTER FOR ADVANCED
7FX  JOINT AND SPINE CARE

AT CAROLINAS HOSPITAL SYSTEM

An exciting new program is being offered at Carolinas Hospital System.
The Center for Advanced Joint and Spine Care is a comprehensive program
to educate, assist and support patients having hip or knee replacement, giving
these patients the knowledge and the tools to make the transition from hospital
to home as smooth as possible. Before surgery, patients attend a pre-operative
class where they receive information on what to expect before, during and
after their joint replacement surgery. They are encouraged to have a friend
or family member act as a “coach” as they go through the joint replacement
process, beginning with the pre-op class and continuing through the recovery
process.

Special rooms are reserved for joint replacement patients so that they
are in a dedicated setting with other patients undergoing similar surgeries. A
specially trained staff works exclusively in the unit. An atmosphere of
“wellness” is a feature of the program. Patients wear their own clothes instead
of hospital gowns. They exercise and eat together. This “group” approach is
very helpful because it makes recuperation fun, as patients encourage and
support each other during their hospital stay.

“The program really focuses on customer service and clinical outcomes.
We take a multi-disciplinary approach to healing, bringing together a team
of experienced surgeons with compassionate and specially trained nurses,
therapists and technicians, providing innovative treatments and advanced
surgical procedures,” said Darcy Craven, CEO. Hip or knee pain sufferers
are encouraged to attend one of Carolinas Hospital System’s educational
seminars. For more information on the program, please contact Cindy Mitchell,
Joint Care Coordinator at 843-674-2537.

If you are looking for just pain relief, then this is not

the place for you. However, if you are serious about

restoring or maintaining your health, NO ONE does
it like we do.

Call today to make an appointment at Gittens Health
and Wellness where your health and wellness is our

first priority.
333 West Palmetto Street
Florence, South Carolina 29501
www. GittensHealthClinic.com

David A. Gittens, D.C.
843-678-9394

It gives us new ideas

every day.

The knowledge we need to find cures is hidden

in this molecule.
Our innovations help millions of people by

alleviating their suffering and improving their quality of life.
We give them hope.
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Our comprehensive orthopaedic care
can help you feel like yourself again.

If bone or joint pain is keeping you from enjoying life the
way you used to, turn to the specialized orthopaedic care
available from The Center for Advanced Joint and Spine
Care at Carolinas Hospital System. We offer comprehensive
orthopaedic services including hip and knee replacement,
arthritis care, rehab and more to help you get back in action.
And it’s all right here in Florence. For a physician referral
or to find out more information about The Center for
Advanced Joint and Spine Care at Carolinas Hospital
System, visit CarolinasHospital.com or call 843-674-2537.

®)

Wz THE CENTER FOR ADVANCED
JOINT AND SPINE CARE

AT CAROLINAS HOSPITAL SYSTEM

Orthopaedi€Stirgeons are independent members of the medical staff afCarolinas Fospital System. Individual results may vary. Before you decide on surgery,

discuss treatment options with your doctor. Undefstanding the risks and benefits of each treatment can help you make the best decision for your individual situation.

Carolinas Hospital System Diabetes Education Program Merits ADA Recognition

By Kim Harrington, CHS Director of Marketing/Media Relations

The prestigious American Diabetes Association Education
Recognition Certificate for a quality diabetes self-management
education program was recently awarded to Carolinas Hospital
System’s Diabetes & Nutrition Center. ADA believes that this
program offers high-quality education that is an essential component
of effective diabetes treatment. The Association’s Education
Recognition Certificate assures that educational programs meet the
National Standards for Diabetes Self-Management Education
Programs. These Standards were developed and tested under the
auspices of the National Diabetes Advisory Board in 1983 and were
revised by the diabetes community in 1994, 2000 and 2007.

Programs apply for recognition voluntarily and programs that
achieve recognition status have a staff of knowledgeable health
professionals who can provide participants with comprehensive
information about diabetes management. “The process gives
professionals a national standard by which to measure the quality
of services they provide,” comments Kevin W. Shea, MD, FACP,
Chief Medical Officer at Carolinas Hospital System. “And, of
course, it assures the consumer that he or she will receive high-
quality service.” Education Recognition status is verified by an
official certificate from ADA and awarded for four years.

According to the American Diabetes Association, there are 25.8
million people, or 8.5% of the population in the United States, who
have diabetes. While an estimated 18.8 million have been diagnosed,
unfortunately, 7.0 million people are not aware that they have this

disease. Each day approximately 5,205 people are diagnosed with
diabetes. Many will first learn that they have diabetes when they
are treated for one of its life-threatening complications — heart
disease and stroke, kidney disease, blindness, nerve disease and
amputation. About 1.9 million new cases of diabetes were diagnosed
in people aged 20 years or older in 2010 in the US. Diabetes
contributed to 231,404 deaths in 2007, making it the seventh leading
cause of death in the US. Overall, the risk for death among people
with diabetes is about twice that of people of similar age but without
diabetes.

The American Diabetes Association is the nation’s leading
non-profit health organization supporting diabetes research, advocacy
and information for health professionals, patients and the public.
Founded in 1940, the Association has an area office in every state
and conducts programs in communities nationwide. For more
information on recognized education programs in the area or other
American Diabetes Association programs, call the local ADA office
or contact the ADA online at www.diabetes.org. For information
on the Diabetes & Nutrition Center at Carolinas Hospital System,
visit www.CarolinasHospital.com or call 843-674-2695.

american  (C AROLINAS

A Diabetes
-Association.  HOGpPITAL SYSTEM
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In ‘od'ay’ economic climate we all have to look for value when we are
feeding our family. Your hometown IGA food store should be your first stop
when looking to stretch your food budget.

IGA’s exclusive TableRite beef is hand selected for quality,
value and flavor. We only buy USDA inspected meat and
our trained meat cutters can cut and wrap your purchases
just the way you want it, in most cases at no extra cost.

Don’t forget, at IGA, all our customers are special. We offer everyday
guaranteed low prices with no games, gimmicks or frequent shopper cards
all so we can save you time and money . Since 1956 IGA has brought quality

and value to South Carolina shoppers and during these trying times, it’s nice
to know you can count on IGA.

Visit us online at www.igaguy.com to learn more.



6,000 Employees
o Hospitals
1 Common Goal:

A Healthier You.

For more than 100 years McLeod Health has been delivering the
highest quality and most compassionate healthcare to our Region.

From our highly-skilled physicians, surgeons, and medical staff to our
state-of-the-art facilities, equipment and technology; McLeod Health is

the choice for medical excellence.

The Hospitals of McLeod Health

McLeod Regional

McLeod Health

The Choice for Medical Excellence.

www.McLeodHealth.org

FLORENCE | DILLON | DARLINGTON | LORIS | SEACOAST

Free. Confidential. Fast.
Rapid HIV & Hepatitis C Virus (HCV)

HOPEHEALTH

Walk-in testing hours
Monday — Thursday | 9:30 a.m. — 4 p.m.

and Fridays | 9 a.m. to noon

Evening testing hours
5 p.m. — 8 p.m.
(By Appointment Only)

RESULTS IN JUST 20 MINUTES

Call 843.667.9414 or 1.888.841.5855
for an appointment or more information

Visit us at 600 East Palmetto Street in Florence
or at hope-health.org

How Familiar Are You With the Health

Insurance Exchange?
Contributed by Tanya Young

Many Americans don’t know what a health insurance exchange is. A health
insurance exchange is a marketplace for purchasing health insurance. Therefore,
we use exchanges or marketplaces interchangeably. More than 20 million are
expected to purchase health coverage through the exchange in the next decade.
Those without health insurance will be choosing an insurance plan in an online
experience similar to a car insurance website where side-by-side cost and benefit
comparison of different tiered plans are displayed to help the shopper purchase the
best coverage for them and their family.

To those 7 million uninsured Americans, purchasing health insurance in this

way may seem like a daunting task. Many may not be web savvy or might have
concerns about online privacy. Many of the uninsured have had little experience
with health insurance and may be unfamiliar with how it works. Others may have
tried to get coverage in the past, but without success, so they’re going to need a
helping hand in finding affordable health coverage.
Small businesses can greatly benefit from the Exchange. Employers should consider
a private exchange in offering health insurance to their employees. Some of the
ways employers can benefit from a private exchange: saving 20% to 50% in overall
costs while “IMPROVING” the benefits offered to their employees, it’s an affordable
alternative to group health insurance plans, employers can for the first time “TRULY”
and “ACCURATELY” budget health care costs, painless administration for
reimbursing employees through payroll, employers can offer a better overall
“BENEFITS PLAN” while lowering the company’s and
the employees cost.

Open enrollment for the Health Insurance Exchange
begins October 1,2013. No one can enroll you in a health
plan until Open Enrollment begins or after it ends on
March 31, 2014, unless you have special circumstances.
You must choose a health care package by January 1,
2014 to avoid penalty. Contact Tanya Young at
843.409.9469 for quotes on Affordable health care
packages.

Tanya Young
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Are You Ready? The Health Insurance
Marketplace is Coming

Contributed by Stu Carroll, Director of Business Development

HOPEHEALTH

. ' There is no doubt about
g 2B e d 5 i3 the new Health Insurance

32 58 Srepeal | 97 = Marketplace, a key part of the ‘
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AFFORD ABLE (sometimes f:alled Obama

Care) that will be open for
CARE ACT business on October 1.
pohtmans(,lief_gﬁcoffebumss However, many questions

g ’Zio;g%la 2 Gdependents abound like, what is the

repubhcans b meﬁepi}ﬁs marketplace? Can anyone

really get health insurance?

How much will it cost? What

are the penalties? And, most importantly ... How can I get

informed? At HopeHealth, we have answers. Starting this fall,

HopeHealth will have staff (Insurance Marketplace Specialists)

who are certified and dedicated to helping consumers navigate

through the marketplace and find a health insurance plan that fits
your budget.

In March 2010, President Obama signed into law, the A ffordable
Care Act. The purpose of the legislation is to assure that all
Americans have access to affordable health insurance. After June
1, 2014, all Americans will be required to have health insurance
through their employer, through a public program such as Medicaid
or Medicare, or by purchasing coverage through the Health
Insurance Marketplace. The Health Insurance Marketplace is
designed to make purchasing health insurance easier and more
affordable. Each insurance carrier will apply to have qualified
health plans. These qualified health plans will cover 10 essential
health benefits that also include preventative care and compete in
the marketplace for your business. Depending on your income,
family size, and state of residence, you may have several coverage
options, including financial assistance (subsidies) that may pay
up to 94% of the premium amount.

HopeHealth’s Insurance Marketplace Specialists are eager to
assist all consumers as they maneuver through the enrollment
process. HopeHealth will also hold a Health Insurance Extravaganza
in the month of October. This will be an open forum and
informational event in that will allow attendees to become
knowledgeable about options in this exciting new enrollment
period.

For anymore information please contact Stu Carroll at
scarroll@hope-health.org. HopeHealth is accepting new patients!
To make an appointment with one of the 36 primary care physicians
or pediatricians, please call 843-997-9414. HopeHealth offices
are located in Florence, Lake City, Timmonsville, Manning, and
Kingstree. For a more detailed list, visit hope-health.org.

o\ HOPEHEALTH

WITH HOPE, ALL THINGS ARE POSSIBLE

2013

campaign

debat
issues ?
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FLORENCE CAREER CENTER
Career & Technology Education

“Showcasing the best in Career Education”

Agricultural Education - Business / Marketing
Consumer & Life Science - Health Science
Trade, Industrial & Service Education

Programs Include:

Automotive Collision Repair  Automotive Technology

Cosmetology Culinary Arts
Graphic Communications Law Enforcement
Masonry (Wilson) Mechanical Design
Mechatronics Welding

126 E. Howe Springs Rd. * Florence, SC 29505
Phone: (843) 664-8465 ¢+ Fax: (843) 413-4688
Mr. Alphonso Bradley, Director www.fsd1.net/schools/careercenter




EAT SMART &

LIVE A HEALTHY LIFESTYLE

Food Lion wants to make it easier for you to make

healthy choices when you're shopping for yourself

and your loved ones. We've developed personalized

information to help you eat healthy, live green and

stay well.

Visit foodlion.com for information on how to choose

and maintain a healthy lifestyle.

FOOD

!

follow us on
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LION
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