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globe challenging the status quo. They bring a
unique perspective and experience to creating
change that will transform the world. I define
diversity in business as having a business made
up of a variety of ethnicity, people and back-
ground employed, contracted and consultancy.
This wide spectrum brings a wealth of differ-
ence in the the workplace and create new mar-
ketplaces. They come from various background
and experience with a vast amount of talent and
skills that will fuel business opportunity for
everyone and not only for a selected few. I feel
that inclusion in business allows everyone to
work together in order to reach the company ex-
pectation.

Why should companies concern
themselves with diversity?

Certainly, diversity drives business
and it requires companies to reach across the
lines that separate us. American citizens are not
from one race, nor one color, nor from one
creed. They are diverse in every dimension. The
color of America is not only red, white and blue,
but it is also, black, white and everything be-
tween.

What is the difference between affir-
mative action and managing diversity?

The difference between affirmative
action and managing diversity is pretty simple.

Public Servant Views Diversity As Soldier, Consultant

MMr. Robert Q. Williams is the son of
Mrs. Robbie Mae Williams and the
late Mr. James Jim Williams of Dar-

lington. He attended the public schools of Dar-
lington County continuing his education at
Voorhees College obtaining a B.S. Degree and
Troy State University obtaining a M.P.A. 

Mr. Williams is a consultant with the
Fatherhood and Families Engagement Pro-
grams, an organization of mentoring for fathers,
restoring family relationships, providing job
skills and counseling. He is Executive Admin-
istrator for the Veterans Transitional Center
serving the Pee Dee region and abroad. 

Mr. Williams is in his third term as
the Representative from District 62, in the state
general assembly and from that tenure, he is the
3rd Vice Chair of the Medical, Military, Public
and Municipal Affairs. He is also the Chairper-
son of the Sub-Committee for Military Affairs

He is married to Janice Ham-
Williams and has three children: Jacobie, Ro-
drick and Jarell.

How do you define diversity and in-
clusion in businesses?

Behind every business there are many
faces, innovators and collaborators across the

Rep. Robert Q. Williams
District 62

Affirmative action is instituted by the law of
land, so that discrimination doesn’t become the
order of the day. However, managing diversity
deals with ensuring that certain practices are
achieved in order to prevent bias and discrimi-
nation from companies across the land.

In conclusion, I want to convey to the
reader the importance of voting in this upcom-
ing election. Please exercise your {God-given}
(sic) right to vote. This is the most important
election in our lifetime, therefore, get involve
and vote. Share this with your friends and fam-
ily. Voting this year is a must !!!

By Robert Williams
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play because there may not be enough vari-
ety here right now.”

And that is just the plan that Reich
is constantly working on. “One uptick is that
because we have a diverse community, we
want to create a diverse downtown that in-
cludes affordability and entertainment. We
do care about rebuilding an attractive, pros-
perous downtown and our first priority is to
existing business operators, then to those
who want ownership,” emphasizing that
$10,000 façade (incentive) grants are help-
ing to make a huge step in that direction.

Another component of the plan
would be to create a safety net in the form
of a mini mall housing maybe up to ten
small businesses whose rent would be guar-

anteed for up to 24 months, also underwrit-
ten by the city.

Perception of public safety is also
key. “Our goal is to get people back down-
town; that’s why we have a presence in the
substation on Dargan Street,” Shells ex-
plained. “People have to feel good about
where they live and where they come to
spend their money; not just safe where they
are,” he said, adding that the CAT (Commu-
nity Action Team) is doing a stellar job in
restoring public confidence as will strategi-
cally placed surveillance cameras.

He added that the City is engaged
in a renewed effort to bring neighborhoods
up to par through neighborhood associa-
tions, leadership locators and the four focus
groups, every one of which has its own mis-
sion and strategy. The City has set aside hun-
dreds of thousands of dollars to make that
happen.

Shells continued, “The big picture
is to offer employment opportunities for our

citizens to feel that they belong and we are
in a concerted effort for minority recruit-
ment through billboards, job fairs, HBCUs
(historically Black colleges and universi-
ties), the military and of course, word of
mouth. Our employees’ spreading the word
is the most vital,” he said.

Davis said that a recruitment team
comprised of individuals who run depart-
ments is another change agent and catalyst
toward the diversity goals of the City. “We
all have the expectation to hire and work the
best of the best and in the past year we have
been really moving toward that. We are de-
veloping the message that we want to close
the gap. For instance, Florence is 46% Black
and the City’s total workforce of 570 reflects

27% of that population.”
Yet another aspect of cre-

ating a unique downtown is its
appeal through arts and cul-
ture, Reich said. “It’s the gen-
trification in that over the last
40 years, there has been a de-
cline due to national chains
causing most retail to leave
downtowns. Not only is the
displacement of existing busi-
nesses a big worry, but the new
ones who come in depend on
patronage and healthy traffic
for their survival.”

Griffin and Reich agree
that the business and industries Florence
wants to attract first inspect the downtown,
but those entities are not the only pivotal.
“You can be very sure that we are im-
mensely grateful for large investments from
foundations such as the Drs. Bruce and Lee
and others, but individuals like Dr. John
Keith and Peggy Brown who assume the re-
sponsibility of planting a seed where they
want to flourish are paramount to a thriving
community,” Griffin said, adding that all
corporate malls look alike, but no two down-
towns do; therein is the standout.

He concluded: “Since we realize
that diversity creates excellence – and the
enabling of Sunday (alcohol) sales plus the
upgraded status of being smoke free have
proven to be a very positive draw –we see
ourselves as the world class city we desire
in the not too distant future.”

FF rom the City of Florence’s leader-
ship viewpoint, respect for diversity
is what bridges the gaps in dispari-

ties, whether it be in neighborhood growth
and safety, hiring practices, government de-
cisions or revitalizing the downtown busi-
ness district.

“We make a conscientious effort to
be mindful of how we include everyone’s
opinion – personnel and/or citizens -- be-
cause it’s the ownership that our people
have in their success that makes all the dif-
ference,” said City Manager Drew Griffin,
adding that there always has to be one con-
necting factor for communities
to come together and in this case
it is the city that binds the ties.

Griffin oversees the
day to day operations of a rap-
idly growing 18 square mile city
with a population of just above
37,000 and how he manages the
number of departments which
report to him – including police,
fire, human resources, utilities
and more – is admirably mind-
blowing. But then the Asheville,
NC-born director has people
working directly with him to cre-
ate the public perception that
everyone counts. Winnsboro native Scotty
Davis is General Services Manager, New-
berry native Anson Shells is chief of police
and Dayton, OH son Ray Reich is Down-
town Redevelopment Manager and they
each bring a different set of eyes and expe-
riences to the table.

Looking over his 15 years with the
City, Davis says “Florence has started to re-
alize her potential” and it is important that
we make ourselves and our habitat attractive
to young people to stay here after they get
their degrees and not just automatically
move to other cities… which are great, but
so is Florence.”

He noted that a number of young
professionals who work here but often take
weekend getaways to other cities have to be
enticed back to enjoy Florence on weekends
too. “Our demographic is now more urban
in their thinking and want a similar lifestyle
and community that is accepting of who
they are… but the 26 to 34-year-olds work
here during the week yet go elsewhere to

City Binding The Ties That Grow Communities
B U S I N E S S

(Left to Right) Davis,Griffin,Reich and Shells

By Rennie Lunn-McAllister
Editor-In-Chief
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TT he Greater Florence Chamber of
Commerce will present its second
annual “Emerging Business Oppor-

tunities Conference” October .  Organized in
cooperation with local area businesses, the
event will be hosted by GE Healthcare at
3001 West Radio Drive in Florence, South
Carolina.  The event will connect local busi-
nesses with global corporations including GE
Healthcare, Duke Energy, QVC, Premier, Flo-
rence School District 1, City of Florence and more.  In addition, it
will provide a forum where local business executives can learn ways
to develop and build small and diverse businesses.

The chamber takes pride in facilitating relationships that
contribute to a strong local economy and a productive flow of infor-
mation between area companies and major corporations.  
The day will begin with supplier success stories resulting from last
year’s event, followed by interactive panel discussions. Throughout
the day, participants will hear from keynotespeaker  Ralph Strosin,
Chief Procurement Officer at GE Healthcare.  Other sessions will in-
cluded “How to do business with global corporations” lead by An-
drew Grier,  Supplier Diversity Specialist at Duke Energy and Ken
Wolkens,  Sourcing Cost Engineer at GE Healthcare.  The agenda
will conclude with smaller group breakout sessions where strong local
businesses can discuss their specific value propositions with the par-
ticipating corporations and a plant tour.  The event is designed to as-
sist local business owners and procurement professionals.

Ralph Strosin
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Dr. Gloria Bromell Tinubu
Congressional Candidate

BB ringing a unique set of experiences
blending farm girl with honor
graduate, college president, let-

tered economist, state representative and
award-winning public servant, The Hon.
Dr. Gloria Bromell Tinubu has the makings
of a people-pleasing, designer cake and
being elected as the first representative in
the new U.S. Congressional District 7 could
be the first layer of the icing.

“I think I am ideally suited for the
job because of my diverse experiences and
service roles across the years,” said the
daughter of tobacco farmers who grew on
to greatness in a myriad of disciplines.

“It all begins with quality educa-
tion and that’s what is sorely missing in a
large part of the (7th) district,” she said of
the corridor of shame, noting that not much
has changed over the last four decades in
the eight counties* that comprise it. “Horry
County is the exception due to its large
number of retirees and tourists, but livable
wage jobs, affordable health care and busi-
ness ownership statistics have not improved
much anywhere else since I left and once in
congress, I can help move the needle” on
those issues.

“Additionally, South Carolina is
consistently in the top ten of the poorest
(United) states, ranking number 7 presently,
so if the brand and practice of being a ‘right
to work’ state (enacted 1954) was so good
for the people, we wouldn’t be in the shape
we’re in today. That status keeps wages
down and it is in the powers of congress to
elevate workers to earn a livable wage.  We
need to have that conversation here and cer-
tainly in Washington,” she said, emphasiz-
ing that she will proudly and aggressively
take the lead to make the Palmetto state a
free bargaining one.

Acknowledging that she will fur-
ther diversify the leadership picture in
South Carolina if elected, the Coastal Car-
olina University teaching associate said na-
ture leads us with its gifts of diverse plant
life and animal life and we should take our
cue from that Divine example. “We have a
diverse population of people who migrated
from the north, from Asia, from Latin

America and together reflect the global
economy all around us. The world is getting
smaller with all of this interconnectedness
and when it comes to being balanced in busi-
ness development, more women, Blacks and
other ethnics would experience more of the
job creation and more of the wealth. Right
now, human representation of the high un-
employment and poverty victims is not di-
verse enough. Only certain groups of
women and children and people of color
cyclically suffer the most and break the
cycle the least. If, for example, we are 30%
of the population of the state or district, then
we should have 30% reflected in our wealth
in those territories,” she said, pointing out to
voters to observe the diversity (or lack
thereof) to move toward achieving parity
and equity in fairly dividing the pie of re-

sources and opportunities.
There will never be liberty and

justice for all any other way.
Even her staff and focus groups in

‘the 7th’ are diverse. “Most businesses do
well with core groups but do even better by
extending their tentacles to other groups.
We have everyday citizens – ministers, cab
drivers, teachers, retirees, students and
more – who advise us and for sure we are
all better off when we have the broadest
spectrum of viewpoints at the table,” she
said.

Thanking the voters for their com-
mitment to change exhibited in the June pri-
mary and runoff, Dr. Tinubu said that in
order for the collective voice to prevail in
November, “we need to double down our
efforts, register as many voters as possible
and on time, help us to continue to run a
clean, clear and adequately financed cam-
paign.” 

From any leadership level in this
country, Tinubu believes that it should be
top priority to keep the American Dream
alive for all people, not just a select, pre-
ferred few. “Even moreso at this point in
our recovering economy, it is our job to re-
store the desire to dream,” she said, silently
implying that voters can bring their spoons
for dessert because the best is yet to come.

Her extensive curriculum vitae
can be found at www.gloria4congress.com

*Eight counties comprising the
newly minted 7th Congressional District
are Florence (excluding Lake City), Dar-
lington, Dillon, Marion, Chesterfield, Marl-
boro, Georgetown and Horry

Fighting The Good Fight For Congress:

Tinubu All In For District Seven Race
By Rennie Lunn-McAllister
Editor-In-Chief

Tinubu on the campaign trail
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electorate who were registered voters by mid
July. Then there was the requirement that the
petition signers had to have voted in 2008
and the stipulations went on ad nauseum. To
allegedly clear that confusion up, enter the
S.C. Supreme Court (appointed by state sen-
ators) that enforced a more stringent version
of the law -- which the commission is sub-
ject to -- so we have a state full of flounder-
ing candidates and the voters are just as
frustrated, confounded and left with little
choice.

Unable to undo this travesty
wrought upon us, we the people have to take
a stand and seize our power back. Every
county, township and locale should have an
occupy movement so we can flex our col-
lective muscle and demonstrate our aim to
make things right again. So convince and re-
mind yourselves to vote November 6, 2012;
even better, go vote early so you can take
someone else to the polls all day.

II n an effort to repair the whiplash dam-
ages from the fast ups, downs and hard
bumps that candidates and voters alike

suffered during this election year from hell,
we have to take stock of the highs and lows
that come along with the ride and run for
public office. On again, off again, some 250
candidates were bumped from the ballots for
the June primary -- thus the runoff -- simply
because, as it is later revealed, incumbents
wanted to protect their seats against chal-
lengers. 

First, the S.C. Elections Commis-
sion threw the appellants a bone by offering
them a second chance to get reinstated if
they could prove their Statements of Eco-
nomic Interests were submitted electroni-
cally by the April 15 deadline, only to snatch
the bone back by requiring paperwork bear-
ing the same in time. Of course, it was too
late so candidates were required to launch
petition drives, submitted with 5%  of their

Finally, know that this magazine –
which focuses on diversity and wants to hear
from every perspective – invited statements
from all certified political parties in South
Carolina, but as of presstime only two re-
sponded (see below) and we thank them for
their views. Those who chose to remain
voiceless are as follows: Constitution Party,
Green Party, Independence Party, Labor
Party, Libertarian Party, United Citizens
Party, and Working Families Party. It’s not a
bad idea for our readers to reach out to them
to see if they even have a position and a rai-
son d’etre. 

Let’s raise our voices, vote and
show our children how powerful we are and
in doing so, we are setting the expectation
for them to follow our example. We cannot
allow this process to die… too many others
died for this right already.
By Rennie Lunn-McAllister
Editor-In-Chief

I have always heard people say, “You can’t complain, if you don’t vote.” Even when I was younger
that statement resonated with me and I still believe it to this day. Whether you believe in the Affordable Care
Act or agree with the reform of the Pell Grant system, either way, you can’t complain about either program if
you didn’t vote.

Voting is our constitutional right as an American over the age of 18. It’s our duty to go out and make
our vote in the ballot box for whatever candidate, federal or state, we feel would represent us to the best of
their ability. Not only do we need to vote but we also need to understand the issues. It’s important to know
what the issues are and how each candidate will affect your daily life with their policies and beliefs. 

We can’t complain if we don’t vote and make our voices was heard. Make sure to go out on Tuesday,
November 6 and exercise your constitutional right but before you walk into that voting booth, make sure you
know whom you’re voting for and why they are your candidate of choice.

Elections matter. They matter for our prosperity, they matter for our freedom, and they matter for our
future. On November 6, our nation will make a critical choice. Through their visions and voices, American pres-
idents set the course for our great republic. 

In 2008, our nation chose a candidate for president who offered hope and change and bold promises
that his policies would lead us out of the economic doldrums and build a stronger economy. Now, almost four
years later, the American dream is changing fast for too many. We can do better. We can change. And we have
the opportunity and obligation to do so November 6.

Amanda Loveday 
Communications Director

SC Democratic Party

Responses.....

Chad Connelly, Chair
SC Republican Party

5

to first time homebuyers who are law enforce-
ment/correctional officers, teachers, firefight-
ers, veterans, nurses and EMS personnel. With
a down payment of up to $5,000 and a fixed
mortgage interest rate of 3.75%, aspiring
homeowners need look no further for the jump
start. Minimum credit scores apply.

Then there is her NACA (Neighbor-
hood Assistance Corporation of America) con-
nection which specializes in helping families
with less than perfect credit and no down pay-
ment obtain homes. She often hosts free clinics
for homeseekers who
need that extra help in re-
alizing the American
Dream of homeownership
by providing information,
training and guidance.

Well connected
and well rounded, the
mother of three and
grandmother of seven has
served many organiza-
tions, including the
McLeod Foundation, Flo-
rence Civic Center and the
Fair Housing Board A rec-
ognized leader of the
Greater Florence Cham-
ber of Commerce, Pee
Dee Development Board,
Boys and Girls Club, and
YMCA, she was ap-
pointed by governors
Mark Sanford and Nikki
Haley to the SC Appraisal
Board.

While some-
times difficult to measure
the distance, the world –
in its quest to be a kinder,
gentler place-- has
changed for the better-
ment of this young girl

Life Lessons From Ann King

IIf you just ask
her, real estate
queen Ann

King will tell you to
be careful with
whom you seesaw
because the heavier
your partner, the
higher up you will
go… and stay there.

There was a time
when she answered to an associate who is now
one of her top producers and relating the story
about her rise to Broker/Owner of the Century
21 King Agency, Inc., she said that today one
of her agents was once her boss.

“I started working for John Jebaily
in the 1980’s and he taught me the ropes, how
to dress so as not to overpower or intimidate
my clients or prospects, how to set meetings,
to know and show the right properties the right
way, how to ask for a seat at the table even if
I had to volunteer to get a foot in the door,”
she recalled. His teachings paid off so much
so that she has propelled forward to teach,
launch and supervise 24 other agents today
from her lavish Florence office.

King says she always knew that she
would be a CEO someday. “Even when I was
working in the cotton fields in (hometown)
Lake City I determined that there was some-
thing better for me” and gazing out of the front
seat bus window right behind her boyfriend
driver (now her husband Willie of 45 years),
she hatched a plan to be at the helm.

Although she has arrived, she still
reaches for a bigger and better hold of life’s
brass ring while giving back. Currently her
agency is aggressively promoting Palmetto
Heroes, a home ownership campaign that pro-
vides incentives and direct financial assistance

By Rennie Lunn-McAllister
Editor-In-Chief

from the cottonfields who now rules with
prominence in the real estate community.

She attributes that overcoming to her
acceptance and inclusion of the diverse popu-
lation that comprises her customer base and
workforce. “I try to ensure my commitment to
the diversity initiative by carefully demonstrat-
ing leadership in recruiting, hiring, contracting
and developing agents from a broad-based,
multicultural talent field. We engender the trust
of our growing diverse marketplace by com-
municating with  the needs of potential buyers. 

Ann King
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Are You HealthCare Homeless?

WWhy Primary Care? Do you ever wonder how all of the talk
in the media about the health care reform and primary care
affects you? Research shows that states with more primary

care physicians per capita have better health outcomes, including fewer
deaths from cancer, heart disease, or stroke. This is exactly why estab-
lishing a relationship with a primary care physician who oversees the “big
picture” of your health is an important step in maintaining a healthy
lifestyle for you and your family. 

Having a health care home that feels safe and secure to you can
benefit you in a number of ways. Setting a wellness appointment before
you become ill or injured will allow you to learn about your health risks
and record your family medical history.  The main goals of primary care
physicians are to prevent chronic disease and to prevent hospitalizations
and emergency room visits. They do this by providing regular screenings
such as cholesterol checks, blood pressure checks and cancer preventative
services.  Another important responsibility of a primary care doctor in-
volves keeping you safe by managing medication regimens that involve
multiple doctors, such as subspecialists.

Subspecialists and Referrals Subspecialist doctors are very im-
portant when treating injuries, disease and other illness. If you do end up
with a condition that needs to be treated by a subspecialist, it is the re-
sponsibility of your primary care doctor to monitor your overall health by
communicating with the specialist(s) involved in your treatment plan.
While most subspecialists are very good about communicating with your
primary care doctor regarding your visits and treatments, please be sure
that you are also informing your primary care physician of new medica-
tions and other important information that you received during your sub-
specialist visit. 

Hospital or Doctor’s Office? The emergency room is just for
that:  emergencies. Going to the hospital for medical care when your doc-
tor’s office could have helped you can be very expensive. On the other
hand, hospitals are essential for handling life-threatening situations. When
your health or the health of a loved one is at stake, do you know where to
go? Take some time to look over the following examples of when to call
your primary care doctor verses going to the emergency room. Spending
a few minutes reviewing these scenarios could save you a lot of time and
money. 

•Any pain or condition that has
been persistent over several
days/weeks
•Arthritis-like ailments
•Cold or flu-like symptoms
•Earaches
•Management of chronic illness
such as high blood pressure or 
diabetes
•Minor aches and pains
•Minor burns or minor cuts and
animal bites where bleeding is
controlled
•Persistent fever
•Skin rashes
•Sprains
•Symptoms of sexually transmitted 
infections (STIs)

•Any sudden or severe pain
•Coughing or vomiting blood
•Difficulty speaking
•Fainting, sudden dizziness, or
weakness
•Severe or persistent vomiting
or diarrhea
•Shortness of breath
•Sudden change in or loss of 
vision
•Sudden chest or abdominal
pain or pressure
•Sudden confusion or changes
in mental state
•Suicidal feelings
•Uncontrolled bleeding

Doctor’s Office: Emergency Room:
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DD oris Brown Lockhart, along with hus-
band Nathaniel, is co-owner of 
AccuStaff of Florence, a temporary

staffing service.  They also have a home based
wellness business, Melaleuca.   A graduate of
Wilson High School, Lockhart attended Bene-
dict College and Francis Marion University.
She has a B.A. degree in Business Administra-
tion from Limestone University and has done
further studies at Webster University.  She has
one daughter, Natalie, and a grandson, Brandon

Nathaniel, residing in Raleigh, NC.  
Lockhart is an active resident of the

Savannah Grove Community. She serves on
the Advisory Board of BB&T Bank, and most
recently served on the Board of Trustees of
Florence School District 1.  Lockhart served as
secretary, vice-chair, and two terms as chair of
the board.  During three of the nine years
served, Lockhart was the only African-Ameri-
can on the board.  She describes those years as
challenging yet rewarding, and says “making
a difference in the educational system will al-
ways be memorable.”   In addition, Lockhart
served on the Greater Florence Chamber of
Commerce Board of Directors from 1997 to
2000 as Vice-chair of the Small & Minority
Business Division. Lockhart has a long list of
accolades and membership affiliations.  She is
an active member of the Florence Alumnae
Chapter of Delta Sigma Theta Sorority, Inc.,
and a recent graduate of the McLeod’s Fellows
Program. 

Her inspiration to establish an em-
ployment service 27 years ago occurred while
she and others were conducting workshops and
seminars on job-seeking skills.  As a result, she
found that there was also a need to help them
find employment, and began marketing their
skills to potential companies.  

Doris B. Lockhart
Owner

AccuStaff

Temp Service Holds Economy Together
One of the first companies to begin

working with her was General Electric .
Lockhart’s business flourished when GE gave
them that opportunity to recruit minority engi-
neers.

For Lockhart, diversity is not always
black and white.  “It means that you don’t look
at an individual based on a visual concept.  Di-
versity can mean working with persons with
disabilities and/or special skills that meet the
needs of a client.  Also diversity has the poten-
tial to make an organization better when uti-
lized to the fullest.  The opportunity to prove
that you are qualified and capable of providing
quality service to a company is hampered
when individuals don’t see the need to have di-
versity when utilizing a Minority Women
owned company.  AccuStaff has a very diverse
staff and seeks qualified diverse talents for
their clients.  

Lockhart desires to be a Christ-like
example to individuals by her actions, a bless-
ing to others as God has blessed her, and serve
others so that they too can achieve their pur-
pose in life.  Her motto “if I can help some-
body, as I travel along, if I can help somebody,
in a word or song, if I can help somebody from
going wrong, then my living shall not be in
vain”, is also part of her favorite song. 

By Chinel Boateng
Contributing Writer
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duce their breast cancer risk and make in-
formed decisions about their health.  We
help women learn about healthy lifestyle
choices and which screening tests, like
mammograms, are right for them.

Helping people get well by pro-
viding information, day-to-day help, and
emotional support.  Whether it’s helping
people make informed decisions about their
care or connecting them with breast cancer
survivors, we’re here for them – so they can
focus on getting better.

Finding cures through research to
help find the causes of breast cancer and bet-
ter ways to treat it so that more people can
survive the disease. We have been an impor-
tant part of nearly every major breast cancer
research breakthrough in recent history, in-
cluding funding the development of Tamox-
ifen and Herceptin and using mammograms
to screen for breast cancer.

Fighting back against breast can-
cer by working with lawmakers to increase
funding for breast cancer screening and
treatment, and by bringing communities to-
gether through our Making Strides Against
Breast Cancer events to raise funds and

How Your Dollars Make A Difference
EEvery dollar you raise and every

step you take will help save lives.
How far will you go to end breast

cancer forever?
Cancer touches more than just the

people diagnosed. It has an impact on every-
one around them.  That’s why the American
Cancer Society Making Strides Against
Breast Cancer event has brought together
millions of people to celebrate those who
have battled breast cancer, educate people
about ways to reduce their risk, and em-
power communities to join the fight.

Countless Americans who have
never had breast cancer and the 2.5 million
others who have will celebrate a birthday
this year, thanks in part to the dollars you
raise for the American Cancer Society.

Since 1993, nearly seven million
walkers across the United States have raised
more than $400 million to help fight breast
cancer through Making Strides events. The
money raised helps the American Cancer
Society to save lives and create a world with
less breast cancer and more birthdays by:

Helping people stay well by
showing women steps they can take to re-

awareness to fight the disease.
Florence has been chosen to host

the statewide Making Strides Against Breast
Cancer event, so to build momentum and ex-
citement about what Strides is all about, we
are having a Making Strides Against Breast
Cancer SC Rally on Saturday, October 13th.
It will be held at the McLeod Health & Fit-
ness Center in Florence beginning at 10 am.
Although it will not be the 5K, for those who
would like to take a lap, the track will be
open.  The actual Strides Big event will be
held on October 5, 2013 at the same loca-
tion.  

100% of all funds raised at a Mak-
ing Strides Against Breast Cancer event go
to breast cancer research, breast cancer pro-
grams & services.

7
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I had an opportunity to briefly speak
with Dr. Duncan to ask a few questions:

What medical conditions need to be
addressed in the community? “The three
chronic conditions: hypertension, diabetes, and
hyperlipidemia.  People say we’re not just the
heart attack belt; we’re the buckle of it here in
the Pee Dee Region”.  What she sees as frus-
trating is, because it’s so prevalent in the com-
munity it’s not really seen as a very serious
condition and, not only does she have to gauge
patient’s understanding of their disease, she
must also gauge whether or not they think it’s
serious.

What goals would you like to see
the community achieve? “To want to be
knowledgeable, to feel empowered to do
something for themselves, and to become ac-
tively involved in their own healthcare”.  Ad-
ditionally, she would like to see a community
that ask questions “why are you doing this”,
and question what’s being done “do I have to
have that test”, “can I do something else?”
Duncan says clarify anything that’s new (med-
ication, instructions), ask what’s expected of
you between now and the next visit, and ask
when the doctor wants to see you again.  These
questions open dialogue between doctors and
patients.

What would be your four main 

Doctor Gives Free Advice To Persons, Public

JJeniqua J. Duncan, D.O., MBA is a faculty
member and Coordinator of Women’s
Health for the McLeod Family Medicine

Residency Program, she is also a Staff Physi-
cian and Assistant Professor of Family Medi-
cine. Duncan is a graduate of Kansas City
University of Medicine and Biosciences in
Kansas City, MO, where she received a Doctor
of Osteopathic Medicine degree.  Originally
from Charleston, Duncan and husband Kinte’
have an eight-year-old son, Julian.

Jeniqua J. Duncan,D.O, MBA.
Coord. Of Womens Health
McLeod Family Medicine

focuses for a community health fair?
“Stress management would be at the

top; people create behaviors that are detrimental
to their health because they’re trying to manage
stress.  Also, how to incorporate exercise into
busy lives and how to eat well on a very small
budget.  Lastly, focus on kids and those same be-
haviors; because we’re growing little people that
are having adult diseases.

What are your views on diversity in
healthcare?

“The beauty of medicine, in general, is
that there is such diversity in specialties that dif-
ferent personalities fit.  I think the same way
doctors choose their specialties, patients choose
their doctors.  If I like someone that’s straight-
up, I’ll look for a doctor who’s straight-up.  Or,
if I like someone who rubs my back and gives
me a hug, I’ll find a doctor like that.  If you find
someone that you’re comfortable with, you’re
more likely to engage in conversation, ask ques-
tions, and do what they suggest you do.  So di-
versity as far as age, race and gender are the
same way; we’re all different.  Just because I am
one way, doesn’t mean that someone who looks
the same way as me would want me as their doc-
tor.  But to have a choice and to have an option,
for any community would be wonderful.  I think
you’ll have a healthier community, because they
feel comfortable with their doctors.”

By Chinel Boateng
Contributing Writer
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Kili Gilmore
HR Specialist

GE Healthcare

WW hen a curious or sick person is
inside one of the imaging ma-
chines produced by GE

Healthcare, typically the test results would
be uppermost on the patient’s mind -- not
who made or shipped it. Contrastly, the 38-
year-old Florence-based magnet builder has
solely the patient as priority one for its mis-
sion is to give end users – be they scientist
or subject -- a chance to dream and see
some of them come true.

“We help save lives all over the
world and we want people to think of fam-
ily first when they think of GE Healthcare
because we take care of our own… from in-
ternal associates to medical center con-
sumers to our diverse group of minority
suppliers to other countries” said HR 
Specialist Kili Gilmore.

Located just off Radio Drive near
the apex of interstates 95 and 20, GE Health-
care produces the mass amount of MRI ma-
chines, which medical professionals use
globally for seeing inside the human body.
“It takes from 12 to 15 days from start to fin-
ish of our product and our location makes for
efficient shipping all over the world,” she
said.

In her role as supervisor of recruit-
ing, hiring and training of associates,
Gilmore relies heavily on customer service
feeds, partnership development and relation-
ship management so that the GE brand stands
out. Of the present 350 associates, 40% to
50% are African American, many of them
degreed in a science specialty and all of them
trained. They enjoy benefits like an onsite
nurse to reduce absenteeism, 100% tuition
reimbursement for professional development
and a sense of belonging to a company that
cares.

Showing concern for the environ-
ment, women and minorities, students and
education, families, health, the underprivi-
leged and veterans (to name a few corporate
favorites), GE Healthcare wants to go over
the top in growing the community where it
exists to serve. “We put a lot of emphasis on
diversity in order to make sure everyone has
a voice and a chance and we are aggressively
going after young people to show them what
the future can look like and be through sci-
ence,” she said.

A tour of the plant reveals the new
security leader, African-born Sabrina
Oquendo,  a young and petite Caucasian fe-
male test engineer Melissa Henderson, career
employee Emmanuel Pygatt who is still very

happy to be there after all these years and
several job-focused Asian Pacifics. Not so
visible were its award winning Dr. Robert
Belinski who was one of 24 chosen from a
worldwide field of thousands to present at
the International Applied Reliability Sym-
posium and names like Duke University
Business School graduate Sam Telikicherla,
exhibit creator Gokul Kalur and clearly var-
ious other ethnics, all of whom perform ex-
ceptionally and represent the firm’s best
images, according to the company newslet-
ter.

“This one picture is a composite of
the diversity that GE embraces,” Gilmore
stated, pointing out that her first encounter
with the company was good and bad at the
same time.  “I was in an accident, hospital-
ized for six months –comatose six days—
and when I awoke in ICU I kept seeing GE
on all the equipment surrounding me and
obviously, thanks to that I am here today.”

As if the company’s competitive
edge of superior workmanship and niche
marketing were not enough, she says GE is
gearing up to expand its plant and work-
force and will continue to make diversity a
priority. And while looking in places like
the National Society of Black Engineers for
new hires to deliver its future, GE is ac-
tively calling back some of its retirees to
help ensure that posterity. 

An unspoken motto at GE Health-
care could say: Being outstanding in tech-
nology means a lot but using that
technology to create a well planet is job
one.

Creating A Well Planet Is Job 

One For GE Healthcare

By Rennie Lunn-McAllister
Editor-In-Chief

Starlee Alexander
Agent/Owner
State Farm 

SS ervicing the insurance needs of
clients for 27 years, Starlee Alexan-
der has truly made an impact in the

Pee Dee region.  Becoming the first African
American woman in this part of the state of
South Carolina to do so, Starlee has been
the Owner/Agent of State Farm
Insurance in Florence  since
1985. 

A native of Trilby, FL,
Starlee  continues to make a pos-
itive mark in Florence and the
Pee Dee region of South Car-
olina. She is a graduate of Florida
A&M University (FAMU), where
she received her Bachelor of Sci-
ence Degree in Business Manage-
ment and of Nova University,
where she received her Master’s
Degree in Human Services. Her
parents are Mr. and Mrs. James E.
Davis. 

She has grown her
agency to become one of great respect in
the community. Her agency employs two
full-time and one part-time staff for the day
to day operations of assisting clients with
their auto, home, life and financial services
and insurance needs. “A lot of people don’t
know this, but we also help clients with fi-
nancing and refinancing car loans,” Alexan-
der said.  She acknowledges that her staff
(team members) has been a great help to
her and they can take ownership in their
joint success.

Alexander said that diversity is
extremely important in the workplace no
matter where you are. She and her staff
service everyone who is eligible for the

products of State Farm.
Her presence in her agency has be-

come one of not just selling insurance, but
giving information about insurance needs,
including State Farm Million Dollar Travel
Club, Select Agent and Legion of Honor
Awards.

“Even though I’m the owner, I like
to be a visible agent. I still play a huge role
by interacting and servicing the needs of our
clients. I like working with the people and
giving them the best professional service
that I can,” Alexander said.

“It always makes a difference when
you have good team members in maintain-
ing the success that helps the agency get the
job done. I could not  do it all by myself”
Alexander said.

She is a member of Wayside
Chapel Baptist Church, where her husband
Rev. Terry Alexander is pastor.   Her hus-
band is a member of the House of Represen-
tatives (Seat 59) and is a very active
community leader as well. They have two
children, Matthew, and Terrell (Corey) Mc-
Clain and a loving granddaughter, Tori.

Outside of her business endeavors,
Alexander is very active in the church as

well as her community. She was instrumen-
tal in the formation of the Small and Minor-
ity Division of the Greater Florence
Chamber of Commerce, the first African
American female to chair its board (2002)
and served in many capacities there. Her
most recent community involvement ranges
from the McLeod Health Foundation
Board, McLeod Fellows Program, Florence
School District 1 Board of Trustees, United
Negro College Fund Chairperson (UNCF),
Florence Branch of the NAACP, President
of the local chapter of National council of

Negro Women (NCNW), to working
with children at the Boys and Girls
Club of the Pee Dee, and Wilson
High School Band Booster Club and
many other community organiza-
tions, which include  Magdalene
Chapter #63, OES, DSS board of di-
rectors, and the Florence County Na-
tional Bank Board (SCBT). 

Starlee continues to be a driving
force in the community with her in-
volvement as well as her profession-
alism as a business person and her
willingness to give of her time and
talent to the betterment and growth
of where she now calls home. She
has been honored for some of her

outstanding achievements and the awards
include: Illuminated Scroll Award 2005,
National Council of Negro Women
(NCNW), 2007 Small Business Person of
Year Award, Greater Florence Chamber,
2007 McLeod Fellows Award, McLeod
Health Foundation and 2007 Excellence in
Leadership Award, Cresent Temple #148 &
Cresent Court #14. We have definitely not
seen the last of Starlee Alexander, who is
full of ambition and perseverance. 

“I have never been a quitter. My
philosophy on life is don’t give up and
don’t be a quitter. Keep working and con-
tinue to persevere,” Alexander said.

“I have never been a quitter. My philosophy“I have never been a quitter. My philosophy
on life is don’t give up and don’t be a quitter.on life is don’t give up and don’t be a quitter.

Keep working and continue to persevere”Keep working and continue to persevere”

Agency Offers Full Protection

Under One Umbrella
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By Tamika Fulmore
Staff Writer
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XOOMA Nutrition Changing 
The Lives Of Many

Kyle Smith
Xooma Client

AA bout six months ago, my father was
introduced to a product called
X2O. After being a type II diabetes

sufferer for as long as I can remember, he
was struggling to regulate his blood sugar
levels. Within 6 days of being introduced to
X2O, he was able to bring his blood sugar
levels down to an acceptable level and then
regulate them with this all natural product
since that day. Dad introduced me to the
product about five months ago. Now let me
tell you, I was a diet coke drinker. On a
daily basis I would consume five to seven
diet cokes every day and couple that with
coffee in the morning, my caffeine and

acidic intake was off the charts. I was suf-
fering from being overweight, coupled with
borderline high blood pressure, and no en-
ergy. I was having to have a soda every day
around 2 p.m. just to allow me to get through
the afternoon, and then when I would get
home, would head for the couch or bed for
an afternoon nap. Understand that I am a
very energetic person, have been involved in
sports all of my life and was a collegiate ath-
lete. At my age, I didn't understand why I
should not have enough energy to make it
through the day. Little did I know at the
time, I was poisoning my body with acidic
drinks like diet soda. I made a commitment
on March 28th, 2012 to change my health
and change my life. It was this day that I was
fortunate enough to attend a presentation on
Xooma Worldwide and Xooma products

provided by Diane Chapman. When I saw
what the products from Xooma could do, I
knew this was a gift for my health. I began
taking my Xooma products at the beginning
of April of this year, using the X2O and
focus up and doing away with the detrimen-
tal intake of diet sodas. I began to realize an
immediate change in the way I felt both
from an energy persepective as well as a
mental perspective. All of a sudden I had a
sustained energy throughout the day and
was feeling like a normal person again. A
little over five months later, I am down 32
lbs, over 4 inches in my waist and feel bet-
ter than I have felt in years. I owe all of this
to X2O and FocusUp and am blessed to
have been introduced to the amazing people
involved with an organization that is chang-
ing people's lives. 

“I Made a Commitment to Change “I Made a Commitment to Change 
My Health and Change My Life” My Health and Change My Life” 
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MM any students at the Florence Ca-
reer center are preparing for the
annual CyberPatriot-The National

High School Cyber Defense Competition,
which begins in November. The center has a
team (Cyber Swamp Foxes) competing in Cy-
berPatriot V. The driving inspirations behind
the students on the Cyber Swamp Foxes team
at the Florence Career Center are their coaches
-- Dale Cook and Wayne Hill. Cook is a Com-
puter Networking instructor and Hill is a Com-
puter Programming instructor and both play
integral roles in making sure the students are
fully prepared to compete each year.

“There is an overlap in what the stu-
dents learn in our courses and the cyber secu-
rity techniques that are performed during the
competition. However, we do not teach a cyber
security class. Anything that we can do to help
the students prepare, that’s what we’re here
for,” Cook said.

The CyberPatriot is the premiere na-
tional high school cyber defense competition
created to inspire high school students toward
careers in cyber security or other science, tech-
nology, engineering, and mathematics. The

competition was established by the Air Force
Association. CyberPatriot is presented by the
Northrop Grumman Foundation with founding
partners SAIC and CIAS at the University of
Texas-San Antonio.

“This is our third year competing and
we are very excited about the opportunity. We
did it last year and the year before, this year we
are defenitely looking to advance to the nation-
als ,” Cook said. 

The competition includes three
rounds. The early rounds of the competition are
held on-site, on-line. Prior to the round, the
teams download virtual image representations
of operating systems with known flaws, or
cyber security vulnerabilities. Competitors are
scored according to their ability to maintain
critical services and harden the system. Critical

FCC Preparing For Annual CyberPatriot V
services can include mail servers, file servers,
mail relays, web servers, etc. Hardening the
system can include:  identifying and disabling
unnecessary services, disabling/neutralizing
malware, closing ports and modifying user
permissions to restrict unnecessary access.
Team progress is recorded by a central Cyber-
Patriot scoring system.

In the reality simulations, teams will
compete face to face, defending virtual net-
works from a professional aggressor team.
Cook stated that the teams are given a busi-
ness scenario where they will be newly hired
IT professionals who will be managing the
network of a small company. There will be 8
to 12 virtual machines on the network that
need to be managed and teams will get their
score by reducing the known vulnerabilities
of the network, maintaining the critical serv-
ices and by defending the network from at-
tack.

“Our team is usually pretty diverse
and we do not usually have a lot of females
participating but we will have a female on our
team this year,” Cook said.

The student registration closes Oc-
tober 26 and the first round of the open divi-
sion will begin November 16.

CyberPatriot Team

By Tamika Fulmore
Staff Writer
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Health Care Provider Of The Year 
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DD r. Roosevelt
Daniel has
been

awarded the 2011
Health Care Provider
of the Year by the
South 
Carolina Primary
Health Care Associa-
tion at their annual
Clinical Retreat in
Hilton Head. The
award recognizes
the exemplary 
efforts by the

provider in a community-based health care set-
tings.

Nominees must have been practicing
in a community health center for at least two
years and must have demonstrated a level of
excellence and performance in the community
health center and the community.

Daniel has been practicing at Care-
South Carolina for seven years in Bishopville
and the Chief Medical Officer for four years.

He is known for his gentle and caring
manner to his patients and the fami-
lies in Lee County.  Dr. Daniel has
been instrumental in getting Care-
South Carolina ready clinically for
EMR. 

“We so appreciate all he does
and are very proud of him, and his re-
ceipt of this award,” said Ann Lewis,
CEO at CareSouth Carolina.  “This
award is an acknowledgement and
recognition of his
caring, compassion,
devotion and com-
mitment not only to
CareSouth Carolina,
the communities we
serve and our pa-
tients but also to
each of us on the
staff.  Dr. Daniel is
a special person.
We are very fortu-
nate to have him at
CareSouth Car-
olina.”

CONSIDERING A MEDICAL CAREER? 

MMTC Mejias Medical Training Center 

938 S. Irby Street · Florence, SC 29501 
(843) 665-2954 

SPECIALIZED CLASSES OFFERED IN: 
Nursing Assistant           EKG/Telemetry 

  Medical Coding / Billing          Pharmacy Tech 
  Medical Office Assistant          Phlebotomy/CPR 

   
                Payment Plans Available! 
Licensed by SC Commission for Higher Education 
               & the SC Health and Human Services 
                           WIA APPROVED 

Dr. Roosevelt Daniel
Chief Medical Officer
CareSouth Carolina

Dr. Daniel receiving a award
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The Importance Of Education In America

AA s another school year unfolds be-
fore us, I’d like to stop and reflect
upon the value of a public educa-

tion for American citizens.  Like so many
of the blessings provided by our birthright,
our education is something that we some-
times take for granted.  However, unlike
freedom of speech and public assembly and
the other rights guaranteed by our Consti-
tution, a free education is not a right granted
by our federal government. As a matter of
fact, education is not guaranteed anywhere
in our Constitution, and our history reveals
that a free public education was not always
available to all citizens.  Despite this, Amer-
ica has developed one of the best educa-
tional systems in the world, accessible to all
children, and paid for by the American pub-
lic.  It is an investment in our future, one
that our citizens have pledged to support
and fulfill.

Education is the primary responsi-
bility of the schools, but it is a community
partnership.  As America evolved from an
agricultural economy to a manufacturing
economy, education evolved with it.  The
public school year begins at the end of har-
vest season, and originally education was

indulged in during the quieter winter
months.  Spring break was not created as a
time to go to Florida; rather it was a cessa-
tion of school to
plant the fields.
The school calen-
dar was created
to work in coop-
eration with the
farmers who
made up the bulk
of the American
public school
population. At
this time, schools
were funded solely by the areas that they
served, and worked closely with the leaders
of that area.  During the 20th century, the
American economy began to change from
mostly small farms to larger, incorporated
farms, and to a manufacturing base that
caused many rural families to migrate to the
cities.  Also during this time, many children
received little or no schooling, as it wasn’t
necessary to work the machinery in the fac-
tories.  It was during the reaction to child
labor that the importance of school for chil-
dren became an area of community focus.

The first mandatory school attendance law
was enacted in Massachusetts in 1852, and
decreed that all children aged eight to four-
teen had to attend school for at least three
months every year.  Quite a difference from
what we have now, isn’t it?  Over time, at-
tendance laws sprang up in every state,
eventually resolving into the current laws
that mandate compulsory education atten-
dance and the age requirements.  These
laws also began to mandate what would be
taught, gradually growing from the “Three
R’s” to a plethora of diverse subjects that
include such subjects as financial literacy,
the Arts, science, and health and nutrition.

In the twenty-first century, educa-
tion must continue to be flexible, creating
courses and methods not even dreamt of in
the nineteenth century.  We must be able to
anticipate the needs of our students, our
businesses, and our communities.  Educa-
tors constantly strive to develop curricula
that are engaging and relevant, but never
before have we had to do this so quickly.  In
the next article, I will be speaking to the
subject of twenty-first century learning;
what we need to do and what the commu-
nity needs to know.

Dr. Dan Strickland
Superintendent

Marion  County School District
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CClemson Univer-
sity will com-
memorate and

celebrate a very important
and historical milestone
during the 2012-2013 aca-
demic year,  turning atten-
tion to its desegregation
movement as the first pub-
lic higher education insti-
tution to integrate in South Carolina 50 years ago
(1963).  The integration of the institution began
an important transformation process for the entire
university and it marked the beginning of a legacy
of inclusion which has led to a greater diversity
of students, faculty, staff and programs.

In 2008 the university established a
chief diversity office to develop and implement a
comprehensive diversity plan.  This initiative was
undertaken to enable the institution to fully em-
brace the increasing demographic diversity of the
state and nation.  Leon E. Wiles, a former vice-
chancellor for student and diversity affairs at
USC-Upstate, was appointed as the institution’s
first chief diversity officer.  Immediately follow-
ing his appointment, Mr. Wiles developed a five
year plan to help the institution advance its diver-
sity interests.  This plan emphasized four impor-
tant dimensions of diversity as a primary focus of
the institution’s overall strategy.  These dimen-

sions were institutional climate and intergroup re-
lations; representation of an increased presence of
underrepresented students, faculty, staff and ad-
ministrators from minority ethnic, racial and cul-
tural groups; inclusion of scholarship and
curricula focused on racially and ethnically di-
verse cultures and people; and institutional lead-
ership in regard to the promotion of an inclusive
campus culture as a priority goal for the univer-
sity.

Since the implementation of the institu-
tion’s diversity plan, steady progress has been
made toward creating a more inclusive and diverse
environment at the university.  Additional minority
students and faculty have been enrolled at the uni-
versity and a number of new programs have been
established to promote and support a multicultural
campus environment.  This includes a focus on di-
versity in the orientation program for new stu-
dents, professional development opportunities for
faculty and staff designed to enhance their cultural
competence, a lecture series to stimulate dialogue
and an appreciation for diverse cultures by the
campus community and the establishment of a mi-
nority student success initiative to positively max-
imize the experience and success of minority
students enrolled at the institution. The University
has been ranked among the top universities for its
graduation of minority engineers. The institution
has also become a leader among higher education

institutions in the number of African American
faculty represented among its computer science
faculty. The number of African American stu-
dents enrolled in the PH.D program in computer
science at the university represents 10% of all
the African American students pursuing doctoral
degrees in computer science in the entire nation.

The University has adopted a clear di-
versity statement which is used to guide its ef-
forts to maintain an inclusive institutional
environment.  It is as follows:

“Clemson University seeks to main-
tain a strong and vibrant community that em-
braces diversity.  The University aspires to be an
inclusive community which welcomes differ-
ences.  We strive to ensure that our policies, pro-
cedures and allocation of resources help us to
sustain an inclusive environment that promotes
success among all members of the evolving
Clemson family and the communities they
serve.”

The University administration has rec-
ognized that exposure to diversity enriches the
educational experience of students and promotes
personal growth of students by challenging
stereotypes and preconceptions. The university
leadership firmly believes that education within
a diverse setting prepares students to become
good citizens in an increasingly complex, plu-
ralistic and interdependent society.

Celebrating Being First: Clemson Saw Direction50 Years Ago

Leon E. Wiles
Chief Diversity Officer

Clemson University
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H E A L T H

DD arcy Craven has been named
permanent chief executive
officer of Carolinas Hospital

System after having served as interim
CEO and dually as chief operating 
officer at the hospital.

“I am proud to serve the patients
of Carolinas Hospital System and be a
part of its history of providing high
quality care,” said Craven. “Working
together with hospital employees,
medical staff and volunteers, I look
forward to continuing our reputation
of excellent service to this commu-
nity.”

Sice joining Carolinas Hospital System in 2010 as COO,
Craven’s several accomplishments have helped streamline and mod-
ernize the facility, including updating medical equipment and the re-
cruitment of new physicians. Most recently, he successfully
implemented the new electrophysiology lab in May.  

“Darcy brings with him to the role of CEO not only experi-
ence, but the full support and confidence of the board,” said C. Edward
Floyd, M.D., chairman of the Board of Trustees of Carolinas Hospital
System. “He will be an effective leader in our work to keep Carolinas
Hospital System the premier source of care in our community.”

Previously, Craven held hospital leadership roles at two
CHS-affiliated hospitals - as interim CEO of Cherokee Medical Center
in Centre, Ala., and assistant CEO of DeKalb Regional Medical Center
in Fort Payne, Ala.

He received his master’s degree in Business Administration
from Gardner-Webb University and bachelor’s degree from the Uni-
versity of Manitoba. 

Craven has been close to this position during much of his ca-
reer, functioning as assistant CEO of DeKalb Regional Medical Center
in Fort Payne, AL and interim CEO of Cherokee Medical Center in
Centre, AL – the same title he has held at Carolinas since February
after the departure of former CEO Jim O’Loughlin to Memorial Hos-
pital in Jacksonville, FL.

Thinking the company and board of directors were going to
bring a tenured executive to the hospital, Craven was expecting to re-
turn to the COO position before heading to a CEO position at another
Community Health System hospital in 18 months.

“I think it’s exciting! I really enjoy having those interactions
with my boss, board members, the chief of staff and interacting with
physicians more about their concerns about the hospital  now, whereas
before it was how the hospital was operating on a day-to-day basis for
them and anything I could do to make it more efficient for them,” he
said.  ”Now they come and talk about problems and issues they’re hav-
ing. I’m viewed a little differently, I think, as chief executive officer.
I think people look at you differently, but I try and stay humble and
maintain the same personality.”

One project that never stops is his role in recruiting and in-
terviewing potential doctors however, for now he continues to focus
on the hospital’s strategic plan and craft a new one with goals he’d
like to see in the coming years.

Darcy Craven Named CEO At
Carolinas Hospital System 

Darcy Craven / CEO
Carolinas Hospital System
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KKendra Smith,
a 15 year old
native of Dil-

lon, SC, is the South
Carolina Music
Awards’ 2012 Gospel
Recording Artist of
the Year.  “The annual
event was held in

Greenville, SC, and
when I heard the name announced I sat there
clapping, looking around, and waiting for the
winner to go on stage.  Smith soon realized
she was clapping for herself! “It felt surreal”,
said Smith.  The South Carolina Music
Awards was created as a way to focus on “the
best and brightest” of South Carolina’s talent.
I had the pleasure of watching Smith’s live
performance recently at Savannah Grove
Baptist Church’s First Friday Freedom Fest,
a free gospel concert held the first Friday of
each month as an outing for Christians old
and young alike.  Smith and her entourage
took command of the stage and I could feel

the anointing in the atmosphere.  I was cap-
tivated by her charismatic stage presence
and the soulful ministry of her voice.  The
audience was on their feet singing, clapping,
dancing, and praising, and Smith was on fire
for the Lord!   

Smith, a student at South Florence
High School, is the third of four children
born to Kenneth and Tasha Smith.  She
started singing at age of three and by six she
knew she wanted to be a singer.  Smith
recorded her first CD “Giving My Life to
Jesus” at eleven, her first full album, “This
Side of Heaven”, was inspired by one of her
pastor’s sermons.  Her latest single, “Won-
derful Words of Life”, is produced by Gar-
land Mechee Walker, (Minister of Music for
John P. Kee) and can be heard on local radio
stations.  Besides her younger sister Ebony
and older brothers Kenneth Jr. and Isaiah,
her biggest cheerleaders are grandmothers
Mary Smith and Betty McClain.  She blesses
many with her angelic voice and has been
featured on WBTW News 13’s Cecil's
World, in She Magazine, and on numerous
local and national radio and television pro-

Kendra Smith

Teen Keeping It Real Through Song
grams.  

“I always remember my granddad
told me, if I don’t do anything else, God
gave me the gift to use my voice and to use
it for Him.  That was one of the last things
he told me before he passed” said Smith.
Smith says gospel music is her passion and,
other than inspirational, she doesn’t see her-
self doing any other type of music.          

Smith, along with her promotion
company “Kendra Smith Promotions” aka
“KS Promotions”, feels she is blessed and
gives back through sponsorships of events
such as 1st Friday Praise Fest-Charlotte NC
(which raises money to assist under-privi-
leged people in the community), her annual
Christmas Fruit Basket Drive for seniors in
nursing homes, and various other events
and organizations. 

Smith is available for bookings
and can be contacted through KS Produc-
tions at smithglory@yahoo.com or
www.kendrasmith.org.  Purchase her latest
single “Wonderful Words of Life” at
www.cdbaby.com/kendrasmith2.  

By Chinel Boateng
Contributing Writer
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FF irst Bank cares for customers like
no other bank, providing genuine
community bank service and help-

ful solutions from local bankers who care
about doing what’s right.  That’s been our
approach to business in North Carolina for
more than 75 years and continues to be its
signature service today. 

Small enough to know you like a
neighbor, but large enough to provide the
community bank service you’ve come to
know and expect, First Bank provides af-
fordable, comprehensive financial services
including deposit, loan, wealth and insur-
ance options. Our local bankers work with
individuals, families and businesses to pro-
vide the right combination of banking, lend-
ing and financial solutions to help
customers save time, spend less and im-
prove their financial well-being.  

Individuals and families enjoy

genuine community bank service from peo-
ple who know them and care about improv-
ing their quality of life. We realize that
everyone has different banking needs. That’s
why at First Bank you can choose from a va-
riety of accounts and services designed to fit
your lifestyle and everyday banking needs,
including free checking with eStatement en-
rollment, free online banking with bill pay,
free mobile banking, free nationwide ATM
access and more, making banking with First
Bank convenient and affordable.

As a business owner, you need fi-
nancial tools to help profitably manage and
grow your business. First Bank has the ex-
pertise to help. Our business bankers provide
a custom-tailored combination of banking,
cash management, payroll and loan solutions
to help navigate business challenges. First
Bank also offers Free Business Checking
with eStatement enrollment. 

Our local bankers care about doing
what’s right for you and the community we
serve. At First Bank, our customers are more
than customers; they are our friends and

Genuine Community Bank Provides
Services & Helpful Solutions

neighbors. That’s why we financially sup-
port local schools and non-profit organiza-
tions while encouraging employee
participation in volunteer efforts that impact
the quality of life in our community.

Today, First Bank stands commit-
ted to preserving our trusted philosophy in
continued efforts to care for the communi-
ties we serve. Because our genuine ap-
proach to banking has been so successful,
we now serve communities in North Car-
olina, South Carolina and Virginia at 98
branches – including two in Florence
County.

Generations of customers have
trusted First Bank for safe, convenient
banking.  We look forward to earning your
trust as well.

F I N A N C I A L

By: The Rivers Agency
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KKendra Smith,
a 15 year old
native of Dil-

lon, SC, is the South
Carolina Music
Awards’ 2012 Gospel
Recording Artist of
the Year.  “The annual
event was held in

Greenville, SC, and
when I heard the name announced I sat there
clapping, looking around, and waiting for the
winner to go on stage.  Smith soon realized
she was clapping for herself! “It felt surreal”,
said Smith.  The South Carolina Music
Awards was created as a way to focus on “the
best and brightest” of South Carolina’s talent.
I had the pleasure of watching Smith’s live
performance recently at Savannah Grove
Baptist Church’s First Friday Freedom Fest,
a free gospel concert held the first Friday of
each month as an outing for Christians old
and young alike.  Smith and her entourage
took command of the stage and I could feel

the anointing in the atmosphere.  I was cap-
tivated by her charismatic stage presence
and the soulful ministry of her voice.  The
audience was on their feet singing, clapping,
dancing, and praising, and Smith was on fire
for the Lord!   

Smith, a student at South Florence
High School, is the third of four children
born to Kenneth and Tasha Smith.  She
started singing at age of three and by six she
knew she wanted to be a singer.  Smith
recorded her first CD “Giving My Life to
Jesus” at eleven, her first full album, “This
Side of Heaven”, was inspired by one of her
pastor’s sermons.  Her latest single, “Won-
derful Words of Life”, is produced by Gar-
land Mechee Walker, (Minister of Music for
John P. Kee) and can be heard on local radio
stations.  Besides her younger sister Ebony
and older brothers Kenneth Jr. and Isaiah,
her biggest cheerleaders are grandmothers
Mary Smith and Betty McClain.  She blesses
many with her angelic voice and has been
featured on WBTW News 13’s Cecil's
World, in She Magazine, and on numerous
local and national radio and television pro-

Kendra Smith

Teen Keeping It Real Through Song
grams.  

“I always remember my granddad
told me, if I don’t do anything else, God
gave me the gift to use my voice and to use
it for Him.  That was one of the last things
he told me before he passed” said Smith.
Smith says gospel music is her passion and,
other than inspirational, she doesn’t see her-
self doing any other type of music.          

Smith, along with her promotion
company “Kendra Smith Promotions” aka
“KS Promotions”, feels she is blessed and
gives back through sponsorships of events
such as 1st Friday Praise Fest-Charlotte NC
(which raises money to assist under-privi-
leged people in the community), her annual
Christmas Fruit Basket Drive for seniors in
nursing homes, and various other events
and organizations. 

Smith is available for bookings
and can be contacted through KS Produc-
tions at smithglory@yahoo.com or
www.kendrasmith.org.  Purchase her latest
single “Wonderful Words of Life” at
www.cdbaby.com/kendrasmith2.  

By Chinel Boateng
Contributing Writer

17

FF irst Bank cares for customers like
no other bank, providing genuine
community bank service and help-

ful solutions from local bankers who care
about doing what’s right.  That’s been our
approach to business in North Carolina for
more than 75 years and continues to be its
signature service today. 

Small enough to know you like a
neighbor, but large enough to provide the
community bank service you’ve come to
know and expect, First Bank provides af-
fordable, comprehensive financial services
including deposit, loan, wealth and insur-
ance options. Our local bankers work with
individuals, families and businesses to pro-
vide the right combination of banking, lend-
ing and financial solutions to help
customers save time, spend less and im-
prove their financial well-being.  

Individuals and families enjoy

genuine community bank service from peo-
ple who know them and care about improv-
ing their quality of life. We realize that
everyone has different banking needs. That’s
why at First Bank you can choose from a va-
riety of accounts and services designed to fit
your lifestyle and everyday banking needs,
including free checking with eStatement en-
rollment, free online banking with bill pay,
free mobile banking, free nationwide ATM
access and more, making banking with First
Bank convenient and affordable.

As a business owner, you need fi-
nancial tools to help profitably manage and
grow your business. First Bank has the ex-
pertise to help. Our business bankers provide
a custom-tailored combination of banking,
cash management, payroll and loan solutions
to help navigate business challenges. First
Bank also offers Free Business Checking
with eStatement enrollment. 

Our local bankers care about doing
what’s right for you and the community we
serve. At First Bank, our customers are more
than customers; they are our friends and

Genuine Community Bank Provides
Services & Helpful Solutions

neighbors. That’s why we financially sup-
port local schools and non-profit organiza-
tions while encouraging employee
participation in volunteer efforts that impact
the quality of life in our community.

Today, First Bank stands commit-
ted to preserving our trusted philosophy in
continued efforts to care for the communi-
ties we serve. Because our genuine ap-
proach to banking has been so successful,
we now serve communities in North Car-
olina, South Carolina and Virginia at 98
branches – including two in Florence
County.

Generations of customers have
trusted First Bank for safe, convenient
banking.  We look forward to earning your
trust as well.

F I N A N C I A L

By: The Rivers Agency





14

CClemson Univer-
sity will com-
memorate and

celebrate a very important
and historical milestone
during the 2012-2013 aca-
demic year,  turning atten-
tion to its desegregation
movement as the first pub-
lic higher education insti-
tution to integrate in South Carolina 50 years ago
(1963).  The integration of the institution began
an important transformation process for the entire
university and it marked the beginning of a legacy
of inclusion which has led to a greater diversity
of students, faculty, staff and programs.

In 2008 the university established a
chief diversity office to develop and implement a
comprehensive diversity plan.  This initiative was
undertaken to enable the institution to fully em-
brace the increasing demographic diversity of the
state and nation.  Leon E. Wiles, a former vice-
chancellor for student and diversity affairs at
USC-Upstate, was appointed as the institution’s
first chief diversity officer.  Immediately follow-
ing his appointment, Mr. Wiles developed a five
year plan to help the institution advance its diver-
sity interests.  This plan emphasized four impor-
tant dimensions of diversity as a primary focus of
the institution’s overall strategy.  These dimen-

sions were institutional climate and intergroup re-
lations; representation of an increased presence of
underrepresented students, faculty, staff and ad-
ministrators from minority ethnic, racial and cul-
tural groups; inclusion of scholarship and
curricula focused on racially and ethnically di-
verse cultures and people; and institutional lead-
ership in regard to the promotion of an inclusive
campus culture as a priority goal for the univer-
sity.

Since the implementation of the institu-
tion’s diversity plan, steady progress has been
made toward creating a more inclusive and diverse
environment at the university.  Additional minority
students and faculty have been enrolled at the uni-
versity and a number of new programs have been
established to promote and support a multicultural
campus environment.  This includes a focus on di-
versity in the orientation program for new stu-
dents, professional development opportunities for
faculty and staff designed to enhance their cultural
competence, a lecture series to stimulate dialogue
and an appreciation for diverse cultures by the
campus community and the establishment of a mi-
nority student success initiative to positively max-
imize the experience and success of minority
students enrolled at the institution. The University
has been ranked among the top universities for its
graduation of minority engineers. The institution
has also become a leader among higher education

institutions in the number of African American
faculty represented among its computer science
faculty. The number of African American stu-
dents enrolled in the PH.D program in computer
science at the university represents 10% of all
the African American students pursuing doctoral
degrees in computer science in the entire nation.

The University has adopted a clear di-
versity statement which is used to guide its ef-
forts to maintain an inclusive institutional
environment.  It is as follows:

“Clemson University seeks to main-
tain a strong and vibrant community that em-
braces diversity.  The University aspires to be an
inclusive community which welcomes differ-
ences.  We strive to ensure that our policies, pro-
cedures and allocation of resources help us to
sustain an inclusive environment that promotes
success among all members of the evolving
Clemson family and the communities they
serve.”

The University administration has rec-
ognized that exposure to diversity enriches the
educational experience of students and promotes
personal growth of students by challenging
stereotypes and preconceptions. The university
leadership firmly believes that education within
a diverse setting prepares students to become
good citizens in an increasingly complex, plu-
ralistic and interdependent society.

Celebrating Being First: Clemson Saw Direction50 Years Ago

Leon E. Wiles
Chief Diversity Officer

Clemson University
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H E A L T H

DD arcy Craven has been named
permanent chief executive
officer of Carolinas Hospital

System after having served as interim
CEO and dually as chief operating 
officer at the hospital.

“I am proud to serve the patients
of Carolinas Hospital System and be a
part of its history of providing high
quality care,” said Craven. “Working
together with hospital employees,
medical staff and volunteers, I look
forward to continuing our reputation
of excellent service to this commu-
nity.”

Sice joining Carolinas Hospital System in 2010 as COO,
Craven’s several accomplishments have helped streamline and mod-
ernize the facility, including updating medical equipment and the re-
cruitment of new physicians. Most recently, he successfully
implemented the new electrophysiology lab in May.  

“Darcy brings with him to the role of CEO not only experi-
ence, but the full support and confidence of the board,” said C. Edward
Floyd, M.D., chairman of the Board of Trustees of Carolinas Hospital
System. “He will be an effective leader in our work to keep Carolinas
Hospital System the premier source of care in our community.”

Previously, Craven held hospital leadership roles at two
CHS-affiliated hospitals - as interim CEO of Cherokee Medical Center
in Centre, Ala., and assistant CEO of DeKalb Regional Medical Center
in Fort Payne, Ala.

He received his master’s degree in Business Administration
from Gardner-Webb University and bachelor’s degree from the Uni-
versity of Manitoba. 

Craven has been close to this position during much of his ca-
reer, functioning as assistant CEO of DeKalb Regional Medical Center
in Fort Payne, AL and interim CEO of Cherokee Medical Center in
Centre, AL – the same title he has held at Carolinas since February
after the departure of former CEO Jim O’Loughlin to Memorial Hos-
pital in Jacksonville, FL.

Thinking the company and board of directors were going to
bring a tenured executive to the hospital, Craven was expecting to re-
turn to the COO position before heading to a CEO position at another
Community Health System hospital in 18 months.

“I think it’s exciting! I really enjoy having those interactions
with my boss, board members, the chief of staff and interacting with
physicians more about their concerns about the hospital  now, whereas
before it was how the hospital was operating on a day-to-day basis for
them and anything I could do to make it more efficient for them,” he
said.  ”Now they come and talk about problems and issues they’re hav-
ing. I’m viewed a little differently, I think, as chief executive officer.
I think people look at you differently, but I try and stay humble and
maintain the same personality.”

One project that never stops is his role in recruiting and in-
terviewing potential doctors however, for now he continues to focus
on the hospital’s strategic plan and craft a new one with goals he’d
like to see in the coming years.

Darcy Craven Named CEO At
Carolinas Hospital System 

Darcy Craven / CEO
Carolinas Hospital System
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DD r. Roosevelt
Daniel has
been

awarded the 2011
Health Care Provider
of the Year by the
South 
Carolina Primary
Health Care Associa-
tion at their annual
Clinical Retreat in
Hilton Head. The
award recognizes
the exemplary 
efforts by the

provider in a community-based health care set-
tings.

Nominees must have been practicing
in a community health center for at least two
years and must have demonstrated a level of
excellence and performance in the community
health center and the community.

Daniel has been practicing at Care-
South Carolina for seven years in Bishopville
and the Chief Medical Officer for four years.

He is known for his gentle and caring
manner to his patients and the fami-
lies in Lee County.  Dr. Daniel has
been instrumental in getting Care-
South Carolina ready clinically for
EMR. 

“We so appreciate all he does
and are very proud of him, and his re-
ceipt of this award,” said Ann Lewis,
CEO at CareSouth Carolina.  “This
award is an acknowledgement and
recognition of his
caring, compassion,
devotion and com-
mitment not only to
CareSouth Carolina,
the communities we
serve and our pa-
tients but also to
each of us on the
staff.  Dr. Daniel is
a special person.
We are very fortu-
nate to have him at
CareSouth Car-
olina.”

CONSIDERING A MEDICAL CAREER? 

MMTC Mejias Medical Training Center 

938 S. Irby Street · Florence, SC 29501 
(843) 665-2954 

SPECIALIZED CLASSES OFFERED IN: 
Nursing Assistant           EKG/Telemetry 

  Medical Coding / Billing          Pharmacy Tech 
  Medical Office Assistant          Phlebotomy/CPR 

   
                Payment Plans Available! 
Licensed by SC Commission for Higher Education 
               & the SC Health and Human Services 
                           WIA APPROVED 

Dr. Roosevelt Daniel
Chief Medical Officer
CareSouth Carolina

Dr. Daniel receiving a award
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The Importance Of Education In America

AA s another school year unfolds be-
fore us, I’d like to stop and reflect
upon the value of a public educa-

tion for American citizens.  Like so many
of the blessings provided by our birthright,
our education is something that we some-
times take for granted.  However, unlike
freedom of speech and public assembly and
the other rights guaranteed by our Consti-
tution, a free education is not a right granted
by our federal government. As a matter of
fact, education is not guaranteed anywhere
in our Constitution, and our history reveals
that a free public education was not always
available to all citizens.  Despite this, Amer-
ica has developed one of the best educa-
tional systems in the world, accessible to all
children, and paid for by the American pub-
lic.  It is an investment in our future, one
that our citizens have pledged to support
and fulfill.

Education is the primary responsi-
bility of the schools, but it is a community
partnership.  As America evolved from an
agricultural economy to a manufacturing
economy, education evolved with it.  The
public school year begins at the end of har-
vest season, and originally education was

indulged in during the quieter winter
months.  Spring break was not created as a
time to go to Florida; rather it was a cessa-
tion of school to
plant the fields.
The school calen-
dar was created
to work in coop-
eration with the
farmers who
made up the bulk
of the American
public school
population. At
this time, schools
were funded solely by the areas that they
served, and worked closely with the leaders
of that area.  During the 20th century, the
American economy began to change from
mostly small farms to larger, incorporated
farms, and to a manufacturing base that
caused many rural families to migrate to the
cities.  Also during this time, many children
received little or no schooling, as it wasn’t
necessary to work the machinery in the fac-
tories.  It was during the reaction to child
labor that the importance of school for chil-
dren became an area of community focus.

The first mandatory school attendance law
was enacted in Massachusetts in 1852, and
decreed that all children aged eight to four-
teen had to attend school for at least three
months every year.  Quite a difference from
what we have now, isn’t it?  Over time, at-
tendance laws sprang up in every state,
eventually resolving into the current laws
that mandate compulsory education atten-
dance and the age requirements.  These
laws also began to mandate what would be
taught, gradually growing from the “Three
R’s” to a plethora of diverse subjects that
include such subjects as financial literacy,
the Arts, science, and health and nutrition.

In the twenty-first century, educa-
tion must continue to be flexible, creating
courses and methods not even dreamt of in
the nineteenth century.  We must be able to
anticipate the needs of our students, our
businesses, and our communities.  Educa-
tors constantly strive to develop curricula
that are engaging and relevant, but never
before have we had to do this so quickly.  In
the next article, I will be speaking to the
subject of twenty-first century learning;
what we need to do and what the commu-
nity needs to know.

Dr. Dan Strickland
Superintendent

Marion  County School District
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XOOMA Nutrition Changing 
The Lives Of Many

Kyle Smith
Xooma Client

AA bout six months ago, my father was
introduced to a product called
X2O. After being a type II diabetes

sufferer for as long as I can remember, he
was struggling to regulate his blood sugar
levels. Within 6 days of being introduced to
X2O, he was able to bring his blood sugar
levels down to an acceptable level and then
regulate them with this all natural product
since that day. Dad introduced me to the
product about five months ago. Now let me
tell you, I was a diet coke drinker. On a
daily basis I would consume five to seven
diet cokes every day and couple that with
coffee in the morning, my caffeine and

acidic intake was off the charts. I was suf-
fering from being overweight, coupled with
borderline high blood pressure, and no en-
ergy. I was having to have a soda every day
around 2 p.m. just to allow me to get through
the afternoon, and then when I would get
home, would head for the couch or bed for
an afternoon nap. Understand that I am a
very energetic person, have been involved in
sports all of my life and was a collegiate ath-
lete. At my age, I didn't understand why I
should not have enough energy to make it
through the day. Little did I know at the
time, I was poisoning my body with acidic
drinks like diet soda. I made a commitment
on March 28th, 2012 to change my health
and change my life. It was this day that I was
fortunate enough to attend a presentation on
Xooma Worldwide and Xooma products

provided by Diane Chapman. When I saw
what the products from Xooma could do, I
knew this was a gift for my health. I began
taking my Xooma products at the beginning
of April of this year, using the X2O and
focus up and doing away with the detrimen-
tal intake of diet sodas. I began to realize an
immediate change in the way I felt both
from an energy persepective as well as a
mental perspective. All of a sudden I had a
sustained energy throughout the day and
was feeling like a normal person again. A
little over five months later, I am down 32
lbs, over 4 inches in my waist and feel bet-
ter than I have felt in years. I owe all of this
to X2O and FocusUp and am blessed to
have been introduced to the amazing people
involved with an organization that is chang-
ing people's lives. 

“I Made a Commitment to Change “I Made a Commitment to Change 
My Health and Change My Life” My Health and Change My Life” 

11

MM any students at the Florence Ca-
reer center are preparing for the
annual CyberPatriot-The National

High School Cyber Defense Competition,
which begins in November. The center has a
team (Cyber Swamp Foxes) competing in Cy-
berPatriot V. The driving inspirations behind
the students on the Cyber Swamp Foxes team
at the Florence Career Center are their coaches
-- Dale Cook and Wayne Hill. Cook is a Com-
puter Networking instructor and Hill is a Com-
puter Programming instructor and both play
integral roles in making sure the students are
fully prepared to compete each year.

“There is an overlap in what the stu-
dents learn in our courses and the cyber secu-
rity techniques that are performed during the
competition. However, we do not teach a cyber
security class. Anything that we can do to help
the students prepare, that’s what we’re here
for,” Cook said.

The CyberPatriot is the premiere na-
tional high school cyber defense competition
created to inspire high school students toward
careers in cyber security or other science, tech-
nology, engineering, and mathematics. The

competition was established by the Air Force
Association. CyberPatriot is presented by the
Northrop Grumman Foundation with founding
partners SAIC and CIAS at the University of
Texas-San Antonio.

“This is our third year competing and
we are very excited about the opportunity. We
did it last year and the year before, this year we
are defenitely looking to advance to the nation-
als ,” Cook said. 

The competition includes three
rounds. The early rounds of the competition are
held on-site, on-line. Prior to the round, the
teams download virtual image representations
of operating systems with known flaws, or
cyber security vulnerabilities. Competitors are
scored according to their ability to maintain
critical services and harden the system. Critical

FCC Preparing For Annual CyberPatriot V
services can include mail servers, file servers,
mail relays, web servers, etc. Hardening the
system can include:  identifying and disabling
unnecessary services, disabling/neutralizing
malware, closing ports and modifying user
permissions to restrict unnecessary access.
Team progress is recorded by a central Cyber-
Patriot scoring system.

In the reality simulations, teams will
compete face to face, defending virtual net-
works from a professional aggressor team.
Cook stated that the teams are given a busi-
ness scenario where they will be newly hired
IT professionals who will be managing the
network of a small company. There will be 8
to 12 virtual machines on the network that
need to be managed and teams will get their
score by reducing the known vulnerabilities
of the network, maintaining the critical serv-
ices and by defending the network from at-
tack.

“Our team is usually pretty diverse
and we do not usually have a lot of females
participating but we will have a female on our
team this year,” Cook said.

The student registration closes Oc-
tober 26 and the first round of the open divi-
sion will begin November 16.

CyberPatriot Team

By Tamika Fulmore
Staff Writer
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Kili Gilmore
HR Specialist

GE Healthcare

WW hen a curious or sick person is
inside one of the imaging ma-
chines produced by GE

Healthcare, typically the test results would
be uppermost on the patient’s mind -- not
who made or shipped it. Contrastly, the 38-
year-old Florence-based magnet builder has
solely the patient as priority one for its mis-
sion is to give end users – be they scientist
or subject -- a chance to dream and see
some of them come true.

“We help save lives all over the
world and we want people to think of fam-
ily first when they think of GE Healthcare
because we take care of our own… from in-
ternal associates to medical center con-
sumers to our diverse group of minority
suppliers to other countries” said HR 
Specialist Kili Gilmore.

Located just off Radio Drive near
the apex of interstates 95 and 20, GE Health-
care produces the mass amount of MRI ma-
chines, which medical professionals use
globally for seeing inside the human body.
“It takes from 12 to 15 days from start to fin-
ish of our product and our location makes for
efficient shipping all over the world,” she
said.

In her role as supervisor of recruit-
ing, hiring and training of associates,
Gilmore relies heavily on customer service
feeds, partnership development and relation-
ship management so that the GE brand stands
out. Of the present 350 associates, 40% to
50% are African American, many of them
degreed in a science specialty and all of them
trained. They enjoy benefits like an onsite
nurse to reduce absenteeism, 100% tuition
reimbursement for professional development
and a sense of belonging to a company that
cares.

Showing concern for the environ-
ment, women and minorities, students and
education, families, health, the underprivi-
leged and veterans (to name a few corporate
favorites), GE Healthcare wants to go over
the top in growing the community where it
exists to serve. “We put a lot of emphasis on
diversity in order to make sure everyone has
a voice and a chance and we are aggressively
going after young people to show them what
the future can look like and be through sci-
ence,” she said.

A tour of the plant reveals the new
security leader, African-born Sabrina
Oquendo,  a young and petite Caucasian fe-
male test engineer Melissa Henderson, career
employee Emmanuel Pygatt who is still very

happy to be there after all these years and
several job-focused Asian Pacifics. Not so
visible were its award winning Dr. Robert
Belinski who was one of 24 chosen from a
worldwide field of thousands to present at
the International Applied Reliability Sym-
posium and names like Duke University
Business School graduate Sam Telikicherla,
exhibit creator Gokul Kalur and clearly var-
ious other ethnics, all of whom perform ex-
ceptionally and represent the firm’s best
images, according to the company newslet-
ter.

“This one picture is a composite of
the diversity that GE embraces,” Gilmore
stated, pointing out that her first encounter
with the company was good and bad at the
same time.  “I was in an accident, hospital-
ized for six months –comatose six days—
and when I awoke in ICU I kept seeing GE
on all the equipment surrounding me and
obviously, thanks to that I am here today.”

As if the company’s competitive
edge of superior workmanship and niche
marketing were not enough, she says GE is
gearing up to expand its plant and work-
force and will continue to make diversity a
priority. And while looking in places like
the National Society of Black Engineers for
new hires to deliver its future, GE is ac-
tively calling back some of its retirees to
help ensure that posterity. 

An unspoken motto at GE Health-
care could say: Being outstanding in tech-
nology means a lot but using that
technology to create a well planet is job
one.

Creating A Well Planet Is Job 

One For GE Healthcare

By Rennie Lunn-McAllister
Editor-In-Chief

Starlee Alexander
Agent/Owner
State Farm 

SS ervicing the insurance needs of
clients for 27 years, Starlee Alexan-
der has truly made an impact in the

Pee Dee region.  Becoming the first African
American woman in this part of the state of
South Carolina to do so, Starlee has been
the Owner/Agent of State Farm
Insurance in Florence  since
1985. 

A native of Trilby, FL,
Starlee  continues to make a pos-
itive mark in Florence and the
Pee Dee region of South Car-
olina. She is a graduate of Florida
A&M University (FAMU), where
she received her Bachelor of Sci-
ence Degree in Business Manage-
ment and of Nova University,
where she received her Master’s
Degree in Human Services. Her
parents are Mr. and Mrs. James E.
Davis. 

She has grown her
agency to become one of great respect in
the community. Her agency employs two
full-time and one part-time staff for the day
to day operations of assisting clients with
their auto, home, life and financial services
and insurance needs. “A lot of people don’t
know this, but we also help clients with fi-
nancing and refinancing car loans,” Alexan-
der said.  She acknowledges that her staff
(team members) has been a great help to
her and they can take ownership in their
joint success.

Alexander said that diversity is
extremely important in the workplace no
matter where you are. She and her staff
service everyone who is eligible for the

products of State Farm.
Her presence in her agency has be-

come one of not just selling insurance, but
giving information about insurance needs,
including State Farm Million Dollar Travel
Club, Select Agent and Legion of Honor
Awards.

“Even though I’m the owner, I like
to be a visible agent. I still play a huge role
by interacting and servicing the needs of our
clients. I like working with the people and
giving them the best professional service
that I can,” Alexander said.

“It always makes a difference when
you have good team members in maintain-
ing the success that helps the agency get the
job done. I could not  do it all by myself”
Alexander said.

She is a member of Wayside
Chapel Baptist Church, where her husband
Rev. Terry Alexander is pastor.   Her hus-
band is a member of the House of Represen-
tatives (Seat 59) and is a very active
community leader as well. They have two
children, Matthew, and Terrell (Corey) Mc-
Clain and a loving granddaughter, Tori.

Outside of her business endeavors,
Alexander is very active in the church as

well as her community. She was instrumen-
tal in the formation of the Small and Minor-
ity Division of the Greater Florence
Chamber of Commerce, the first African
American female to chair its board (2002)
and served in many capacities there. Her
most recent community involvement ranges
from the McLeod Health Foundation
Board, McLeod Fellows Program, Florence
School District 1 Board of Trustees, United
Negro College Fund Chairperson (UNCF),
Florence Branch of the NAACP, President
of the local chapter of National council of

Negro Women (NCNW), to working
with children at the Boys and Girls
Club of the Pee Dee, and Wilson
High School Band Booster Club and
many other community organiza-
tions, which include  Magdalene
Chapter #63, OES, DSS board of di-
rectors, and the Florence County Na-
tional Bank Board (SCBT). 

Starlee continues to be a driving
force in the community with her in-
volvement as well as her profession-
alism as a business person and her
willingness to give of her time and
talent to the betterment and growth
of where she now calls home. She
has been honored for some of her

outstanding achievements and the awards
include: Illuminated Scroll Award 2005,
National Council of Negro Women
(NCNW), 2007 Small Business Person of
Year Award, Greater Florence Chamber,
2007 McLeod Fellows Award, McLeod
Health Foundation and 2007 Excellence in
Leadership Award, Cresent Temple #148 &
Cresent Court #14. We have definitely not
seen the last of Starlee Alexander, who is
full of ambition and perseverance. 

“I have never been a quitter. My
philosophy on life is don’t give up and
don’t be a quitter. Keep working and con-
tinue to persevere,” Alexander said.

“I have never been a quitter. My philosophy“I have never been a quitter. My philosophy
on life is don’t give up and don’t be a quitter.on life is don’t give up and don’t be a quitter.

Keep working and continue to persevere”Keep working and continue to persevere”

Agency Offers Full Protection

Under One Umbrella
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By Tamika Fulmore
Staff Writer
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I had an opportunity to briefly speak
with Dr. Duncan to ask a few questions:

What medical conditions need to be
addressed in the community? “The three
chronic conditions: hypertension, diabetes, and
hyperlipidemia.  People say we’re not just the
heart attack belt; we’re the buckle of it here in
the Pee Dee Region”.  What she sees as frus-
trating is, because it’s so prevalent in the com-
munity it’s not really seen as a very serious
condition and, not only does she have to gauge
patient’s understanding of their disease, she
must also gauge whether or not they think it’s
serious.

What goals would you like to see
the community achieve? “To want to be
knowledgeable, to feel empowered to do
something for themselves, and to become ac-
tively involved in their own healthcare”.  Ad-
ditionally, she would like to see a community
that ask questions “why are you doing this”,
and question what’s being done “do I have to
have that test”, “can I do something else?”
Duncan says clarify anything that’s new (med-
ication, instructions), ask what’s expected of
you between now and the next visit, and ask
when the doctor wants to see you again.  These
questions open dialogue between doctors and
patients.

What would be your four main 

Doctor Gives Free Advice To Persons, Public

JJeniqua J. Duncan, D.O., MBA is a faculty
member and Coordinator of Women’s
Health for the McLeod Family Medicine

Residency Program, she is also a Staff Physi-
cian and Assistant Professor of Family Medi-
cine. Duncan is a graduate of Kansas City
University of Medicine and Biosciences in
Kansas City, MO, where she received a Doctor
of Osteopathic Medicine degree.  Originally
from Charleston, Duncan and husband Kinte’
have an eight-year-old son, Julian.

Jeniqua J. Duncan,D.O, MBA.
Coord. Of Womens Health
McLeod Family Medicine

focuses for a community health fair?
“Stress management would be at the

top; people create behaviors that are detrimental
to their health because they’re trying to manage
stress.  Also, how to incorporate exercise into
busy lives and how to eat well on a very small
budget.  Lastly, focus on kids and those same be-
haviors; because we’re growing little people that
are having adult diseases.

What are your views on diversity in
healthcare?

“The beauty of medicine, in general, is
that there is such diversity in specialties that dif-
ferent personalities fit.  I think the same way
doctors choose their specialties, patients choose
their doctors.  If I like someone that’s straight-
up, I’ll look for a doctor who’s straight-up.  Or,
if I like someone who rubs my back and gives
me a hug, I’ll find a doctor like that.  If you find
someone that you’re comfortable with, you’re
more likely to engage in conversation, ask ques-
tions, and do what they suggest you do.  So di-
versity as far as age, race and gender are the
same way; we’re all different.  Just because I am
one way, doesn’t mean that someone who looks
the same way as me would want me as their doc-
tor.  But to have a choice and to have an option,
for any community would be wonderful.  I think
you’ll have a healthier community, because they
feel comfortable with their doctors.”

By Chinel Boateng
Contributing Writer
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duce their breast cancer risk and make in-
formed decisions about their health.  We
help women learn about healthy lifestyle
choices and which screening tests, like
mammograms, are right for them.

Helping people get well by pro-
viding information, day-to-day help, and
emotional support.  Whether it’s helping
people make informed decisions about their
care or connecting them with breast cancer
survivors, we’re here for them – so they can
focus on getting better.

Finding cures through research to
help find the causes of breast cancer and bet-
ter ways to treat it so that more people can
survive the disease. We have been an impor-
tant part of nearly every major breast cancer
research breakthrough in recent history, in-
cluding funding the development of Tamox-
ifen and Herceptin and using mammograms
to screen for breast cancer.

Fighting back against breast can-
cer by working with lawmakers to increase
funding for breast cancer screening and
treatment, and by bringing communities to-
gether through our Making Strides Against
Breast Cancer events to raise funds and

How Your Dollars Make A Difference
EEvery dollar you raise and every

step you take will help save lives.
How far will you go to end breast

cancer forever?
Cancer touches more than just the

people diagnosed. It has an impact on every-
one around them.  That’s why the American
Cancer Society Making Strides Against
Breast Cancer event has brought together
millions of people to celebrate those who
have battled breast cancer, educate people
about ways to reduce their risk, and em-
power communities to join the fight.

Countless Americans who have
never had breast cancer and the 2.5 million
others who have will celebrate a birthday
this year, thanks in part to the dollars you
raise for the American Cancer Society.

Since 1993, nearly seven million
walkers across the United States have raised
more than $400 million to help fight breast
cancer through Making Strides events. The
money raised helps the American Cancer
Society to save lives and create a world with
less breast cancer and more birthdays by:

Helping people stay well by
showing women steps they can take to re-

awareness to fight the disease.
Florence has been chosen to host

the statewide Making Strides Against Breast
Cancer event, so to build momentum and ex-
citement about what Strides is all about, we
are having a Making Strides Against Breast
Cancer SC Rally on Saturday, October 13th.
It will be held at the McLeod Health & Fit-
ness Center in Florence beginning at 10 am.
Although it will not be the 5K, for those who
would like to take a lap, the track will be
open.  The actual Strides Big event will be
held on October 5, 2013 at the same loca-
tion.  

100% of all funds raised at a Mak-
ing Strides Against Breast Cancer event go
to breast cancer research, breast cancer pro-
grams & services.

7
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Are You HealthCare Homeless?

WWhy Primary Care? Do you ever wonder how all of the talk
in the media about the health care reform and primary care
affects you? Research shows that states with more primary

care physicians per capita have better health outcomes, including fewer
deaths from cancer, heart disease, or stroke. This is exactly why estab-
lishing a relationship with a primary care physician who oversees the “big
picture” of your health is an important step in maintaining a healthy
lifestyle for you and your family. 

Having a health care home that feels safe and secure to you can
benefit you in a number of ways. Setting a wellness appointment before
you become ill or injured will allow you to learn about your health risks
and record your family medical history.  The main goals of primary care
physicians are to prevent chronic disease and to prevent hospitalizations
and emergency room visits. They do this by providing regular screenings
such as cholesterol checks, blood pressure checks and cancer preventative
services.  Another important responsibility of a primary care doctor in-
volves keeping you safe by managing medication regimens that involve
multiple doctors, such as subspecialists.

Subspecialists and Referrals Subspecialist doctors are very im-
portant when treating injuries, disease and other illness. If you do end up
with a condition that needs to be treated by a subspecialist, it is the re-
sponsibility of your primary care doctor to monitor your overall health by
communicating with the specialist(s) involved in your treatment plan.
While most subspecialists are very good about communicating with your
primary care doctor regarding your visits and treatments, please be sure
that you are also informing your primary care physician of new medica-
tions and other important information that you received during your sub-
specialist visit. 

Hospital or Doctor’s Office? The emergency room is just for
that:  emergencies. Going to the hospital for medical care when your doc-
tor’s office could have helped you can be very expensive. On the other
hand, hospitals are essential for handling life-threatening situations. When
your health or the health of a loved one is at stake, do you know where to
go? Take some time to look over the following examples of when to call
your primary care doctor verses going to the emergency room. Spending
a few minutes reviewing these scenarios could save you a lot of time and
money. 

•Any pain or condition that has
been persistent over several
days/weeks
•Arthritis-like ailments
•Cold or flu-like symptoms
•Earaches
•Management of chronic illness
such as high blood pressure or 
diabetes
•Minor aches and pains
•Minor burns or minor cuts and
animal bites where bleeding is
controlled
•Persistent fever
•Skin rashes
•Sprains
•Symptoms of sexually transmitted 
infections (STIs)

•Any sudden or severe pain
•Coughing or vomiting blood
•Difficulty speaking
•Fainting, sudden dizziness, or
weakness
•Severe or persistent vomiting
or diarrhea
•Shortness of breath
•Sudden change in or loss of 
vision
•Sudden chest or abdominal
pain or pressure
•Sudden confusion or changes
in mental state
•Suicidal feelings
•Uncontrolled bleeding

Doctor’s Office: Emergency Room:

6

DD oris Brown Lockhart, along with hus-
band Nathaniel, is co-owner of 
AccuStaff of Florence, a temporary

staffing service.  They also have a home based
wellness business, Melaleuca.   A graduate of
Wilson High School, Lockhart attended Bene-
dict College and Francis Marion University.
She has a B.A. degree in Business Administra-
tion from Limestone University and has done
further studies at Webster University.  She has
one daughter, Natalie, and a grandson, Brandon

Nathaniel, residing in Raleigh, NC.  
Lockhart is an active resident of the

Savannah Grove Community. She serves on
the Advisory Board of BB&T Bank, and most
recently served on the Board of Trustees of
Florence School District 1.  Lockhart served as
secretary, vice-chair, and two terms as chair of
the board.  During three of the nine years
served, Lockhart was the only African-Ameri-
can on the board.  She describes those years as
challenging yet rewarding, and says “making
a difference in the educational system will al-
ways be memorable.”   In addition, Lockhart
served on the Greater Florence Chamber of
Commerce Board of Directors from 1997 to
2000 as Vice-chair of the Small & Minority
Business Division. Lockhart has a long list of
accolades and membership affiliations.  She is
an active member of the Florence Alumnae
Chapter of Delta Sigma Theta Sorority, Inc.,
and a recent graduate of the McLeod’s Fellows
Program. 

Her inspiration to establish an em-
ployment service 27 years ago occurred while
she and others were conducting workshops and
seminars on job-seeking skills.  As a result, she
found that there was also a need to help them
find employment, and began marketing their
skills to potential companies.  

Doris B. Lockhart
Owner

AccuStaff

Temp Service Holds Economy Together
One of the first companies to begin

working with her was General Electric .
Lockhart’s business flourished when GE gave
them that opportunity to recruit minority engi-
neers.

For Lockhart, diversity is not always
black and white.  “It means that you don’t look
at an individual based on a visual concept.  Di-
versity can mean working with persons with
disabilities and/or special skills that meet the
needs of a client.  Also diversity has the poten-
tial to make an organization better when uti-
lized to the fullest.  The opportunity to prove
that you are qualified and capable of providing
quality service to a company is hampered
when individuals don’t see the need to have di-
versity when utilizing a Minority Women
owned company.  AccuStaff has a very diverse
staff and seeks qualified diverse talents for
their clients.  

Lockhart desires to be a Christ-like
example to individuals by her actions, a bless-
ing to others as God has blessed her, and serve
others so that they too can achieve their pur-
pose in life.  Her motto “if I can help some-
body, as I travel along, if I can help somebody,
in a word or song, if I can help somebody from
going wrong, then my living shall not be in
vain”, is also part of her favorite song. 

By Chinel Boateng
Contributing Writer
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electorate who were registered voters by mid
July. Then there was the requirement that the
petition signers had to have voted in 2008
and the stipulations went on ad nauseum. To
allegedly clear that confusion up, enter the
S.C. Supreme Court (appointed by state sen-
ators) that enforced a more stringent version
of the law -- which the commission is sub-
ject to -- so we have a state full of flounder-
ing candidates and the voters are just as
frustrated, confounded and left with little
choice.

Unable to undo this travesty
wrought upon us, we the people have to take
a stand and seize our power back. Every
county, township and locale should have an
occupy movement so we can flex our col-
lective muscle and demonstrate our aim to
make things right again. So convince and re-
mind yourselves to vote November 6, 2012;
even better, go vote early so you can take
someone else to the polls all day.

II n an effort to repair the whiplash dam-
ages from the fast ups, downs and hard
bumps that candidates and voters alike

suffered during this election year from hell,
we have to take stock of the highs and lows
that come along with the ride and run for
public office. On again, off again, some 250
candidates were bumped from the ballots for
the June primary -- thus the runoff -- simply
because, as it is later revealed, incumbents
wanted to protect their seats against chal-
lengers. 

First, the S.C. Elections Commis-
sion threw the appellants a bone by offering
them a second chance to get reinstated if
they could prove their Statements of Eco-
nomic Interests were submitted electroni-
cally by the April 15 deadline, only to snatch
the bone back by requiring paperwork bear-
ing the same in time. Of course, it was too
late so candidates were required to launch
petition drives, submitted with 5%  of their

Finally, know that this magazine –
which focuses on diversity and wants to hear
from every perspective – invited statements
from all certified political parties in South
Carolina, but as of presstime only two re-
sponded (see below) and we thank them for
their views. Those who chose to remain
voiceless are as follows: Constitution Party,
Green Party, Independence Party, Labor
Party, Libertarian Party, United Citizens
Party, and Working Families Party. It’s not a
bad idea for our readers to reach out to them
to see if they even have a position and a rai-
son d’etre. 

Let’s raise our voices, vote and
show our children how powerful we are and
in doing so, we are setting the expectation
for them to follow our example. We cannot
allow this process to die… too many others
died for this right already.
By Rennie Lunn-McAllister
Editor-In-Chief

I have always heard people say, “You can’t complain, if you don’t vote.” Even when I was younger
that statement resonated with me and I still believe it to this day. Whether you believe in the Affordable Care
Act or agree with the reform of the Pell Grant system, either way, you can’t complain about either program if
you didn’t vote.

Voting is our constitutional right as an American over the age of 18. It’s our duty to go out and make
our vote in the ballot box for whatever candidate, federal or state, we feel would represent us to the best of
their ability. Not only do we need to vote but we also need to understand the issues. It’s important to know
what the issues are and how each candidate will affect your daily life with their policies and beliefs. 

We can’t complain if we don’t vote and make our voices was heard. Make sure to go out on Tuesday,
November 6 and exercise your constitutional right but before you walk into that voting booth, make sure you
know whom you’re voting for and why they are your candidate of choice.

Elections matter. They matter for our prosperity, they matter for our freedom, and they matter for our
future. On November 6, our nation will make a critical choice. Through their visions and voices, American pres-
idents set the course for our great republic. 

In 2008, our nation chose a candidate for president who offered hope and change and bold promises
that his policies would lead us out of the economic doldrums and build a stronger economy. Now, almost four
years later, the American dream is changing fast for too many. We can do better. We can change. And we have
the opportunity and obligation to do so November 6.

Amanda Loveday 
Communications Director

SC Democratic Party

Responses.....

Chad Connelly, Chair
SC Republican Party
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to first time homebuyers who are law enforce-
ment/correctional officers, teachers, firefight-
ers, veterans, nurses and EMS personnel. With
a down payment of up to $5,000 and a fixed
mortgage interest rate of 3.75%, aspiring
homeowners need look no further for the jump
start. Minimum credit scores apply.

Then there is her NACA (Neighbor-
hood Assistance Corporation of America) con-
nection which specializes in helping families
with less than perfect credit and no down pay-
ment obtain homes. She often hosts free clinics
for homeseekers who
need that extra help in re-
alizing the American
Dream of homeownership
by providing information,
training and guidance.

Well connected
and well rounded, the
mother of three and
grandmother of seven has
served many organiza-
tions, including the
McLeod Foundation, Flo-
rence Civic Center and the
Fair Housing Board A rec-
ognized leader of the
Greater Florence Cham-
ber of Commerce, Pee
Dee Development Board,
Boys and Girls Club, and
YMCA, she was ap-
pointed by governors
Mark Sanford and Nikki
Haley to the SC Appraisal
Board.

While some-
times difficult to measure
the distance, the world –
in its quest to be a kinder,
gentler place-- has
changed for the better-
ment of this young girl

Life Lessons From Ann King

IIf you just ask
her, real estate
queen Ann

King will tell you to
be careful with
whom you seesaw
because the heavier
your partner, the
higher up you will
go… and stay there.

There was a time
when she answered to an associate who is now
one of her top producers and relating the story
about her rise to Broker/Owner of the Century
21 King Agency, Inc., she said that today one
of her agents was once her boss.

“I started working for John Jebaily
in the 1980’s and he taught me the ropes, how
to dress so as not to overpower or intimidate
my clients or prospects, how to set meetings,
to know and show the right properties the right
way, how to ask for a seat at the table even if
I had to volunteer to get a foot in the door,”
she recalled. His teachings paid off so much
so that she has propelled forward to teach,
launch and supervise 24 other agents today
from her lavish Florence office.

King says she always knew that she
would be a CEO someday. “Even when I was
working in the cotton fields in (hometown)
Lake City I determined that there was some-
thing better for me” and gazing out of the front
seat bus window right behind her boyfriend
driver (now her husband Willie of 45 years),
she hatched a plan to be at the helm.

Although she has arrived, she still
reaches for a bigger and better hold of life’s
brass ring while giving back. Currently her
agency is aggressively promoting Palmetto
Heroes, a home ownership campaign that pro-
vides incentives and direct financial assistance

By Rennie Lunn-McAllister
Editor-In-Chief

from the cottonfields who now rules with
prominence in the real estate community.

She attributes that overcoming to her
acceptance and inclusion of the diverse popu-
lation that comprises her customer base and
workforce. “I try to ensure my commitment to
the diversity initiative by carefully demonstrat-
ing leadership in recruiting, hiring, contracting
and developing agents from a broad-based,
multicultural talent field. We engender the trust
of our growing diverse marketplace by com-
municating with  the needs of potential buyers. 

Ann King
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2012 Emerging Business 
Opportunity Conference Set
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TT he Greater Florence Chamber of
Commerce will present its second
annual “Emerging Business Oppor-

tunities Conference” October .  Organized in
cooperation with local area businesses, the
event will be hosted by GE Healthcare at
3001 West Radio Drive in Florence, South
Carolina.  The event will connect local busi-
nesses with global corporations including GE
Healthcare, Duke Energy, QVC, Premier, Flo-
rence School District 1, City of Florence and more.  In addition, it
will provide a forum where local business executives can learn ways
to develop and build small and diverse businesses.

The chamber takes pride in facilitating relationships that
contribute to a strong local economy and a productive flow of infor-
mation between area companies and major corporations.  
The day will begin with supplier success stories resulting from last
year’s event, followed by interactive panel discussions. Throughout
the day, participants will hear from keynotespeaker  Ralph Strosin,
Chief Procurement Officer at GE Healthcare.  Other sessions will in-
cluded “How to do business with global corporations” lead by An-
drew Grier,  Supplier Diversity Specialist at Duke Energy and Ken
Wolkens,  Sourcing Cost Engineer at GE Healthcare.  The agenda
will conclude with smaller group breakout sessions where strong local
businesses can discuss their specific value propositions with the par-
ticipating corporations and a plant tour.  The event is designed to as-
sist local business owners and procurement professionals.

Ralph Strosin
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Dr. Gloria Bromell Tinubu
Congressional Candidate

BB ringing a unique set of experiences
blending farm girl with honor
graduate, college president, let-

tered economist, state representative and
award-winning public servant, The Hon.
Dr. Gloria Bromell Tinubu has the makings
of a people-pleasing, designer cake and
being elected as the first representative in
the new U.S. Congressional District 7 could
be the first layer of the icing.

“I think I am ideally suited for the
job because of my diverse experiences and
service roles across the years,” said the
daughter of tobacco farmers who grew on
to greatness in a myriad of disciplines.

“It all begins with quality educa-
tion and that’s what is sorely missing in a
large part of the (7th) district,” she said of
the corridor of shame, noting that not much
has changed over the last four decades in
the eight counties* that comprise it. “Horry
County is the exception due to its large
number of retirees and tourists, but livable
wage jobs, affordable health care and busi-
ness ownership statistics have not improved
much anywhere else since I left and once in
congress, I can help move the needle” on
those issues.

“Additionally, South Carolina is
consistently in the top ten of the poorest
(United) states, ranking number 7 presently,
so if the brand and practice of being a ‘right
to work’ state (enacted 1954) was so good
for the people, we wouldn’t be in the shape
we’re in today. That status keeps wages
down and it is in the powers of congress to
elevate workers to earn a livable wage.  We
need to have that conversation here and cer-
tainly in Washington,” she said, emphasiz-
ing that she will proudly and aggressively
take the lead to make the Palmetto state a
free bargaining one.

Acknowledging that she will fur-
ther diversify the leadership picture in
South Carolina if elected, the Coastal Car-
olina University teaching associate said na-
ture leads us with its gifts of diverse plant
life and animal life and we should take our
cue from that Divine example. “We have a
diverse population of people who migrated
from the north, from Asia, from Latin

America and together reflect the global
economy all around us. The world is getting
smaller with all of this interconnectedness
and when it comes to being balanced in busi-
ness development, more women, Blacks and
other ethnics would experience more of the
job creation and more of the wealth. Right
now, human representation of the high un-
employment and poverty victims is not di-
verse enough. Only certain groups of
women and children and people of color
cyclically suffer the most and break the
cycle the least. If, for example, we are 30%
of the population of the state or district, then
we should have 30% reflected in our wealth
in those territories,” she said, pointing out to
voters to observe the diversity (or lack
thereof) to move toward achieving parity
and equity in fairly dividing the pie of re-

sources and opportunities.
There will never be liberty and

justice for all any other way.
Even her staff and focus groups in

‘the 7th’ are diverse. “Most businesses do
well with core groups but do even better by
extending their tentacles to other groups.
We have everyday citizens – ministers, cab
drivers, teachers, retirees, students and
more – who advise us and for sure we are
all better off when we have the broadest
spectrum of viewpoints at the table,” she
said.

Thanking the voters for their com-
mitment to change exhibited in the June pri-
mary and runoff, Dr. Tinubu said that in
order for the collective voice to prevail in
November, “we need to double down our
efforts, register as many voters as possible
and on time, help us to continue to run a
clean, clear and adequately financed cam-
paign.” 

From any leadership level in this
country, Tinubu believes that it should be
top priority to keep the American Dream
alive for all people, not just a select, pre-
ferred few. “Even moreso at this point in
our recovering economy, it is our job to re-
store the desire to dream,” she said, silently
implying that voters can bring their spoons
for dessert because the best is yet to come.

Her extensive curriculum vitae
can be found at www.gloria4congress.com

*Eight counties comprising the
newly minted 7th Congressional District
are Florence (excluding Lake City), Dar-
lington, Dillon, Marion, Chesterfield, Marl-
boro, Georgetown and Horry

Fighting The Good Fight For Congress:

Tinubu All In For District Seven Race
By Rennie Lunn-McAllister
Editor-In-Chief

Tinubu on the campaign trail
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play because there may not be enough vari-
ety here right now.”

And that is just the plan that Reich
is constantly working on. “One uptick is that
because we have a diverse community, we
want to create a diverse downtown that in-
cludes affordability and entertainment. We
do care about rebuilding an attractive, pros-
perous downtown and our first priority is to
existing business operators, then to those
who want ownership,” emphasizing that
$10,000 façade (incentive) grants are help-
ing to make a huge step in that direction.

Another component of the plan
would be to create a safety net in the form
of a mini mall housing maybe up to ten
small businesses whose rent would be guar-

anteed for up to 24 months, also underwrit-
ten by the city.

Perception of public safety is also
key. “Our goal is to get people back down-
town; that’s why we have a presence in the
substation on Dargan Street,” Shells ex-
plained. “People have to feel good about
where they live and where they come to
spend their money; not just safe where they
are,” he said, adding that the CAT (Commu-
nity Action Team) is doing a stellar job in
restoring public confidence as will strategi-
cally placed surveillance cameras.

He added that the City is engaged
in a renewed effort to bring neighborhoods
up to par through neighborhood associa-
tions, leadership locators and the four focus
groups, every one of which has its own mis-
sion and strategy. The City has set aside hun-
dreds of thousands of dollars to make that
happen.

Shells continued, “The big picture
is to offer employment opportunities for our

citizens to feel that they belong and we are
in a concerted effort for minority recruit-
ment through billboards, job fairs, HBCUs
(historically Black colleges and universi-
ties), the military and of course, word of
mouth. Our employees’ spreading the word
is the most vital,” he said.

Davis said that a recruitment team
comprised of individuals who run depart-
ments is another change agent and catalyst
toward the diversity goals of the City. “We
all have the expectation to hire and work the
best of the best and in the past year we have
been really moving toward that. We are de-
veloping the message that we want to close
the gap. For instance, Florence is 46% Black
and the City’s total workforce of 570 reflects

27% of that population.”
Yet another aspect of cre-

ating a unique downtown is its
appeal through arts and cul-
ture, Reich said. “It’s the gen-
trification in that over the last
40 years, there has been a de-
cline due to national chains
causing most retail to leave
downtowns. Not only is the
displacement of existing busi-
nesses a big worry, but the new
ones who come in depend on
patronage and healthy traffic
for their survival.”

Griffin and Reich agree
that the business and industries Florence
wants to attract first inspect the downtown,
but those entities are not the only pivotal.
“You can be very sure that we are im-
mensely grateful for large investments from
foundations such as the Drs. Bruce and Lee
and others, but individuals like Dr. John
Keith and Peggy Brown who assume the re-
sponsibility of planting a seed where they
want to flourish are paramount to a thriving
community,” Griffin said, adding that all
corporate malls look alike, but no two down-
towns do; therein is the standout.

He concluded: “Since we realize
that diversity creates excellence – and the
enabling of Sunday (alcohol) sales plus the
upgraded status of being smoke free have
proven to be a very positive draw –we see
ourselves as the world class city we desire
in the not too distant future.”

FF rom the City of Florence’s leader-
ship viewpoint, respect for diversity
is what bridges the gaps in dispari-

ties, whether it be in neighborhood growth
and safety, hiring practices, government de-
cisions or revitalizing the downtown busi-
ness district.

“We make a conscientious effort to
be mindful of how we include everyone’s
opinion – personnel and/or citizens -- be-
cause it’s the ownership that our people
have in their success that makes all the dif-
ference,” said City Manager Drew Griffin,
adding that there always has to be one con-
necting factor for communities
to come together and in this case
it is the city that binds the ties.

Griffin oversees the
day to day operations of a rap-
idly growing 18 square mile city
with a population of just above
37,000 and how he manages the
number of departments which
report to him – including police,
fire, human resources, utilities
and more – is admirably mind-
blowing. But then the Asheville,
NC-born director has people
working directly with him to cre-
ate the public perception that
everyone counts. Winnsboro native Scotty
Davis is General Services Manager, New-
berry native Anson Shells is chief of police
and Dayton, OH son Ray Reich is Down-
town Redevelopment Manager and they
each bring a different set of eyes and expe-
riences to the table.

Looking over his 15 years with the
City, Davis says “Florence has started to re-
alize her potential” and it is important that
we make ourselves and our habitat attractive
to young people to stay here after they get
their degrees and not just automatically
move to other cities… which are great, but
so is Florence.”

He noted that a number of young
professionals who work here but often take
weekend getaways to other cities have to be
enticed back to enjoy Florence on weekends
too. “Our demographic is now more urban
in their thinking and want a similar lifestyle
and community that is accepting of who
they are… but the 26 to 34-year-olds work
here during the week yet go elsewhere to

City Binding The Ties That Grow Communities
B U S I N E S S

(Left to Right) Davis,Griffin,Reich and Shells
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globe challenging the status quo. They bring a
unique perspective and experience to creating
change that will transform the world. I define
diversity in business as having a business made
up of a variety of ethnicity, people and back-
ground employed, contracted and consultancy.
This wide spectrum brings a wealth of differ-
ence in the the workplace and create new mar-
ketplaces. They come from various background
and experience with a vast amount of talent and
skills that will fuel business opportunity for
everyone and not only for a selected few. I feel
that inclusion in business allows everyone to
work together in order to reach the company ex-
pectation.

Why should companies concern
themselves with diversity?

Certainly, diversity drives business
and it requires companies to reach across the
lines that separate us. American citizens are not
from one race, nor one color, nor from one
creed. They are diverse in every dimension. The
color of America is not only red, white and blue,
but it is also, black, white and everything be-
tween.

What is the difference between affir-
mative action and managing diversity?

The difference between affirmative
action and managing diversity is pretty simple.

Public Servant Views Diversity As Soldier, Consultant

MMr. Robert Q. Williams is the son of
Mrs. Robbie Mae Williams and the
late Mr. James Jim Williams of Dar-

lington. He attended the public schools of Dar-
lington County continuing his education at
Voorhees College obtaining a B.S. Degree and
Troy State University obtaining a M.P.A. 

Mr. Williams is a consultant with the
Fatherhood and Families Engagement Pro-
grams, an organization of mentoring for fathers,
restoring family relationships, providing job
skills and counseling. He is Executive Admin-
istrator for the Veterans Transitional Center
serving the Pee Dee region and abroad. 

Mr. Williams is in his third term as
the Representative from District 62, in the state
general assembly and from that tenure, he is the
3rd Vice Chair of the Medical, Military, Public
and Municipal Affairs. He is also the Chairper-
son of the Sub-Committee for Military Affairs

He is married to Janice Ham-
Williams and has three children: Jacobie, Ro-
drick and Jarell.

How do you define diversity and in-
clusion in businesses?

Behind every business there are many
faces, innovators and collaborators across the

Rep. Robert Q. Williams
District 62

Affirmative action is instituted by the law of
land, so that discrimination doesn’t become the
order of the day. However, managing diversity
deals with ensuring that certain practices are
achieved in order to prevent bias and discrimi-
nation from companies across the land.

In conclusion, I want to convey to the
reader the importance of voting in this upcom-
ing election. Please exercise your {God-given}
(sic) right to vote. This is the most important
election in our lifetime, therefore, get involve
and vote. Share this with your friends and fam-
ily. Voting this year is a must !!!

By Robert Williams






